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Trustee’s Report  

The annual report and financial statements of the Credit Suisse Group (UK) Pension Fund for the 
year ended 31 December 2022 are presented and audited in compliance with regulations issued 
under sections 41 (1) and (6) of the Pensions Act 1995, including the Occupational Pension 
Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 
1996 (the Regulations).   

1.   Introduction 

2.   
The Trustee of the Credit Suisse Group (UK) Pension Fund (the 'Fund') is pleased to present the annual 
report together with the audited financial statements for the year ended 31 December 2022.  The Fund is 
an occupational pension scheme incorporating Defined Benefit and Defined Contribution Sections and is 
administered by FIL Life Insurance Limited (‘Fidelity’), in accordance with the establishing documents and 
rules, solely for the benefit of its members and other beneficiaries.  

Pegasus Pensions PLC is appointed by the Trustee of the Fund and Credit Suisse International Limited 
(the ‘Company’) to deliver the Trustee Chief Operating Officer (‘COO’) services. 

2. HMRC Registration 

 
The Fund is registered with HMRC under Chapter 2 of Part 4 of the Finance Act 2004.  This means that 
the contributions paid by both the Company and the members qualify for full tax relief, and enables 
income earned from investments by the Trustee to receive preferential tax treatment. 

3. Principal Employer 

 
Credit Suisse International Limited is the Principal Employer of the Fund.  The Fund offers benefits for all 
eligible employees of the Principal and participating employers. 

4. Trustee and Advisers 

  
The responsibility for setting the strategy for managing the Fund rests with the Trustee. 
 
The Trustee, appointed by the Company, is Credit Suisse First Boston Trustees Limited. The Trustee 
Directors are shown on page 3. 
Decisions are made by majority voting of the Trustee Directors. 
Subject to sections 241 to 243 of the Pensions Act 2004, the Principal Employer may, at any time, appoint 
or remove from office any Company appointed director of the Trustee Company.  

Member Nominated Trustee Directors (MNTDs) can be either active or pensioner members of the 
Fund.  MNTD applications are reviewed by a selection panel and a number of suitable candidates are 
then interviewed.  The selection panel will select candidates that meet the Trustee’s criteria to fill the 
vacancies.  The selection panel is made up of a number of Trustee Directors, the COO to the Trustee and 
a representative of the Company.  MNTDs selected by this exercise normally serve for four years, but may 
be required to leave the Board if their membership status changes.  If an active MNTD becomes a 
deferred member they may continue at the discretion of the Board and on consultation with the Company, 
but not beyond the next selection process.  MNTDs may resign at any time and may exceptionally be 
required to leave the Board (by unanimous resolution of the Directors). 
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The present advisors and service providers to the Trustee are shown on pages 4 and 5.  The day to day 
management and operation of the Fund has been delegated to these service providers, operating in 
accordance with formal contracts with day to day oversight provided by the COO.  The Trustee monitors 
the performance of all delegates, including the COO. 

Trustee meetings 

The Trustee Board met formally four times during the year.  Other meetings were held, as required, to 
deal with business that could not await the next scheduled meeting. 

The Trustee Board has one formal sub-committee, the Investment Committee, addressing other matters 
via working groups for specific purposes.  The Investment Committee met four times during the year and 
its membership during the year was as follows: 

Simon Meadows (chair) – Trustee Director 
Paul Brine – Trustee Director (until June 2022) 
Patrick Flaherty – Trustee Director 
Glenn Wellman – Trustee Director 
Craig Gillespie – Company representative (DB related items only) (until September 2022) 
Andy Corvesor - Company representative (DB related items only) (from September 2022) 
Clare Abrahams – Company representative (DC related items only) 

The Principal Employer has expressed its intention to move from the current Trustee and director model to 
a Corporate Sole Trustee arrangement. The Sole Trustee (Independent Governance Group (IGG)) will be 
appointed with effect from 1 August 2023 to replace the existing Trustee company of Credit Suisse First 
Boston Trustees Limited.  In addition, the Chief Operating Officer (COO) to the Trustee, currently provided 
by Pegasus Pensions PLC, will be replaced with the Independent Governance Group (IGG) with effect 
from 1 August 2023.  

5. Financial Development of the Fund 

 
The Financial Statements included in this annual report are the accounts required by the Pensions Act 
1995.  They have been prepared and audited in compliance with the regulations made under Sections 41 
(1) and (6) of that Act. 

6. Membership for the year ended 31 December 2022 

  

Active members DB Sections DC Sections Total 

Active membership at the start of the year 68 605 673 

• Adjustments - (1) (1) 

 - (1) (1) 

Less:    

• Deferred (6) (70) (76) 

• Transfers Out (1) - (1) 

• Deaths - (1) (1) 
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 (7) (71) (78) 

Active membership at the end of the year 61 533 594 

 

 

  
   
   
Deferred members DB Sections DC Sections Total 

Deferred members at the start of the year 3,011 9,591 12,602 

• Adjustments 1 (7) (6) 

 1 (7) (6) 

Add:    

• Actives becoming deferred 6 70 76 

 6 70 76 

Less:    

• Retirements (63) (16) (79) 

• Deaths (7) (7) (14) 

• Transfers out (23) (206) (229) 

 (93) (229) (322) 

    
Deferred members at the end of the year 2,925 9,425 12,350 

Pensioners and dependants DB Sections DC Sections Total 

Pensioners at the start of the year 977* - 977 

• Adjustments - - - 

 - - - 

Add:    

• New dependant pensioners 11 - 11 

• Deferred members retiring 63 - 63 

 74 - 74 

Less:    

• Deaths (15) - (15) 

• Child Pension ceased (5) - (5) 

 (20) - (20) 

    
Pensioners at the end of the year 1,031* - 1,031 
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*There are 147 (2021: 145) dependants within the figures above. 

The 61 active members in the Defined Benefit Sections are those individuals with a retained benefit within 
the Defined Benefit Sections; these members are actively contributing to DC Plus section of the Fund. 

The figures shown represent the number of records held by the Administrator.  Some members have more 
than one record as they hold more than one entitlement to benefits from the Fund.  This applies to the 68 
active DB members referred to above and also 878 DB deferred members. 

7. Pension Increases 

Pension Increases 
In accordance with the Rules of the Fund, pensions in payment are generally subject to increase in whole 
or in part on 1 April each year.  In 2022 no discretionary pension increases were awarded in any section of 
the Fund.  Members of the Donaldson, Lufkin & Jenrette International Retirement Savings Plan (DLJ) 
Final Salary Section of the Fund receive increases on the anniversary of the date they retired.  Certain 
pensions are increased in line with inflation (either RPI or CPI) subject to a maximum increase of 5% 
p.a.  For the purpose of the 1 April 2022 pension increases, the applicable increase was 4.9% for those 
receiving an RPI linked increase and 3.1% for those receiving a CPI linked increase. 

For those members who were previously members of the Credit Suisse First Boston Section of the Fund, 
the Rules provide for increases (to that part of the pension accrued after 5 April 1997) which are 
calculated as the increase in inflation subject to a maximum of 5% p.a.  In respect of pensions accrued 
before 6 April 1997, the Company did not grant a discretionary increase on 1 April 2022.  The Company 
considers, on an annual basis, whether to award discretionary pre 1997 pension increases for the Credit 
Suisse First Boston Section as per Rule 18.2.  For members of the Credit Suisse RBP section, the Rules 
provide for increases of fixed 5% for both pre and post 6 April 1997 entitlement.  For members of the 
Donaldson, Lufkin & Jenrette International Retirement Savings Plan (DLJ) Final Salary Section of the 
Fund, the Rules provide for increases in line with RPI to a maximum of 5% with a minimum of 3% for both 
pre and post 6 April 1997 entitlement.  For the purpose of the 1 April 2022 pension increases the 
applicable increase was 4.9% for those receiving an RPI linked increase and 3.1% for those receiving a 
CPI linked increase. 

Furthermore, for Guaranteed Minimum Pensions (GMPs) in payment, the Fund pays an increase in line 
with the Consumer Price Index (CPI), up to a maximum of 3% p.a. on GMPs in payment which accrued 
after 5 April 1988.  For the purpose of the 1 April 2022 pension increases, the applicable increase was 
3.0%. 

8. Increases to Deferred Benefits 

 
During the year, deferred benefits were increased in accordance with statutory requirements. 

9. Fund Changes 

 
In March 2022, a new Schedule of Contributions was signed and certified following completion of the 
triennial actuarial valuation. Post the current accounting period, a new Schedule of Contributions was 
signed and certified in January 2023. 

In June 2023, Credit Suisse Group AG was acquired by UBS Group AG., The Trustee, supported by its 
external advisors, continues to monitor developments closely in case of any possible implications for the 
Fund. The DB Section of the Fund is very well funded and its assets are conservatively invested.   
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More details of the funding level can be found on pages 11 and 12.  

10. Transfer Values 

 
Members leaving service can transfer the value of their benefits under the Fund to another scheme that 
they join or to an insurance contract or personal pension.  Transfer values do not include an allowance, 
where applicable, for any discretionary benefits which might be awarded.  

During 2020, at the request of the Company, the Trustee agreed to proceed with an Enhanced Transfer 
Value (ETV) liability management exercise (“ETV exercise”) for in scope DB and Hybrid members to be 
offered a time limited enhanced DB pension transfer option to transfer their benefits under the Fund to 
another pension scheme.   

The ETV exercise was carried out in two phases with Phase 1 offers issued in Q4 2020 and Phase 2 
offers issued in Q1 2021.  

During the year, transfer values paid were equal to the cash equivalent of the members' leaving service 
rights.   

The last two transfer values as a result of members accepting the offer under the ETV exercise were paid 
in Q1 2022. 

11. Contributions 

  
Until 31 March 2025, administrative expenses, fee rebates for pre 2004 DC members, PPF levies and 
other statutory levies are to be paid by the Fund and the Fund will meet the cost of providing death in 
service pensions. The Company may pay additional contributions in respect of expenses for certain 
one-off projects from time to time as agreed between the Trustee and the Company. 
 
In the DC sections, the Company makes an Age-Related Contribution, via a salary sacrifice arrangement, 
on behalf of each member.  Age-Related Contributions are a percentage of Pensionable Salary based on 
the member’s age as follows:   

Pensioners and dependants 

 

Percentage of pensionable salary 

Less than 40 10.5% 

40 or more but less than 50 13.0% 

50 or more but less than Normal Retirement Age 15.5% 

The Age-Related Contribution is the amount payable before members make pensions related decisions 
under the Company’s My Benefits plan.  If a member opts to make additional contributions via My Benefits 
these Additional Employer Contributions are also paid by the Company via a salary sacrifice arrangement. 

A new Schedule of Contributions was signed and certified in May 2021 which removed the requirement for 
the Company to meet these costs in May and June 2021. A further Schedule of Contributions was signed 
and certified in March 2022 following completion of the triennial actuarial valuation. This removed the 
reference to IFA costs following the conclusion of the ETV exercise (please see section 10 for further 
information). 
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In March 2022, a new Schedule of Contributions was signed and certified following completion of the 
triennial actuarial valuation.  

The purpose of the new Schedule was to document agreement between the Company and the Trustee 
that contributions payable in respect of DC Plus members would be reduced by an amount representing 
the Independent Financial Adviser (IFA) costs for January to June 2021 met by the Company as part of 
the ETV exercise referred to in section 10. The offset to the DC Plus contributions was met from the 
surplus assets in the DB Section of the Fund.  

Post the current accounting period, a new Schedule of Contributions was signed and certified in January 
2023. 

The purpose of the new Schedule was to document agreement between the Company and the Trustee 
that credits to members’ DC Plus accounts in respect of the period from 1 February 2023 to 31 January 
2024 would be met from the general assets of the Fund without corresponding contributions being 
payable by the Employers, up to a cumulative maximum amount of £10m.  

12. Actuarial Liabilities Report 

 
As required by Financial Reporting Standard 102, “The Financial Reporting Standard applicable in the 
United Kingdom and the Republic of Ireland” (FRS 102), the financial statements do not include liabilities 
in respect of promised retirement benefits. 

Under section 222 of the Pensions Act 2004, every scheme is subject to the Statutory Funding Objective, 
which is to have sufficient and appropriate assets to cover its technical provisions, which represent the 
present value of benefits to which members are entitled based on pensionable service to the valuation 
date.  This is assessed at least every 3 years using assumptions agreed between the Trustee and the 
Company and set out in the Statement of Funding Principles, a copy of which is available to Fund 
members on request. 

13. Report on Actuarial Liabilities 

 
Formal actuarial valuations of the defined benefit sections of the Fund are carried out every three years, 
and the most recent completed valuation had an effective date of 31 December 2020.  This valuation was 
completed on 28 March 2022, and has been used to prepare this report on the actuarial liabilities.   

Significant Technical Provisions assumptions as at 31 December 2020 

Method used – Projected Unit Method. 

Discount interest rate: term dependent rates set by reference to the fixed interest gilt curve (as derived 
from Bank of England data) at the valuation date plus an addition representing a prudent allowance for the 
expected out-performance of return-seeking assets held by the Fund.  This allowance is 0.02% p.a.  

Future Retail Prices Index (RPI) inflation: term dependent rates derived from gilt market implied break-
even inflation (as derived from Bank of England data). 

Future Consumer Prices Index (CPI) inflation: term dependent rates derived from the assumption for 
future RPI less an adjustment equal to 0.70% p.a. (pre-2030) and RPI less an adjustment equal to 0.1% 
p.a. (post-2030). 
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Pension increases: derived from the term dependent rates for future RPI or CPI inflation allowing for the 
caps and floors on pension increases according to the provisions in the Fund’s rules and market derived 
volatilities. 

Pay increases: general pay increases of 1.25% p.a. above the term dependent rates for the future CPI. 

Mortality: for the period in retirement, 102% of SAPS S3PXA light tables except 109% scaling factor for 
contingent lives of current female members and allowance for improvements in line with CMI 2020 core 
projections with a smoothing parameter of 7.0 and a long-term rate of improvement of 1.5% p.a. for men 
and women and an initial improvements adjustment parameter of +0.50% p.a. 

Recovery plan following the valuation as at 31 December 2020 

The valuation as at 31 December 2020 revealed a Technical Provisions surplus of £403.0m which 
corresponded to a funding level of 119%.  The Fund therefore does not have a current recovery plan. 

Review of Fund's financial prospects having regard to the actuarial report as at 31 December 2022 

The Fund’s overall funding position improved since the 31 December 2020 actuarial valuation, showing a 
surplus at 31 December 2022 of £254.6 million and a funding ratio of 124%. 

This funding target to meet the promised benefits is known as the Fund’s Technical Provisions and is 
assessed on the basis that the Fund continues with support from the Company and participating 
employers.  At the end of December 2022, the assets were sufficient to cover 124% of the Technical 
Provisions.  The participating employers continue to pay contributions to the Fund to provide benefits for 
current active members.  From 1 April 2021 to 31 March 2025, the Fund's running costs (including 
provision of death in service pensions) are met from the surplus assets. 

The technical provisions funding position at 31 December 2022 improved since the actuarial valuation as 
at 31 December 2020.  The technical provisions liabilities have decreased significantly since 2020, due to 
the benefits paid out of the Fund although this was offset, to some extent, by changes in market 
conditions (in particular the fall in the liability benchmark in value by less than the technical provisions, and 
positive performance on the credit portfolio).  The value of the Fund's assets has decreased since the 
actuarial valuation as at 31 December 2020 although this decrease has been more than offset by the 
more substantive decrease in technical provisions.  

Solvency position 

The estimated solvency position has also improved since the last actuarial valuation as at 31 December 
2020.  The solvency liabilities are benchmarked to recent market quotations and pricing information 
provided by insurers. 

The estimated amount needed to ensure that all members’ benefits could be paid in full by an insurance 
company if the Fund was wound up at 31 December 2020 and 31 December 2022 was £1,936.1 million 
and £1,075.9 million respectively, whereas the value of the assets at the same dates were £2,246.5 
million and £1,305.3 million respectively, giving a solvency funding position of 116% and 121% 
respectively. This assessment is referred to as the solvency funding position. 
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14. Employer Related Investments 

 
The investments of the Fund are invested in compliance with the Pensions Act 1995.  The only 
investments deemed to be employer-related are as follows: 

- Some of the Fund's defined contribution pooled investment funds may invest in Credit Suisse 
securities. 

The Trustee actively reviews this in order to ensure that the level of employer-related investment is below 
5% of the net assets of the Fund.  As at 31 December 2022, the Trustee estimates that self-investment 
amounted to 0.003% (2021: 0.003%).  

15. Governance and Risk Management 

 
The Trustee has in place a business plan which sets out its objectives for all areas of activity. This, 
together with a list of the main priorities and a timetable for completion, helps the Trustee run the Fund 
efficiently and serves as a useful reference document. 

The Trustee attaches a high priority to risk management and has a process for managing risk. This 
includes an integrated risk management framework that sets out the key risks to which the Fund is subject 
to, along with the key controls in place to mitigate these risks, held within a risk register.  The risk 
framework has undergone a full review during 2022 to ensure that the risk assessment process and 
reporting format is efficient and remains robust.  Regular review of these risks is undertaken by sub-
committees where appropriate and relevant risks related to key objectives set out in the business plan are 
reviewed in context as progress towards those objectives is made. Credit Suisse’s Internal Audit team 
periodically assesses certain aspects of the Fund's operations. 

The Trustee has established and maintains a Conflicts of Interest Policy and Register.  It is the 
responsibility of each individual Trustee Director to identify any potential instances where their personal,  
business or other interests might come into conflict with their duties as a director of the Trustee 
Board.  Any such, potential conflict is brought to the attention of the Chairman of the Trustee Board and 
the COO, for consideration and guidance to the individual Trustee Director and agreement of an approach 
to managing the potential conflict of interest, if necessary in consultation with the Company. 

16. Further Information 

 
Further information about the Fund is available, on request, to members and prospective members, their 
spouses and other beneficiaries together with all recognised trade unions.  In particular, the documents 
constituting the Fund, the Rules and a copy of the latest actuarial valuation/report and the Trustee's 
Statement of Investment Principles and Statement of Funding Principles (“SIP”) can be inspected.  Please 
contact the COO at the address on page 3.  A copy of the SIP, dated June 2022, can be found at 
https://www.fidelitypensions.co.uk/costs-charges/CSGP. 

Members can request details of the amount of their current transfer value.  Such requests cannot, 
however, be made more frequently than once a year, without incurring a charge. 

If members have any queries concerning the Fund in general or their personal pension position, or wish to 
obtain further information, they should contact the Fund Administrator at the address on page 3, who will 
also be able to provide further copies of the Fund booklet and answer any queries about entitlements to  
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benefits.  If members have any complaints in relation to the Fund, they should in the first instance contact 
the Fund Administrator. 

Matters that cannot be addressed by the Fund Administrator should be directed to the COO at the address 
on page 3, as should any communication for the Trustee. 

Please see page 94 for pertinent contact details including the Pensions Ombudsman and the Money and 
Pensions Service. 

17. Data Protection 

 
The Trustee, the Company and the Fund’s advisors and service providers each have a legal obligation 
and a legitimate interest to process data relating to members for the purpose of administering and 
operating the Fund in accordance with the General Data Protection Regulation (GDPR). 

Details of how the Trustee uses member data can be found in the Trustee’s Privacy Notice which is 
available from the Fund Administrator (see page 3 for contact details). 

18. GMP Equalisation 

  
In 2018, the High Court ruled that the Lloyds Banking Group Pension Schemes must equalise benefits 
between females and males who have Guaranteed Minimum Pension (GMP) because of contracted out 
benefits.  In 2020, the High Court ruled that transfers out since 17 May 1990 must also be equalised for 
any impact of GMP The Trustee is now reviewing, with its advisers, the implication of this ruling on the 
Fund and the equalisation of guaranteed minimum pensions between men and women, in the context of  
the Rules of the Fund and the value of any liability. The Trustee will inform members when this review is 
finalised, and any liability quantified. They will be accounted for in the year they are determined. 
Further information can be found in note 29 of the financial statements. 
 

19. Recent Market Volatility 

  
There were significant events which impacted markets in 2022.  The Fund’s defined benefit investment 
strategy includes the use of liability driven investments (LDI) that seeks to provide a broad match to 
changes in the Fund’s liability values to help protect the Fund’s overall funding position. These LDI 
investments respond in a similar way to the Fund’s liabilities, when government bond yields and expected 
inflation change. The Defined Benefit (DB) Section of the Fund is well funded and, as a consequence, had 
very little exposure to the types of hedging transactions which resulted in problems reported in the press, 
following the market’s reaction to the September 2022 mini-budget.   It was also confirmed to the Trustee 
that there was no direct exposure to assets in Russia or Ukraine for the DB Section.   
 
Consequent on the above and changes in bond values, as expected, the overall value of the Fund’s 
investment portfolio has significantly declined since the year end. That said, and as disclosed in section 
13, the value of the Fund’s defined benefit liabilities (as measured on the technical provisions basis) has 
also fallen by a similar amount, in line with the risk management approach using LDI, which has left the 
Fund’s estimated defined benefit funding levels to remain broadly stable. 
 
Owing to changes in market values, the Fund is now much smaller in asset value terms, with total defined 
benefit net assets falling from £2.2bn at 31 December 2021 to £1.3bn at 31 December 2022, principally 
arising from a change in market value of investment of minus £0.9bn and commensurate with a minus 
39.2% performance in the year. However, there are no concerns regarding the Fund’s funding level, its 
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ability to meet the payment of benefits to members, or its ability to continue as a going concern. 
The Trustee continues to monitor the situation and is well placed to take any further action as required. 
 
The Defined Contribution (DC) benefits depend on how investment funds perform. During 2022, the 
Trustee has taken steps to communicate to members and highlight that for individuals who are a long way 
from retirement, their pension is a long-term saving vehicle and volatility is a normal part of long-term 
investing.  For members closer to retirement, the Trustee has signposted the Government’s Pension Wise 
service as a way of accessing free, impartial guidance, along with seeking financial advice to help review 
retirement plans and goals. In overall terms, the defined contribution net assets fell from £1,191m at 31 
December 2021 to £1,075m at 31 December 2022, principally arising from a change in market value of 
investment of minus £94m. 
 

20. Investment Report 

  

All investments have been managed during the year under review by the investment providers listed on 
page 4.  There is a degree of delegation of responsibility for investment decisions.  The Trustee is 
responsible for the investment strategy of the Fund and this has been agreed after taking appropriate 
advice.   
 
Subject to complying with the agreed strategy and investment mandates the day to day management of 
the Fund's asset portfolio is the responsibility of the individual manager. 
Further information on investment issues is detailed in the Statement of Investment Principles (“SIP”)  
prepared by the Trustee in accordance with the requirements of the Pensions Act 1995.  The Trustee has 
obtained written advice on the preparation of the SIP from its investment consultant, Lane Clark & 
Peacock LLP (“LCP’’).  A copy of this statement is available on request, please contact the Chief 
Operating Officer to the Trustee at the address on page 3.  The statement can also be found on the Fund 
website: https://www.mycspensionplace.co.uk/document-library/ as well as on pages 77 to 93 of this 
report. 
 
For the purpose of this report the investment information has been disclosed under Defined Benefit and 
Defined Contribution Sections as appropriate. 
 
Regulations, which came into force with effect from 1 October 2020, changed the way in which trustees of 
pension schemes must document in their SIP how they govern the management of their arrangements 
with their investment managers, in particular concerning stewardship matters and cost transparency. 
Following advice from its investment consultant, the Trustee reviewed and updated its SIP in advance of 
October 2020 to ensure that it was compliant with these new regulations.  
In accordance with the Disclosure Regulations Schedule 3, 30(d)(iv) Investment Regulations 2(3)(d), from 
1 October 2020 the Trustee has set out in its SIP its policies in relation to the following matters; 
 

i. how the arrangement with the asset manager incentivises the asset manager to align its 
investment strategy and decisions with the Trustee's policies mentioned in sub paragraph b; 
 

ii. how that arrangement incentivises the asset manager to make decisions based on assessments 
about medium- to long-term financial and non-financial performance of an issuer of debt or equity 
and to engage with issuers of debt or equity in order to improve their performance in the medium to 
long term; 
 

iii. how the method (and time horizon) of the evaluation of the asset manager's performance and the 
remuneration for asset management services are in line with the trustee's policies mentioned in 
sub paragraph b of the Investment Regulations; 
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iv. how the Trustee monitors portfolio turnover costs incurred by the asset manager, and how they 
define and monitor targeted portfolio turnover or turnover range; and 
 

v. the duration of the arrangement with the asset manager. 
 

The Trustee's Implementation Statement, which sets out, amongst other things, voting and engagement 
information undertaken by the Fund’s investment managers for the year ended 31 December 2022, is set 
out on pages 96 to 112, and forms part of the Trustee's Report. 
 
Approach to social, environmental and ethical investing 
 
The Trustee has considered how environmental, social, governance (“ESG”) and ethical matters should 
be taken into account in the selection, retention and realisation of investments since it recognises that 
these factors can be relevant to investment performance and are therefore considered as financial factors. 
   
The Trustee considers it is necessary to act in the best financial interests of Fund members and therefore 
it expects its investment managers to take account of financially material considerations (including climate 
change and other ESG considerations), taking into account the nature and time horizon of the 
investments.  It seeks to appoint managers, with the assistance of its Investment Consultant, that have  
appropriate skills and processes to do this, and from time to time review how its managers are taking 
account of these issues in practice.   
 
The Trustee cannot usually directly influence investment managers’ policies on ESG and ethical factors 
where assets are held in pooled funds; this is due to the nature of these investments.  The Trustee seeks 
to encourage its managers to improve their practices where appropriate through engaging with them on 
these issues. 
 

The Fund’s Investment Consultant reviews the fund managers’ ESG polices on a regular basis as part of 

its manager research process. The Investment Consultant assigns a score from 1 (weak) to 4 (strong) 

taking into account the manager’s approach to managing ESG-relating risks and its stewardship practices 

such as exercising voting rights and engaging with company management.  The Trustee reviews the 

Responsible Investment scores assigned to the funds used within the Fund’s investment strategy on an 

annual basis and before appointing new managers.       

The Trustee also receives presentations from its managers on how ESG-related issues are taken into 
account in their investment processes at Investment Committee meetings. The Trustee will challenge the 
fund manager’s approaches where appropriate and will report on ESG-related issues in relation to the 
Fund’s investment strategy as part of its annual Implementation Statement.   
   
The Trustee does not take into account any non-financial factors (i.e. factors not motivated by 
considerations of financial risk and return) when making investment decisions.  The Trustee is satisfied 
that it has good reason to think Fund members share its view and that there is no risk of material financial 
detriment to the Fund. 
 
Within the DC Section, the Trustee offers members an ethical fund (which closed to new members on 31 
March 2022) and a Shariah-compliant fund on a self-select basis, amongst others, for members to invest 
in if they choose. In addition, a Global ESG Aware Equity Fund was made available in the DC Section’s 
default strategy and self-select fund range from 31 March 2022.  
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Approach to voting rights 
 
The Trustee recognises its responsibilities as owners of capital, and believes that good stewardship 
practices, including monitoring and engaging with investee companies, protect and enhance the long-term 
value of investments.   The Trustee has delegated to its investment managers the exercise of rights 
attaching to investments, including voting rights, and engagement with issuers of debt and equity and 
other relevant persons about relevant matters such as performance, strategy, capital structure, 
management of actual or potential conflicts of interest, risks and ESG considerations.     
 
The Trustee does not monitor or engage directly with issuers or other holders of debt or equity.  The 
Trustee expects its investment managers to exercise ownership rights and undertake monitoring and 
engagement in line with the managers’ general policies on stewardship, as provided to the Trustee from 
time to time, considering the long-term financial interests of the beneficiaries.  The Trustee seeks to 
appoint managers that have strong stewardship policies and processes, reflecting where relevant the 
recommendations of the UK Stewardship Code issued by the Financial Reporting Council, and from time 
to time the Trustee reviews how these are implemented in practice.   
 
 
1. Defined Benefit (DB) Section 
 

The primary objective for the DB Section is to ensure that the Fund should be able to meet benefit 
payments as they fall due.  There are a number of secondary objectives the Trustee also considers, full 
details of which can be found in the Statement of Investment Principles.  The Trustee, with the help of its 
advisors and in consultation with the Company, has reviewed the investment strategy, taking into account 
the objectives. 

As at 31 December 2022, the Fund’s strategic asset allocation is as follows:  

Asset Class Strategic Allocation Actual Allocation 

Bonds 12.0% 15.4% 

Liability hedging portfolio (inc cash) 88.0% 84.6% 

  

 

 

 

The Fund’s asset allocation as at 31 December 2022 deviated from the strategic allocation due to the impact 
of market movements. 
  
The deviation of the actual allocation from the strategic allocation is reviewed by the Trustee Board on a 
quarterly basis.   
 

Over the year to 31 December 2022, the investment managers appointed to manage the assets of the 
Defined Benefit Sections were as shown in the table below. 
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Manager Asset 
Class 

Holding % 

31/12/2022 

Holding % 

31/12/2021 

Benchmark Index 

PIMCO Bonds 5.6 4.3 30% UK Gilt 4.75% 2030, 70% US 
Treasury 5.375% 2031 

Insight Bonds 5.1 4.0 Blended index comprised of 4 
government bonds weighted to 
broadly match the duration and 
currency profile of the sub-portfolio 

M&G Bonds 4.7 3.9 64% UK Gilt 0.875% 2029, 27% UK 
Gilt 4.25% 2032, 7% US Treasury 
4.5% 2036, 2% Germany Bund 0% 
2030 

Insight Liability 
hedging 
portfolio 

84.6 87.8 Proxy Liability Benchmark1 

Total DB Sections  100.0 100.0  

1 Proxy liability benchmark defined by a set of notionals intended to represent about 100% of the Fund's accrued liabilities valued 
on a Technical Provision basis plus the return on a portfolio of USD, EUR and GBP interest rate swaps to hedge the overseas 
interest rate risk in the credit portfolio. 
 

 
Each manager has daily liquidity. 
 
The Investment Committee receives performance reports for the assets managed by each investment 
manager monthly. 
 
Investment performance 
 
Over the year to 31 December 2022, the overall return (for the Defined Benefit Section’s assets) was         
-39.2% (according to calculations conducted by LCP), compared with a composite benchmark of -39.1%.  
The three-year return was -11.9% pa compared with a composite benchmark of -12.1% pa, and the five-
year return was -5.5% pa compared with a benchmark of -5.6% pa. 
 
A review of the investment performance for each of the managers in the Defined Benefit Sections, over 
the year, three-year and five-year periods to 31 December 2022, is shown below.  All returns are stated 
net of fees.  
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Manager Asset Class 1 year  
 

% 

1 year 
target 

% 

3 years 
 

% p.a. 

3 years 
target 
% p.a. 

5 years 
 

% p.a. 

5 years 
target 
% p.a. 

        

PIMCO Global Credit -13.5 -6.7 -2.4 -1.1 1.2 1.4 

Insight Global Credit -17.0 -15.3 -3.9 -3.1 -0.3 -0.1 

M&G Global Credit -18.6 -16.2 -4.9 -5.7 -1.3 -2.0 

Insight 
Liability Driven 
Investment 

-42.7 -42.9 -13.3 -13.5 -6.1 -6.3 

Inception dates are as follows: Insight LDI 31 July 2012; Global Credit (Bond) portfolios 10 October 2017 
 
 

 
2. Defined Contribution (DC) Sections 
 

The Trustee’s primary objectives for the DC Section are to provide members with access to: 

• an appropriate range of investment options, reflecting the membership profile of the DC Section 
and the variety of ways that members can draw their benefits in retirement; and 

• a default investment option that the Trustee believes to be reasonable for those members that do 
not wish to make their own investment decisions.  The objective of the default option is to generate 
returns above inflation whilst members are some distance from retirement, but then to switch 
automatically and gradually to lower risk investments as members near retirement.  

The Fund offers a Lifestyling strategy plus a certain number of funds available for self-selection including 
funds considered appropriate for members wishing to invest consistently with Islamic or broadly ethical 
principles. The Lifestyling strategy is intended for members intending to transfer the value at retirement 
towards drawdown (the default), annuity purchase or cash. 

The main Lifestyling composite fund is the CSPF Drawdown Lifestyle Strategy (main default arrangement) 

which comprises: 

CSPF Global ESG Aware Equity Fund1 

CSPF Passive Multi Asset Fund 

CSPF BlackRock Money Market Fund 

CSPF BlackRock Over 15 Year Gilts Index Fund 

 
 
 
 

 
1The BlackRock Global 50:50 Index Fund was replaced with the CSPF Global ESG Aware Equity Fund within the default strategy. 
The transition was completed on 31 March 2022. 
2This is a white-labelled fund designed for the Fund. The underlying funds are managed by BlackRock. 
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BlackRock 
 

Fund Benchmark 

Global ESG Aware Equity Fund2 90% MSCI World Low Carbon Target 
Reduced Fossil Fuel Select Index, 10% FTSE 
Custom Emerging Index  

European Equity Index Fund FTSE Developed Europe (ex UK) Custom 
ESG Screened Index 

Global 50:50 Equity Index Fund 50% FTSE All Share, 17% FTSE All World 
Europe ex UK, 17% FTSE All World USA, 8% 
FTSE All World Japan, 8% FTSE All World 
Developed Asia Pacific ex Japan 

Japanese Equity Index Fund FTSE Japan Custom ESG Screened Index 

Over 5 Years UK Index-Linked Gilt Index Fund FTSE Actuaries UK Index-linked Over 5 
Years Index 

Over 15 Year Gilts Index Fund FTSE Actuaries UK Gilts Over 15 Years Index 

Pacific Rim Equity Index Fund FTSE All World Developed Asia Pacific ex 
Japan 

UK Equity Index Fund FTSE All Share Custom ESG Screened Index 

US Equity Index Fund FTSE USA Custom ESG Screened Index 

Money Market Fund SONIA Overnight 

Global Equity Fund2 85% FTSE Developed ex UK Custom ESG 
Screened Index, 10% FTSE Custom 
Emerging Index, 5% FTSE Custom All-Share 
ESG Screened Index 

 
The investment target for all BlackRock funds is to perform in line with the specified benchmark. 
 
 
Threadneedle 
 

Fund Benchmark 

Pooled Property Fund MSCI/AREF All Balanced Property Fund 
Index 

 
The investment target for the Threadneedle Pensions Property Fund is to outperform the benchmark. 
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Fidelity 
 

Fund Benchmark 

Corporate Bond Fund 

 

 

Merrill Lynch Eurosterling Bond Index  

 

Passive Multi Asset Fund -60% FTSE Custom Composite comprising of: 
50% FTSE All Share, 17% FTSE Developed 
Europe ex UK, 17% FTSE All World USA, 8% 
FTSE All World Japan, 8% FTSE All World Dev 
Asia Pacific ex Japan 

 
-10% FTSE Actuaries UK Conventional Gilts 
Over 15 Years 
-10% FTSE Actuaries UK Index Linked Gilts 
Over 5 Years Index 
-10% iBoxx Sterling Non Gilt index  

-10% JP Morgan Global (ex-UK) Traded Bond 
Index. 

 
The investment target for the Corporate Bond Fund is to outperform its benchmark, the investment target 
for the Passive Multi Asset Fund is to perform in line with the specified benchmark.  
 
Legal & General 
 

Fund Benchmark 

Global Emerging Markets Equity Index Fund IFCI Composite Global Emerging Markets 
Index 

Overseas Bond Index Fund JP Morgan Global Government (ex UK) 
Traded Bond Index 

UK Ethical Equity Index Fund3 FTSE4Good UK Equity Index 

3The fund closed to new members on 14 March 2022. 
 

 
The investment target for all L&G funds is to perform in line with the specified benchmark. 
 
HSBC 
 

Fund Benchmark 

Islamic Fund Dow Jones Islamic Market Titan Index 

 
The investment target for the HSBC fund is to perform in line with the specified benchmark. 
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Investment performance  
A review of the investment performance for each of the funds available in the DC Section, over the year, 
three year and five year periods to 31 December 2022, is shown below. All returns are stated net of fees. 
 

 1 year  
 

% 

1 year 
target 

% 

3 years 
 

% p.a. 

3 years 
target 
% p.a. 

5 years 
 

% p.a. 

5 years 
target 
% p.a. 

Market 
Value 
£000 

% of 
total 

BlackRock         
Global ESG 
Aware Equity 
Fund1 

- - - - - - 595,348 55.5% 

European 
Equity Fund 

-7.5 -7.7 5.4 5.6 4.9 5.1 15,713 1.5% 

Global Equity 
(50:50) Fund2 

-3.0 -2.8 4.6 4.9 4.9 5.0 157,770 14.7% 

Japanese 
Equity Fund 

-7.2 -5.4 1.8 2.4 2.4 2.6 5,252 0.5% 

Pacific Rim 
Equity Fund 

-2.0 -1.7 4.7 4.9 3.4 3.5 13,924 1.3% 

UK Equity 
Fund 

-0.1 0.0 1.9 2.1 2.8 2.7 16,604 1.5% 

US Equity 
Fund 

-11.6 -11.4 10.0 10.2 11.0 11.2 44,499 4.1% 

Over 5 Year 
UK Index 
Linked Gilt 
Fund 

-38.1 -38.0 -10.1 -10.0 -5.1 -4.9 2,826 0.3% 

Over 15 Year 
Gilt Index 
Fund 

-40.4 -40.3 -14.2 -14.1 -6.7 -6.5 5,132 0.5% 

Money Market 
Fund 

1.2 1.4 0.4 0.5 0.5 0.5 52,553 4.9% 

Global Equity 
Fund1 

- - - - - - 2,205 0.2% 

       911,826 85.0% 

Fidelity         
Corporate 
Bond Fund 

-17.1 -17.7 -3.9 -4.9 -0.9 -1.5 3,017 0.3% 

Passive Multi 
Asset Fund 

-15.0 -15.4 -0.6 -0.7 1.5 1.6 134,710 12.6% 

       137,727 12.9% 

Legal & 
General 

        

Global 
Emerging 
Markets Equity 
Fund 

-10.2 -9.2 0.8 1.6 0.8 1.6 11,216 1.1% 

Overseas 
Bond Index 
Fund 

-5.8 -5.6 -2.1 -1.9 0.1 0.3 1,982 0.2% 

Ethical UK 
Equity Index 
Fund 

1.1 1.4 1.7 1.8 3.0 3.3 2,519 0.2% 

       15,717 1.5% 

HSBC         
Islamic Fund -16.0 -15.8 9.7 10.1 11.2 11.9 5,637 0.5% 

       5,637 0.5% 
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Threadneedle          
Property Fund -10.6 -9.5 2.1 2.2 1.2 2.9 2,379 0.2% 

       2,379 0.2% 

Total Assets       1,073,286 100% 
1. Fund first invested in 2022 so performance data is not yet available. 
2. The combination of the low-carbon equity fund and the emerging market equity fund has replaced the allocation within the default 

arrangement to the Global Equity 50/50 Index Fund. (Note, there are funds remaining in the Global Equity 50/50 Index Fund related to 
self-select members).   

 
Notes to Tables 
 
All the performance data has been sourced from Fidelity and is shown net of the annual management 
charges levied by the investment managers and the administration charges levied by Fidelity. The 
BlackRock Japanese Equity Index Fund shows larger deviation from its target than the Trustee would 
expect, this is a function of Fidelity reporting performance using Dealing Net Asset Value which is 
impacted by price swings. The Trustee is satisfied that the underlying fund has tracked its target. Values 
may not sum due to rounding. 
 
All the Defined Contribution funds have daily liquidity. 
 
Custody of assets 
 
The Trustee is responsible for ensuring the Fund assets are securely held, and it reviews the custodian 
arrangements from time to time. 
 
Northern Trust is the custodian of the assets invested under the Defined Benefit Sections. Investments in 
the Defined Contribution Sections are represented by units in unit-linked insured funds and the Trustee 
does not directly own the underlying investments. 
 
DC benefits have generally been secured by unit-linked insurance policies provided by FIL Life Insurance 
Limited amounting to £1,073m as at 31 December 2022. Of this amount £975m is backed by securities 
directly held by FIL Life and £98m by unit-linked reinsurance contracts with third party insurers in 
accordance with normal market practice. The Trustee has been advised that such reinsurance contracts 
lie outside the scope of the Financial Services Compensation Scheme (“FSCS”) and, in the event of failure 
of the reinsurer, would not be eligible for FSCS compensation. The Trustee has confirmed that FIL Life  
holds security over sufficient assets of the reinsurers to cover the value of these contracts, that the 
reinsurers’ exposure to businesses other than such unit-linked insurance is insignificant. The Trustee, 
having taken investment and legal advice, has accordingly concluded that the use of reinsurance 
contracts is a normal market practice, that the risk of default is minimal and that DC members’ benefits are 
adequately protected. However, the Trustee notes that, since no such UK reinsurer has ever failed, these 
protections have not been tested in court. 
 
All of the investment managers listed in the legal and administrative information are regulated by the 
Financial Conduct Authority. 
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Climate Change Governance and Reporting  
 
The Pension Schemes Act 2021 introduced legislation requiring specified pension schemes to ensure that 
there is effective governance with respect to the effects of climate change.   
 
A report has been prepared by the Trustee to comply with the Occupational Pension Schemes (Climate 
Change Governance and Reporting) Regulations 2021 using the Department for Work and Pensions 
("DWP") statutory guidance.  The Fund is required to have in place effective governance, strategy, risk 
management, and accompanying metrics and targets for the assessment and management of climate 
risks and opportunities, and to produce a report.   
 
The report explains how the Trustee has established and maintained oversight and processes to satisfy 
themselves that the Fund’s relevant climate-related risks and opportunities are considered appropriately 
by all stakeholders involved in the day-to-day management of the Fund. 
 
The Fund's report for the year ended 31 December 2022 can be found at 
https://www.mycspensionplace.co.uk/document-library/ 
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Statement of Trustee’s responsibilities  

The Trustee’s responsibilities in respect of the financial statements 

The financial statements, which are prepared in accordance with United Kingdom Generally Accepted 
Accounting Practice, including the Financial Reporting Standard applicable in the UK and Republic of 
Ireland (“FRS 102”), are the responsibility of the Trustee. Pension scheme regulations require, and the 
Trustee is responsible for ensuring, that those financial statements: 

• show a true and fair view of the financial transactions of the Fund during the Fund year and of the 
amount and disposition at the end of the Fund year of its assets and liabilities, other than liabilities 
to pay pensions and benefits after the end of the Fund year; and 

• contain the information specified in Regulation 3A of the Occupational Pension Schemes 
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, 
including making a statement whether the financial statements have been prepared in accordance 
with the relevant financial reporting framework applicable to occupational pension schemes. 

In discharging these responsibilities, the Trustee is responsible for selecting suitable accounting policies, 
to be applied consistently, making any estimates and judgements on a prudent and reasonable basis, and 
for ensuring that the financial statements are prepared on a going concern basis unless it is inappropriate 
to presume that the Fund will continue as a going concern. 

The Trustee is also responsible for making available certain other information about the Fund in the form 
of an annual report. 

The Trustee has a general responsibility for ensuring that accounting records are kept and for taking such 
steps as are reasonably open to it to safeguard the assets of the Fund and to prevent and detect fraud 
and other irregularities, including the maintenance of an appropriate system of internal control. 

The Trustee is also responsible for the maintenance and integrity of the mycspensionplace website. 
Legislation in the United Kingdom governing the preparation and dissemination of financial statements 
may differ from legislation in other jurisdictions. 

The Trustee’s responsibilities in respect of contributions 

The Trustee is responsible under pensions legislation for preparing, and from time to time reviewing and if 
necessary revising, a schedule of contributions showing the rates of contributions payable to the Fund by 
or on behalf of employers and the active members of the Fund and the dates on or before which such 
contributions are to be paid. 

The Trustee is also responsible for keeping records in respect of contributions received in respect of any 
active member of the Fund and for adopting risk-based processes to monitor whether contributions that 
fall due to be paid are paid into the Fund in accordance with the schedule of contributions. 

Where breaches of the schedule occur, the Trustee is required by the Pensions Acts 1995 and 2004 to 
consider making reports to the Pensions Regulator and to members. 

This report on pages 5 to 24 has been approved by the Trustee and is signed on its behalf by: 

 

 
Date:   
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DC Governance Statement, covering the period from 1 January 
2022 to 31 December 2022 

1. Introduction 

Governance requirements apply to defined contribution (“DC”) pension arrangements to help members 

achieve a good outcome from their pension savings. This statement is provided to meet the requirements 

of regulation 23 of the Occupational Pension Schemes (Scheme Administration) Regulations 1996 and 

the Pension Regulator’s guidance on Chair’s statements published in September 2018. The Trustee of the 

Credit Suisse Group (UK) Pension Fund (the “Fund”) is required to produce a yearly statement (which is 

signed by the Chair of the Trustee) to describe how these governance requirements have been met in 

relation to: 

• the investment options in which members can invest (this means the “default arrangement” and 

other funds members can select or have assets in, such as “legacy” funds); 

 

• the requirements for processing core financial transactions; 

 

• the charges and transaction costs borne by members; 

 

• an illustration of the cumulative effect of these costs and charges; 

 

• net returns of the Fund’s investments; 

 

• a ‘value for members’ assessment; and 

 

• Trustee knowledge and understanding (TKU). 

This DC Governance Statement (the ‘Statement’) relates to DC Plus and AVC benefits only and covers 

the period from 1 January 2022 to 31 December 2022 (the reporting period). 

As per requirements laid out by the Department of Work and Pensions (DWP) we have included section 5 

on investment returns in the Statement. This includes the net investment returns for all the investment 

options of the Fund over different periods to 31 December 2022. 

A copy of this Statement, together with the latest Statement of Investment Principles (SIP) is available for 
members to view here: www.fidelitypensions.co.uk/costs-charges/CSGP 
 

2. Default arrangement 

As noted later, the Fund offers three Lifestyling strategies plus a limited number of funds available for 
self- selection including funds considered appropriate for members wishing to invest consistently with 
Islamic or broadly ethical principles. The three Lifestyling strategies are intended respectively for 
members intending to transfer the value at retirement towards drawdown (the default), annuity purchase 
or cash. 
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CSPF Drawdown Lifestyle Strategy (main default arrangement) 

Members of the Fund who do not choose an investment option are placed into the CSPF Drawdown 

Lifestyle Strategy, (the “default arrangement”). When deciding on the Fund’s investment strategy, the 

Trustee recognises that most members do not make active investment decisions and instead invest in the 

default arrangement. After taking advice, and analysing the actual choices made by retirees to date, the 

Trustee decided to make the default arrangement a lifestyle strategy, which means that members’ assets 

are automatically moved between different investment funds as they approach their target retirement date. 

In the case of the Fund’s member population, the Trustee determined that most would be expected to take 

the maximum tax free lump sum and to draw benefits thereafter by means of drawdown from a portfolio 

including a significant proportion of return-seeking assets. 

The Trustee is responsible for the Fund’s investment governance, which includes setting and monitoring 

the investment strategy for the Fund’s default arrangement. 

Details of the objectives and the Trustee’s policies regarding the default arrangement can be found in a 

document called the ‘Statement of Investment Principles’ (“SIP”). The Fund’s SIP covering the default 

arrangement is attached to this Statement. 

The aims and objectives of the default arrangement, as stated in the SIP, is to generate returns above 

inflation whilst members are some distance from retirement, but then to switch automatically and gradually 

towards a somewhat lower risk investment portfolio as members near retirement. 

The default arrangement was not formally reviewed during the period covered by this Statement. The last 

review commenced in May 2021 and was completed in October 2021. As part of this review, the Trustee 

considered the demographics of the Fund’s membership, including how members were accessing their 

benefits at retirement, and whether the default arrangement remained appropriate.  

Following this review, the Trustee concluded that the default arrangement has been designed to be in the 

best interests of the majority of members and reflects the demographics of those members. However, the 

Trustee concluded that some enhancements to the strategy would be beneficial. These are as follows:  

• Reducing the UK overweight equity exposure in the growth phase of the default arrangement as 

well as in the Passive Multi-Asset Fund. 

 

• Introducing a low carbon equity fund within the growth phase and de-risking phases of the 

default arrangement and within the equity allocation underlying the Passive Multi-Asset Fund 

that takes into consideration environmental, social and governance (“ESG”) factors via a tilt 

towards/away low/high carbon companies and the fund managers approach to stewardship.  

 

• Adding a 10% strategic allocation to emerging market equities within the growth phase of the 

default arrangement and within the equity allocation underlying the Passive Multi-Asset Fund. 

 

• The combination of the low-carbon equity fund and the emerging market equity fund has 

replaced the allocation within the default arrangement to the Global Equity 50/50 Index Fund. 

(Note, there are funds remaining in the Global Equity 50/50 Index Fund related to self-select 

members).   
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The enhancements described above were implemented during the Fund year in March 2022.  The 

transaction was completed successfully in 6 tranches.  

The Trustee regularly monitors the performance of the default arrangement and will formally review both 

this and the other investment arrangements at least every three years (the next review is due to take 

place before May 2024) or immediately following any significant change in investment policy or the 

Fund’s member profile.  

In addition to the strategy review, the Trustee also reviews the performance of each of the Lifestyling 

strategies, including the default arrangement against their aims, objectives and expected risk profiles on 

a quarterly basis. This review includes analysis of fund performance and member activity to check that 

the risk and return levels meet expectations. The reviews that took place during the reporting period 

concluded that the default arrangement and each alternative Lifestyling strategies were all performing 

essentially as expected. 

BlackRock Money Market Fund (deemed a temporary default) 

The Threadneedle Property Fund was temporarily suspended from trading between 20 March 2020 and 

16 September 2020 as a result of the Covid-19 pandemic. Between these dates, members contributions 

were redirected to the BlackRock Money Market Fund (formerly named the BlackRock Cash Fund). The 

suspension was lifted on 17 September 2020, in line with many other property managers who reopened 

their funds during September and October 2020. The BlackRock Money Market Fund remains as the 

default until such a point that it no longer contains defaulted assets. It continued to hold defaulted assets 

at the Fund year end. 

 

3. Requirements for processing core financial transactions 

The Trustee has a specific duty to ensure that core financial transactions (which includes the investment 

of contributions, processing of transfers of member assets into and out of the Fund, switches between 

different investments within the Fund and payments in respect of members/beneficiaries) relating to the 

Fund are processed promptly and accurately. This is done by receiving and reviewing regular quarterly 

reporting provided by the Fund’s administrator, Fidelity, which reports performance against the service 

level agreement (SLA) in place. The quarterly administration reports include the total number of 

transactions completed and the percentage of transactions completed within SLA. 

During the reporting period, the Trustee monitoring of the service provided by Fidelity has included: 

• Review of quarterly administration reports provided by Fidelity. Fidelity’s quarterly reports have 

detailed the administration performance and level of compliance with the service level agreement. 

Specifically, this includes a breakdown of service standard achievement for member-level activity 

including: 

 

o retirement and death settlement cases; 

 

o transfers in and out; 
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o comments and explanations of any service standard issues. 

 

• During the reporting period, SLAs were met across these activities in 99.7% of cases. As part of 

the reporting process, the Chief Operating Officer (“COO”) to the Fund has received additional 

detail and explanations where transactions were not completed within the agreed SLAs and any 

exceptions were discussed with the Operations Working Group on a quarterly basis with the 

administrator in attendance. 

• Fund-level core financial transactions such as investing contributions and lifestyle switches and 

member-level investment switches are processed using ‘straight-through processing’. These 

processes are triggered automatically and service standard achievement is confirmed via Fidelity 

on an exceptions basis. Fidelity has provided assurances that these scheme-level core financial 

transactions including automated processes have been processed accurately and timely over the 

reporting period and the Fidelity AAF internal controls report (in respect of their administration 

services) provides evidence to support this.  

• Reviewing the accuracy of the Fund’s common and conditional data on a regular basis helps 

provide reassurance that data is complete and that the allocation of contributions and payment of 

benefits are being made accurately, at the right time and to/for the right beneficiaries. Fidelity 

undertakes data assessments on the DC Plus data quarterly and the score as at February 2023 

was 82% for common data and 56% for scheme specific data. Specific action is being taken by 

Fidelity to improve contact (e.g. home address, email address) data scores. 

• The administrator also monitors the quality of the work undertaken by its administration teams 

through an internal but operationally independent Quality Control team who ensure that the 

processing teams operate in a controlled environment by checking calculations and monitoring the 

existing procedures and controls. 

Based on the monitoring described and the information provided by Fidelity, the Trustee is satisfied that 

the Fund’s core financial transactions have been processed promptly and accurately during the reporting 

period for DC Plus benefits, and this is reflected in the Fidelity AAF report.  

 

 4. Member-borne charges and transaction costs 

The Trustee is required to set out the on-going charges incurred by members in this Statement, which are 

annual fund management charges plus any additional fund expenses, such as custody costs, but 

excluding transaction costs; this is also known as the total expense ratio (“TER”). The TER is paid by the 

members and is reflected in the unit price of the funds. 

The stated charges also include any costs, e.g. administration and investment costs, since members incur 

these costs. 

The Trustee is also required to separately disclose transaction cost figures. In the context of this 

Statement, the transaction costs shown are those incurred when the Fund’s investment managers buy 
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and sell assets within investment funds but are exclusive of any costs incurred when members invest in 

and switch between funds. The transaction costs are borne by members. 

The charges and transaction costs have been supplied by Fidelity, the Fund’s platform provider, and by 

Prudential, Phoenix Life, Scottish Friendly and Standard Life, who were the Fund’s AVC providers during 

the reporting period.  

The Trustee has obtained charges and transaction cost data for most of the funds for the reporting period 

(1 January 2022 to 31 December 2022) with the exceptions being: 

• At the time of writing, Prudential has been unable to provide transaction costs for the 1-year period 

to 31 December 2022. As such, Prudential has provided transaction cost information for the 1-year 

period to 31 March 2022. The Trustee (via its investment consultant) continues to follow-up with 

Prudential (via Railpen, the DB administrator) for this information. 

• At the time of writing Standard Life has been unable to provide transaction costs for the 1-year 

period to 31 December 2022. The Trustee (via its investment consultant) continues to follow-up 

with Standard Life (via Railpen, the DB administrator) for this information. 

• At the time of writing, Scottish Friendly has been unable to provide transaction costs for the 1-year 

period to 31 December 2022 and the TER as at 31 December 2022. As such, Scottish Friendly has 

provided TER transaction cost information for the 1-year period to 21 July 2022. The Trustee (via 

its investment consultant) continues to follow-up with Scottish Friendly (via Railpen, the DB 

administrator) for this information. 

The Trustee (via its DC investment consultant) continues to press Prudential, Phoenix Life, Standard Life 

and Scottish Friendly (via Railpen, the DB administrator) to remedy any outstanding disclosure 

deficiencies.  Phoenix Life has put in place a very limited, post-only contact system. Scottish Friendly has 

also been very slow at responding to requests for information from the Trustee. At the time of writing the 

Trustee along with its investment consultant is considering how best to resolve these data delay issues 

with the providers. The Trustee provided feedback to Phoenix Life and the Financial Conduct Authority 

(FCA) over the Fund Year regarding the slow response rate from Phoenix Life.  

When preparing this section of the Statement, the Trustee has taken account of the relevant statutory 

guidance. Under the prescribed way in which transaction costs have been calculated it is possible for 

figures to be negative, where market movements are favourable between the time a trade is placed and it 

is executed. We have shown any negative figures in the tables for the year as provided, but for the costs 

and charges illustrations we have used zero where a transaction cost is negative to give a more realistic 

projection (ie we would not expect transaction costs to be negative over the long term). 

4.1 Default arrangements  

The main default arrangement is the CSPF Drawdown Lifestyle Strategy. The default arrangement has 

been set up as a lifestyle arrangement, which means that members’ assets are automatically moved 

between different investment funds as they approach their target retirement date. This means that the 
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level of charges and transaction costs will vary depending on how close members are to their target 

retirement date and in which fund(s) they are invested. 

For the reporting period covered by this Statement, annualised charges and transaction costs are set out 

in the table below. As mentioned earlier in this Statement, the Trustee made some enhancements to the 

lifestyle strategies in March 2022. As part of these enhancements the allocation to the BlackRock Global  

50/50 Index Fund (TER 0.14%) was replaced by the Global ESG Aware Equity Fund (TER 0.21%) in the 

Lifestyle strategies. The TERs in the tables below are based on the allocations at 31 December 2022, the 

end of the Fund year.  

CSPF Drawdown Lifestyle Strategy charges and transaction costs 

Years to target retirement date TER (%) Transaction costs (%) 

10 years or more to retirement 0.21 0.06 

5 years to retirement 0.20 0.05 

At retirement 0.19 0.03 

As noted on page 27, the BlackRock Money Market Fund is currently deemed a temporary default. 

BlackRock Money Market Fund 

Manager – Fund name TER (%) Transaction costs1 (%) 

BlackRock Money Market Fund 0.23 0.01 

Over the previous Fund year, BlackRock reduced the TER for its Money Market Fund due to the low yield 

environment and the resulting low returns produced by cash. As yields recovered over the current Fund 

year BlackRock restored the TER to its previous level.  

 

4.2 Self-select options 

In addition to the default arrangement, members also have the option to invest in two other Lifestyle 

strategies, targeting annuity purchase and cash withdrawal and several other self-select funds. The 

annual charges for these Lifestyle strategies during the period covered by this statement are set out in the 

tables below. As mentioned earlier in this Statement, the Trustee made some enhancements to the 

Lifestyle strategies in March 2022. As part of these enhancements the allocation to the BlackRock Global 

50/50 Index Fund (TER 0.14%) was replaced by the Global ESG Aware Equity Fund (TER 0.21%) in the 

lifestyle strategies. The TERs in the tables below are based on the allocations at 31 December 2022, the 

end of the Fund year. 

CSPF Cash Lifestyle Strategy charges and transaction costs 

Years to target retirement date TER (%) Transaction costs (%) 

10 years or more to retirement 0.21 0.06 

5 years to retirement 0.20 0.04 

At retirement 0.23 0.01 
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CSPF Annuity Lifestyle Strategy charges and transaction costs 

Years to target retirement date TER (%) Transaction costs (%) 

10 years or more to retirement 0.21 0.06 

5 years to retirement 0.18 0.02 

At retirement 0.17 -0.023 

The level of charges for each self-select fund (including those used in the default arrangement) and the 

transaction costs over the period covered by the reporting period (unless otherwise stated) are set out in 

the following table. The underlying funds used within the default arrangement are shown in bold. 

Self-select fund charges and transaction costs 

Manager – Fund name TER 

(%) 

Transaction costs (%) 

Global ESG Aware Equity Fund1 0.21 0.06 

Passive Multi Asset Fund2 0.18 0.04 

BlackRock Money Market Fund 0.23 0.01 

BlackRock Global 50/50 Equity Index Fund 0.14 0.03 

Global Equity Fund1 0.18 0.03 

BlackRock Over 15 Year Gilts Index Fund 0.15 -0.033
 

BlackRock European Equity Index Fund 0.18 0.02 

BlackRock Japanese Equity Index Fund 0.17 -0.023 

BlackRock Over 5 Years Index Linked Gilt Index 

Fund 

0.15 0.09 

BlackRock Pacific Rim Equity Index Fund 0.17 0.01 

BlackRock UK Equity Index Fund 0.14 0.07 

BlackRock US Equity Index Fund 0.17 0.02 

HSBC Islamic Fund 0.51 -0.093 

L&G Global Emerging Markets Equity Index Fund 0.51 0.07 

L&G Overseas Bond Fund 0.26 -0.093
 

L&G Ethical UK Equity Index Fund 0.35 0.11 

Fidelity Corporate Bond Fund 0.40 -0.053
 

Threadneedle Property Fund 0.96 0.00 
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1 The funds were introduced over the Fund year during the period 17 and 31 March 2022. 

2 Changes were made to the underlying funds over the Fund year during the period 17 and 31 March 2022, the TER quoted above is for the underlying funds as at 31 

December 2022, prior to the changes the TER was 0.16%. 

3 Due to the way in which transaction costs have been calculated it is possible for figures to be negative however transaction costs are unlikely to be negative over the 

long term. 

   

4.3  Additional Voluntary Contribution (AVC) policies 

The charges and transaction costs for the Fund’s AVC arrangements which members paid for during the 

reporting period (except where otherwise stated below) are detailed in the tables below. 

Prudential AVC charges and transaction costs 

Fund name TER (%) Transaction costs2 (%) 

Prudential With-Profits Cash Accumulation Fund N/A1
 0.10 

Prudential Dynamic Growth I 0.74 -0.04 

Prudential Discretionary 0.77 0.06 

Prudential Global Equity 0.76 0.06 

Prudential International Equity 0.78 0.01 

Prudential Deposit Fund 0.001
 0.001

 

1 The fees for the Prudential With-Profits Cash Accumulation Fund depend on the performance of the Fund and are deducted before the guaranteed return is added. 

The Prudential Deposit Fund has no explicit charges. 

2 Transaction costs for Prudential are shown as at 31 March 2022. 

Phoenix Life AVC charges and transaction costs 

Fund name TER (%) Transaction costs (%) 

Deposit Administration Fund 1.00 0.04 

 

Standard Life AVC charges and transaction costs 

Fund name TER (%) Transaction costs (%) 

Pension Millennium With-Profits Fund 1.001
 TBC1 

Pension With-Profits Fund 1.001
 TBC1 

1 For With-Profits investments there is no explicit fund management charge or additional expenses. However, Standard Life makes deductions for costs and charges, 

including the cost of guarantees provided by With-Profits business. These deductions, which may vary, may affect the proceeds received although they will not reduce 

any guaranteed benefits. At the time of writing, Standard Life has confirmed that the discount is 0.40%. Standard Life has been unable to provide transaction costs 

over the year to 31 December 2022. The Trustee continues to query this through its investment consultant. 

Scottish Friendly AVC charges and transaction costs 

Fund name TER (%) Transaction costs (%) 

With-Profits Fund1 N/A 0.00 
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1 As at 21 July 2022. The With-Profits Fund does not have a TER as the fees are deducted before bonuses are paid. The fees and expenses cover the cost of 

investing the premiums and are passed straight into the Fund, Scottish Friendly has been unable to confirm the level of these expenses. The Trustee (via its 

investment consultant) continues to query this with Scottish Friendly (via Railpen, the DB administrator).  

 4.4  Illustration of charges and transaction costs 

The following table sets out an illustration of the impact of charges and transaction costs on the projection 

of an example member’s pension savings. 

• The “before costs” figures represent the savings projection assuming an investment return with no 

deduction of member borne charges or transaction costs. The “after costs” figures represent the 

savings projection using the same assumed investment return but after deducting member borne 

fees and an allowance for transaction costs. 

• The transaction cost figures used in the illustration are the average of those provided by Fidelity, 

over the year to 31 December 2022, December 2021, 31 December 2020 and 31 December 2019, 

subject to a floor of zero (so the illustration does not assume a negative cost over the long term). 

• The illustration is shown for the main default arrangement (CSPF Drawdown Lifestyle Strategy) 

since this is the arrangement with the most members invested in it, as well as two funds from the 

Fund’s self-select fund range. The BlackRock Money Market Fund is also shown as it is currently a 

temporary default. The two self-select funds shown in the illustration are: 

 

▪ the fund with highest annual member borne costs – this is the Threadneedle Property 

Fund; and 

▪ the fund with lowest annual member borne costs – this is the BlackRock Over 15 Year 

Gilt Index Fund. 
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Notes  

• Values shown are estimates and are not guaranteed. The illustration does not indicate the likely 

variance and volatility in the possible outcomes from each fund. The numbers shown in the 

illustration are rounded to the nearest £100 for simplicity. 

 

• Projected pension pot values are shown in today’s terms, and do not need to be reduced further 

for the effect of future inflation. 

 

• Annual inflation is assumed to be 2.5%. 

 

• The starting pot size used is £107,700 as this is the average member fund value (calculated using 

data provided as at 31 December 2022). 

 

• The projection is for 35 years, being the approximate duration that the youngest Fund member has 

until they reach the Fund’s Normal Pension Age. 

 

• As approximately 94% of members are deferred and the Fund is closed to new entrants, no 

contributions have been assumed. 

 

  

Projected pension pot in today's money

Years 

invested

Before 

costs

After 

costs

Before 

costs

After 

costs

Before 

costs

After 

costs

Before 

costs

After 

costs

1 £110,400 £110,100 £107,100 £106,800 £110,400 £109,400 £106,800 £106,700

3 £116,000 £115,200 £105,800 £105,000 £116,000 £112,800 £105,100 £104,700

5 £121,900 £120,400 £104,500 £103,300 £121,900 £116,300 £103,500 £102,700

10 £137,900 £134,700 £101,400 £99,000 £137,900 £125,500 £99,400 £97,900

15 £156,000 £150,600 £98,400 £95,000 £156,000 £135,500 £95,500 £93,300

20 £176,500 £168,400 £95,500 £91,100 £176,500 £146,300 £91,700 £89,000

25 £199,700 £188,300 £92,700 £87,300 £199,700 £158,000 £88,100 £84,800

30 £221,400 £206,500 £89,900 £83,700 £225,900 £170,600 £84,600 £80,900

35 £234,400 £216,300 £87,200 £80,300 £255,600 £184,200 £81,300 £77,100

Threadneedle Property Fund
BlackRock Over 15 Year Gilt 

Index Fund

CSPF Drawdown Lifestyle 

Strategy

BlackRock Money Market 

Fund
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• The projected annual returns (before costs) used are as follows: 

 

• CSPF Drawdown Lifestyle Strategy: 2.5% above inflation for the initial years, gradually 

reducing to a return of 0.7% above inflation at the ending point of the lifestyle. 

 

• BlackRock Money Market Fund: 0.6% below inflation 

 

• Threadneedle Property Fund: 2.5% above inflation 

 

• BlackRock Over 15 Year Gilt Index Fund: 0.8% below inflation 

 

• No allowance for active management has been made. 

 

5. Investment returns 

This section shows the annual return, after the deduction of member borne charges and transaction costs, 

for all investment options that members can select or could select during the Fund year, and in which 

assets relating to members were invested during the Fund year.  

For arrangements where returns vary with age, such as for the default, returns are shown over the Fund 

year for a member aged 25, 45 and 55 at the start of the period the returns are shown over. 

The majority of members have a target retirement age of 60. To calculate the investment returns at 

different ages for the lifestyle strategies we have applied the lifestyle de-risking to a member with a target 

retirement age of 60 i.e. for a member aged 55 we have assumed they are 5 years from their target 

retirement age. 

Drawdown Lifestyle net returns over periods to Fund year end 

Age of member at the start 

of the period 

1 year  

(%) 

5 years  

(% pa) 

25 -7.6 3.8 

45 -7.6 3.8 

55 -10.7 1.6 

   

Annuity Lifestyle net returns over periods to Fund year end 

Age of member at the start 

of the period 

1 year  

(%) 

5 years  

(% pa) 

25 -7.6 3.8 

45 -7.6 3.8 

55 -23.8 -4.2 
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Cash Lifestyle net returns over periods to Fund year end 

Age of member at the start 

of the period 

1 year  

(%) 

5 years  

(% pa) 

25 -7.6 3.8 

45 -7.6 3.8 

55 -9.1 1.8 

Self-select fund net returns over periods to Fund year end 

Fund name 1 year (%) 5 years (% pa) 

Global ESG Aware Equity Fund1 - - 

BlackRock Over 15 Year Gilts Index Fund -40.4 -6.7 

BlackRock Money Market Fund 1.2 0.5 

Passive Multi-Asset Fund -15.0 1.5 

BlackRock Global 50/50 Equity Index Fund -3.0 4.9 

Global Equity Fund1 - - 

BlackRock European Equity Index Fund -7.5 4.9 

BlackRock Japanese Equity Index Fund -7.2 2.4 

BlackRock Over 5 Years Index Linked Gilt Index Fund -38.1 -5.1 

BlackRock Pacific Rim Equity Index Fund -2.0 3.4 

BlackRock UK Equity Index Fund -0.1 2.8 

BlackRock US Equity Index Fund -11.6 11.0 

HSBC Islamic Fund -16.0 11.2 

L&G Global Emerging Markets Equity Index Fund -10.2 0.8 

L&G Overseas Bond Fund  -5.8 0.1 

L&G Ethical UK Equity Index Fund 1.1 3.0 

Fidelity Corporate Bond Fund -17.1 -0.9 

Threadneedle Property Fund -10.6 1.2 

1 These funds were launched in March 2022, therefore 1 year and 5 years performance information is not available. 
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AVC fund net returns over periods to Fund year end 

Fund name 1 year (%)1 5 years (% pa)1 

Prudential With-Profits Cash Accumulation Fund TBC TBC 

Prudential Dynamic Growth I TBC TBC 

Prudential Discretionary -8.6% 2.9% 

Prudential Global Equity -4.1% 3.4% 

Prudential International Equity -1.8% 5.3% 

Prudential Deposit Fund TBC TBC 

Phoenix Life Deposit Administration Fund TBC TBC 

Scottish Friendly With-Profits Fund TBC TBC 

Standard Life Pension Millennium With-Profits Fund TBC TBC 

Standard Life With-Profits Fund TBC TBC 

1 At the time of writing, the AVC providers have been unable to provide net returns over the periods to  

31 December 2022 for some of their funds. The Trustee continues to request this information through its investment consultant (via Railpen, the DB administrator).  

 

6. Value for members assessment 

The Trustee is required to assess on an annual basis the extent to which member borne charges and 

transaction costs represent good value for members. There is no legal definition of ‘good value’ which 

means that determining this, other than in hindsight, must involve a degree of subjective judgement 

however it is broadly considered that this means the combination of costs and the quality of what is 

provided in return for those costs is appropriate for the Fund membership as a whole, when compared to 

other options available in the market. The general policy of the Trustee in relation to value for member 

considerations is set out below. 

The Trustee is committed to ensuring that members receive value for money for the services that are 

provided from the Fund, in particular any costs that are met by the members themselves. 

The Trustee reviews all member-borne charges (including transaction costs where these are available, 

annually, with the aim of ensuring that members are obtaining value for money given the circumstances of 

the Fund. The last value for members’ assessment was completed in March 2023. The assessment was 

undertaken taking account of the Pensions Regulator’s Code of Practice No.13 (Governance and 

administration of occupational trust-based schemes providing money purchase benefits). 

The Trustee notes that value for money does not necessarily mean the lowest fee, and the overall quality 

of the services provided to members has also been considered in the assessment. However, the Trustee 

also notes the extensive evidence that the greatest single impediment to satisfactory member outcomes 

results from excessive expenses and charges and cost is an important determinant in selecting 

investment vehicles for its members. 

The Trustee’s investment consultants have confirmed that the fund charges considered as a whole are 

competitive for the types of fund available to members and are unlikely to be bettered by other providers.  

The Trustee‘s assessment included a review of the performance of the Fund’s investment funds (after all 

charges) in the context of their investment objectives. The returns on the investment funds members were 
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able to choose during the reporting period have been consistent with their stated investment objectives. 

In carrying out the assessment the Trustee also considered the other services members receive from the 

Fund, which include: 

• the design and efficiency of implementation of the default arrangement and how this reflects the 

interests of members as a whole 

 

• the range of investment options and strategies 

 

• the quality of communications delivered to members 

 

• stringent investment governance and oversight by the Trustee 

 

• the quality of support services such as the Fund website PlanViewer where members can access 

their Fund information and modelling tools online; and 

 

• the efficiency of other administration and client facing processes and the extent to which the 

administrator met or exceeded its service level standards for the Fund year. 

In summary: 

• As detailed in the previous section covering processing of core financial transactions, the Trustee 

is satisfied with the quality and efficiency of the administration processes. 

 

• The Trustee believes the transaction costs that have been reported provide value for members as 

the ability to transact forms an integral part of the investment approaches and expects this to lead 

to greater investment returns net of fees over time. 

 

• The fees for the Drawdown Lifestyle (the default) range from 0.19% pa to 0.21% pa. The 

default fund charges are significantly below the 0.75% pa charge cap 

 

• The assessment by the Trustee’s investment advisers where the Fund charges were 

compared against those of similar peer group funds concluded that the charges applicable 

were very competitive and are unlikely to be replicated by other providers. 

For these reasons above, the Trustee believes that overall members of the Fund are receiving good value 

for money when compared to the charges and transaction costs incurred during the reporting period (in so 

far as it has been possible to review and disclose these). 

The Trustee’s representatives continue to request the required information for transaction charge reporting 

from Prudential and Phoenix Life. 

 7. Trustee knowledge and understanding (TKU) 

The Fund’s Trustee Directors are required to maintain appropriate levels of knowledge and understanding 

relating to pensions and trusts, as well as an understanding of the matters relating to funding and 
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investment of assets of occupational pension schemes and other matters to run the Fund effectively. The 

Trustee Directors are also required to be conversant with the Fund’s governing documents. 

The degree of knowledge and understanding required is that appropriate for the purposes of enabling 

proper execution of functions relating to their trusteeship of the Fund. 

These requirements have been met, during the reporting period, by virtue of the Trustee having a 

structured TKU process in place which includes: 

• Reviewing the Pension Regulators toolkit, ensuring that all modules are revisited over a maximum 

three-year rolling period with four (or more) modules revisited and re-examined each year. This 

supports the Trustee in having a working knowledge of scheme documentation and of the law, 

funding and investment relating to pensions. 

 

• Having a training plan in place which targets training at an appropriate time to tie up with the 

Trustee business plan on relevant topics being considered by the Trustee 

 

• The Trustee carries out an evaluation of the performance and effectiveness of the Trustee Board 

as a whole as measured against the objectives of the Fund’s business plan. A questionnaire was 

issued to Trustee Directors in Q1 2022 to establish any areas where further training may be 

required.  

 

• Attending relevant training and sharing material from these sessions, if appropriate. This includes 

attending training sessions provided by advisers and other industry groups. (A training log is 

maintained in line with best practice and the training programme is reviewed annually to ensure it 

is up to date). Training topics covered during the reporting period included: 

 

▪ TCFD Disclosures and requirements 

 

▪ Single Code training 

 

▪ Data Protection 

 

▪ ESG 

 

• Maintaining and monitoring an annual training record for each Trustee Director. 

 

• Trustee Directors ensure they have a working knowledge through training on all key documents 

setting out the Trustee’s current policies, the Trust Deed and Rules and current SIP. During the 

DocuSign Envelope ID: C28F32C0-FCC1-4F51-A61E-6FCA99BCB602



Credit Suisse Group (UK) Pension Fund 
Annual Report and Financial Statements 

 Page 40 of 112 

 
 

 
 
 

Trustee’s Report and Financial Statements for the year ended 31 December 2022 

reporting period, the Fund Statement of Investment Principles was updated and reviewed by both 

the Trustee and the Company. 

Additionally, the Fund has a structured induction process is in place for newly appointed Trustee Directors, 

with all such Directors required to complete the Pensions Regulator’s Toolkit. During the period there was 

one new Trustee Director appointment. 

The Trustee Board includes a Director who is an Independent Professional Trustee from an established 

provider of independent pension trusteeship services in the UK providing services to over 200 pension 

schemes. All its trustee directors are members of the Association of Professional Trustees and undertake  

continuous professional development. Over the reporting period this consisted of a formal training 

programme including regular meetings with industry participants and bi-annual away days where business 

strategy, regulatory matters and client case studies were discussed. 

Based on the actions taken by the Trustee Directors during the reporting period and taking into account 

the specialist advice (both in writing and whilst attending meetings) available from its appointed 

professional advisers (e.g. investment consultants, legal advisers), the Trustee believes that its combined 

knowledge means that it is well placed to effectively and properly exercise its functions as Trustee of the 

Fund. 

The DC Governance Statement was approved by the Trustee Directors and signed by the Chair of 

Trustee of the Credit Suisse Group (UK) Pension Fund 

  

G Wellman – Trustee Chairman 

  

Date: 
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Independent auditors’ report to the trustee of Credit Suisse 

Group (UK) Pension Fund 

Report on the audit of the financial statements 

Opinion 

In our opinion, Credit Suisse Group (UK) Pension Fund’s financial statements: 

• show a true and fair view of the financial transactions of the fund during the year ended 
31 December 2022, and of the amount and disposition at that date of its assets and liabilities, other 
than liabilities to pay pensions and benefits after the end of the year; 

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 
Practice (United Kingdom Accounting Standards comprising FRS 102 “The Financial Reporting 
Standard applicable in the UK and Republic of Ireland”, and applicable law); and 

• contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement 
to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996. 

We have audited the financial statements, included in the Annual Report and Financial Statements, which 
comprise: the Statement of Net Assets available for benefits as at 31 December 2022; the Fund Account 
for the year then ended; and the notes to the financial statements, which include a description of the 
significant accounting policies. 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)”) and 
applicable law. Our responsibilities under ISAs (UK) are further described in the Auditors’ responsibilities 
for the audit of the financial statements section of our report. We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our opinion. 

Independence 

We remained independent of the fund in accordance with the ethical requirements that are relevant to our 
audit of the financial statements in the UK, which includes the FRC’s Ethical Standard, as applicable to 
other entities of public interest, and we have fulfilled our other ethical responsibilities in accordance with 
these requirements. 

To the best of our knowledge and belief, we declare that non-audit services prohibited by the FRC’s 
Ethical Standard were not provided to, or in respect of, the fund. 

We have provided no non-audit services to the fund in the period under audit. 

Conclusions relating to going concern 

Based on the work we have performed, we have not identified any material uncertainties relating to events 
or conditions that, individually or collectively, may cast significant doubt on the fund’s ability to continue as 
a going concern for a period of at least twelve months from when the financial statements are authorised 
for issue. 

In auditing the financial statements, we have concluded that the trustee’s use of the going concern basis 
of accounting in the preparation of the financial statements is appropriate. 
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However, because not all future events or conditions can be predicted, this conclusion is not a guarantee 
as to the fund’s ability to continue as a going concern. 

Our responsibilities and the responsibilities of the trustee with respect to going concern are described in 
the relevant sections of this report. 

Reporting on other information 

The other information comprises all the information in the Annual Report and Financial Statements other 
than the financial statements, our auditors’ report thereon and our auditors’ statement about contributions. 
The trustee is responsible for the other information. Our opinion on the financial statements does not 
cover the other information and, accordingly, we do not express an audit opinion or any form of assurance 
thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If we 
identify an apparent material inconsistency or material misstatement, we are required to perform 
procedures to conclude whether there is a material misstatement of the financial statements or a material 
misstatement of the other information. If, based on the work we have performed, we conclude that there is 
a material misstatement of this other information, we are required to report that fact. We have nothing to 
report based on these responsibilities. 

Responsibilities for the financial statements and the audit 

Responsibilities of the trustee for the financial statements 

As explained more fully in the statement of trustee’s responsibilities, the trustee is responsible for ensuring 
that the financial statements are prepared in accordance with the applicable framework and for being 
satisfied that they show a true and fair view. The trustee is also responsible for such internal control as it 
determines is necessary to enable the preparation of financial statements that are free from material 
misstatement, whether due to fraud or error. 

In the preparation of the financial statements, the trustee is responsible for assessing the fund’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the trustee either intends to wind up the fund, or has no realistic 
alternative but to do so. 

Auditors’ responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditors’ report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the basis of 
these financial statements. 

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design 
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of 
irregularities, including fraud. The extent to which our procedures are capable of detecting irregularities, 
including fraud, is detailed below. 

Based on our understanding of the fund and its environment, we identified that the principal risks of non-
compliance with laws and regulations related to the administration of the fund in accordance with the  
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Fund Account for the year ended 31 December 2022 

The notes on pages 46 to 70 form an integral part of these financial statements. 
 

 Note DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

Contributions and benefits:        

Contributions receivable: 

Employer  

 

4 - 10,751 10,751 - 11,236 11,236 

  - 10,751 10,751 - 11,236 11,236 

 Transfers in 6 - 938 938 - 1,108 1,108 

 Other income 7 560 172 732 299 239 538 

  560 11,861 12,421 299 12,583 12,882 

Benefits paid or payable 8 (20,338) (2,554) (22,892) (17,975) (2,554) (20,529) 

Transfers out 

 

 

 

9 (11,778) (29,299) (41,077) (300,618) (34,686) (335,304) 

Other payments 10 (159) - (159) - - - 

Administrative expenses 11 (2,626) - (2,626) (3,844)  - (3,844) 

  (34,901) (31,853) (66,754) (322,437) (37,240) (359,677) 

        

Net withdrawals from 
dealings with members 

 (34,341) (19,992) (54,333) (322,138) (24,657) (346,795) 

Returns on investments:       

Investment income 12 32,019 - 32,019 34,502 - 34,502 

Change in market value 
of investments 

14 (863,916) (93,717) (957,633) (80,934) 155,654 74,720 

Investment management 
expenses 

13 (1,904) - (1,904) (2,798) - (2,798) 

Net returns on 
investments 

 (833,801) (93,717)  (927,518) (49,230) 155,654 106,424 

Fund assets:         

Net (decrease)/increase 
in the fund  

 (868,142) (113,709) (981,851) (371,368) 130,997 (240,371) 

Opening net assets   2,169,400 1,191,141 3,360,541 2,518,508 1,082,436 3,600,944 

Transfers between 
sections 

 5 2,619 (2,745) (126) 22,260 (22,292) (32) 

Closing net assets  1,303,877 1,074,687 2,378,564 2,169,400 1,191,141 3,360,541 
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Statement of Net Assets available for benefits at 31 December 2022 

The notes on pages 46 to 70 form an integral part of these financial statements. 

Net Assets Note 2022 
£’000 

2021 
£’000 

Defined Benefit Section:  

Investment assets:     

Bonds 14 1,266,904 2,130,725 

Derivatives 17 11,622 10,355 

Amounts receivable under repurchase 
agreements 

19 4,489 - 

Other investment balances 20 9,083 9,074 

Cash and cash equivalents 18 52,833 21,866 

  1,344,931 2,172,020 

Investment liabilities:    

Derivatives 17 (62,953) (31,523) 

Total net investments  1,281,978 2,140,497 

Current assets 26 23,761 30,190 

Current liabilities 27 (1,862) (1,287) 

Net assets of Defined Benefit Section  1,303,877 2,169,400 

Defined Contribution Section:  

Investment assets:     

Pooled investment vehicles 16 1,073,286 1,189,181 

AVC investments 21 1,401 1,960 

Total net investments  1,074,687 1,191,141 

Net assets of Defined Contribution Section  1,074,687 1,191,141 

Total net assets available for benefits 2,378,564 3,360,541 

  

 

 

 The financial statements summarise the transactions of the Fund and deal with the net assets at the 
disposal of the Trustee.  They do not take account of obligations to pay pensions and benefits which fall 
due after the end of the Fund year.  The actuarial position of the Fund, which takes into account such 
obligations for the defined benefit section, is dealt with in the Report on Actuarial Liabilities on pages 10 
and 11 of the annual report, and these financial statements should be read in conjunction with this report. 
 
The financial statements on pages 44 to 70 were approved by the Trustee and signed on its behalf 
by: 

 

 
Date:   

Trustee Director 
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Notes to the Financial Statements  

1. General information 

The Credit Suisse Group (UK) Pension Fund (the “Fund”) is a hybrid occupational pension scheme, 
established under trust and under the jurisdiction of English law.  The Fund was established to provide 
retirement benefits for certain groups of employees of Credit Suisse International (the “Principal Employer” 
or “Company”) and the Participating employers listed on page 3 (together the “Employers”).  The Fund 
incorporates defined benefit (DBS) and defined contribution (DCS) sections.  The DBS is closed to new 
members but the DCS remains open 

The address for the Fund is 1 Cabot Square, London, E14 4QJ. 

The Fund is a registered pension scheme under Chapter 2, Part 4 of the Finance Act 2004. 

2. Basis of preparation 

The individual financial statements of Credit Suisse Group (UK) Pension Fund have been prepared in 
accordance with the Occupational Pension Schemes (Requirement to obtain Audited Accounts and a 
Statement from the Auditor) Regulations 1996, Financial Reporting Standard (FRS) 102 - The Financial 
Reporting Standard applicable in the UK and Republic of Ireland issued by the Financial Reporting 
Council (“FRS 102”) and the guidance set out in the Statement of Recommended Practice “Financial 
Reports of Pension Schemes” (revised June 2018) (“the SORP”).The financial statements are prepared on 
a going concern basis of accounting, which the Trustee believes to be appropriate as it believes that the 
Fund has adequate resources to realise its assets and meet pension payments in the normal course of 
affairs (continue to operate) for at least twelve months from the date of approval of these financial 
statements 

3. Accounting policies 

The following principal accounting policies, which have been applied consistently, have been adopted in 
the preparation of the Financial Statements. 

3.1 Accruals concept 

The Financial Statements have been prepared on an accruals basis. 

3.2      Contributions  

Employer normal contributions and Employer additional contributions are accounted for in the 
period in which they fall due under the schedule of contributions in force. 

3.3 Benefits paid or payable 

Pensions in payment are accounted for in the period to which they relate.  

When members can choose whether to take their benefits as a full pension or as a lump sum with 
reduced pension, retirement benefits are accounted for on an accruals basis on the later date of 
retirement and the date the option is exercised.  

Other benefits (including the purchase of annuities) are accounted for on an accruals basis on the 
date of retirement or death as appropriate. 

Where the Trustee agrees or is required to settle tax liabilities on behalf of members (such as 
where lifetime or annual allowances are exceeded) with a consequent reduction in benefits 
receivable from the Fund, any tax liability due is accounted for on the same basis as the event  
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giving rise to the tax liability, and will be shown separately within the benefits note. 

3.4       Transfers to and from other schemes 

Individual transfer values to and from other pension schemes are accounted for when the receiving 
scheme accepts the liability to pay for future benefits which is usually when the transfer value is 
paid or received. 

Group transfers are accounted for when the transfer value is paid or received. 

3.5      Expenses 

Administrative and investment management expenses are accounted for on an accruals basis. 

Life insurance premiums are borne by the Company. 

3.6 Valuation of Investments 

Investments are stated at fair value: 

i) The majority of listed investments are stated at the bid price or the last traded price, depending 
on the convention of the stock exchange on which they are quoted, at the date of the net 
assets statement. 

ii) Bonds are valued at their clean prices (i.e. without accrued income).  Accrued income is 
accounted for within investment income. 

iii) Pooled Investment Vehicles are stated at bid price for funds with bid/offer spreads, or single 
price where there are no bid/offer spreads, as provided by the investment manager.  

iv) Derivative contracts are valued at market value. 

Forward foreign exchange contracts are valued by determining the gain or loss that would 
arise from closing out the contract at the reporting date by entering into an equal and opposite 
contract at that date.  

All gains and losses arising on derivative contracts are reported within ‘Change in market 
value’. 

Swaps – over the counter (“OTC”) are valued at fair value, using a discounted cash flow 
pricing model which calculates the current value of future expected net cash flows arising from 
the swap, for which the time value of money is taken into account.  Interest is accrued monthly 
under the terms relating to individual contracts. 

Receipts on swap contracts are generally reported as interest income; net payments on swap 
contracts are generally reported as interest expense.  Premiums paid or received at inception 
are included in the cost basis of the swap. 

Realised gains and losses on closed contracts and unrealised gains or losses on open 
contracts are included within 'Change in market value'. 

The notional principal amount is used for the calculation of cash flows only. 

v) External AVC funds are included at the market value advised by the Fund's managers at the 
year-end including the terminal bonus as advised by the manager.  
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vi) Annuities are purchased and held in the name of the member so the value is not recorded in 
the financial statements of the Fund. 

vii) Reverse repurchase agreements (where the Fund has bought assets with the agreement to 
sell at a fixed date and price) are included at the fair value of the repurchase price (as an 
asset). Cash delivered under reverse repurchase contracts is recognised as an investment 
receivable in the financial statements. 

viii) Securities received in exchange are disclosed as collateral supporting this receivable but not 
included as Fund assets. 

3.7 Investment income  

The change in market value of investments during the year comprises all increases and decreases 
in the market value of investments held at any time during the year, including profits and losses 
realised on sales of investments and unrealised changes in market value.  In the case of pooled 
investment vehicles which are accumulation funds, change in market value also includes income, 
net of withholding tax, which is reinvested in the fund. 

Income from bonds is accounted for on an accruals basis and includes interest bought and sold on 
purchases and sales of bonds. 

Interest on bank deposits accrues on a daily basis. 

Receipts or payments under swap contracts, representing the difference between the swapped 
cash flows, are included in investment income on a cash basis. 

The Fund pays and receives interest to/from repurchase agreement counterparties. This is 
accounted for on an accruals basis in line with the underlying contract agreement. 

Investment income is reported net of attributable tax credits but gross of withholding taxes which 
are accrued in line with the associated investment income.  

Collateral received in respect of stock-lending arrangements is disclosed, but not recognised as a 
Fund asset. Income received from stock-lending arrangements is accounted for on an accruals 
basis. 

Transaction costs are included in the cost of purchases and sales proceeds.  Transaction costs 
include costs charged directly to the Fund such as fees, stamp duties, commissions and other 
fees.   

3.8 Foreign currency translation 

The Fund’s functional currency and presentation currency is pounds sterling (GBP). 

Amounts denominated in foreign currencies at the year-end are translated at rates ruling at that 
time. 

Differences on foreign currency transactions are reflected in change in market value of 
investments. 

Investment income denominated in foreign currencies is recorded at the rate of exchange on the 
date of receipt. 
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3.9      Taxation 

The Scheme is a registered Pension Scheme under Chapter 2 of Part 4 of the Finance Act 2004 
and is therefore exempt from income tax and capital gains tax. 

3.10     Estimates and Judgements 

Critical accounting judgements and estimation uncertainty 

Estimates and judgements are continually evaluated and are based on historical experience and 
other factors, including expectations of future events that are believed to be reasonable under the 
circumstances. 

Key accounting estimates and assumptions 

The Trustee make estimates and assumptions concerning the future. The resulting accounting 
estimates will, by definition, seldom equal the related actual results. For the Fund, the Trustee 
believes the only estimates and assumptions that have a significant risk of causing a material 
adjustment to the carrying amount of assets and liabilities within the next financial year are related 
to the valuation of the Fund's investments. Explanation of the key assumptions underpinning the 
valuation of investments are included above. 

 

4. Contributions receivable 
  

 DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

    
Employers – normal - 10,723 10,723 

Employers – additional - 28 28 

 - 10,751 10,751 

 

 DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

    
Employers – normal - 11,199 11,199 

Employers – additional - 37 37 

 - 11,236 11,236 

Employer normal contributions include employee contributions paid under salary sacrifice arrangements. 

Until March 2025, administrative expenses, fee rebates for pre 2004 DC members, PPF levies and 
other statutory levies will be paid by the Fund and the Fund will meet the cost of providing death in 
service pensions. The Employers may pay additional contributions in respect of expenses for certain one-
off projects from time to time as agreed between the Trustee and the Company. 
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From 1 April 2025, in respect of administrative expenses, fee rebates for pre 2004 DC members, PPF 
levies and other statutory levies, the Company will pay such expense contributions as have been agreed 
between the Trustee and the Company in line with the Trustee's annual budget  
(excluding Trustee Director fees which are paid directly by the Company). These contributions will be  
payable quarterly and will be paid in the first month of the calendar quarter following the quarter to which 
they relate. If actual expenses paid by the Fund over a calendar year (or part year for 2025) exceed the 
expense contributions paid in respect of that period then the Company will pay an additional contribution 
in respect of the shortfall. This additional contribution will be payable in January of the year following the 
year to which the catch-up payment relates. 
 
From 1 April 2025, in respect of pensions provided on death in service, each Employer will pay 2.0% of 
Pensionable Salaries. Alternatively, a greater amount may be paid as may be agreed from time to time. 
These contributions will fall due on the last day of the calendar month to which they relate, and will be paid 
on or before the 19th of the subsequent month. 
Additional employer contributions relate to redundancy payments made direct to the members’ account by 
the Employers. 

 
5. Transfers between sections 
 

 DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

    

Transfers between sections 2,619 (2,745) (126) 

 
 

 DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

    

Transfers between sections 22,260 (22,292) (32) 

The inter-section transfers comprise transfers from the DC employer pot for the payment of Fund 
expenses arising from investment gains from members leaving the Fund with no vested benefit and 
contributions returned to the Fund on death in service, as well as transfers from the DCS to DBS for 
members with benefits in both sections.  Those members have their benefits or transfers out paid out of 
the DBS.  

 
6.  Transfers in 
 

 DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

    

Transfers in - individual - 938 938 
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 DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

    

Transfers in – individual - 1,108 1,108 

 
 
7.  Other income 
 

 DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

    

Other  560 172 732 

 
Other income for the DB section relates to the receipt of funds from term insurance policies.  Other income 
for the DC section relates to receipt of compensation income.  

 
 

 DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

    

Other 299 239 538 

 
Other income for the DC section relates to the receipt of funds following an original 
disinvestment error.  Other income for the DB section relates to receipt of compensation income. 
 
 
8.  Benefits paid or payable 
 

 DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

    
Pensions payable 14,962 - 14,962 

Commutations and lump sum 
retirement benefits 

4,842 237 5,079 

Lump sum death benefits 206 686 892 

Purchase of annuities - 528 528 

Pension sharing orders - 1,103 1,103 

Taxation where lifetime or annual 
allowance exceeded 

328 - 328 

 20,338 2,554 22,892 
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 DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

    
Pensions payable 13,148 - 13,148 

Commutations and lump sum 
retirement benefits 

4,297 207 4,504 

Lump sum death benefits 117 273 390 

Purchase of annuities - 221 221 

Pension sharing orders - 1,853 1,853 

Taxation where lifetime or annual 
allowance exceeded 

413 - 413 

 17,975 2,554 20,529 

Benefit figures above are shown gross of taxable deductions.  Taxation arising on benefits paid or 
payable are in respect of Pay as You Earn (PAYE) income tax or member’s whose benefits have 
exceeded the lifetime allowance. 

9.  Transfers out 

 DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

    

Individual transfers out to other plans 11,778 29,299 41,077 

 

 DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

    

Individual transfers out to other plans 300,618 34,686 335,304 

Within the DBS transfers out in 2021, 503 members transferred their benefits as part of an Enhanced 
Transfer Value exercise.  The value of these transfers out was £290,120K. 

10.  Other payments 

 DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

    

Other payments 159 - 159 

 
Other payments include £26k of compensation payments the remainder reflects an accounting 
adjustment from 2021. 
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 DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

    

Other payments - - - 

 
 
 
11.  Administrative expenses 

  DBS 
2022 
£’000 

DBS 
2021 
£’000 

   
Administration and processing 685 706 

Audit fee 83 59 

Pension Regulator Levy 92 87 

Legal fees 141 160 

Actuarial fees 605 1,008 

Trustee fees and expenses 47 32 

Chief Operating Officer to the Trustee fees 966 1,261 

Sundry expenses 7 17 

Independent Financial Advisor fees - 514 

 2,626 3,844 

The fees above are shown including VAT, as the Fund is unable to reclaim this tax charge. 

The Trustee Directors’ expenses paid by the Fund during the year (other than those paid to the 
Independent Trustee Director) total £551 (2021: £0).  Fees paid by the Fund to the Independent Trustee 
Director total £46,806 (2021: £31,600). 

In September 2020 and January 2021, a revised Schedule of Contributions was signed and certified. 
The purpose of the new Schedules was to document agreement between the Company and the 
Trustee that contributions payable in respect of DC Plus members would be reduced by an amount 
representing the Independent Financial Adviser (IFA) costs met by the Company for the period 
January to June 2021 as part of the ETV exercise. This was subsequently revised under a new 
Schedule of Contributions certified in May 2021 which removed the requirement for the Company to 
meet these costs in May and June 2021. The offset to the DC Plus contributions was met from the 
surplus assets in the DB Section of the Fund. Independent Financial Advisor fees in the note above 
represent the offset against DC contributions. A further Schedule of Contributions was signed and 
certified in March 2022 following completion of the triennial actuarial valuation. This removed the 
reference to IFA costs following the conclusion of the ETV exercise. 
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12.  Investment income 
  

  DBS 
2022 
£’000 

DBS 
2021 
£’000 

   
Dividends from equities - 1 

Income from bonds 31,019 32,497 

Income from stock lending 613 639 

Net receipts from derivatives 143 1,482 

Income from cash 487 32 

Net interest expense payable on repurchase agreements (243) (176) 

Other investment income - 27 

 32,019 34,502 

 

13.  Investment management expenses 
  

  DBS 
2022 
£’000 

DBS 
2021 
£’000 

   
Administration and custody fees 1,447 2,330 

Consultancy 457 468 

 1,904 2,798 

 

 
The funds in the Defined Contribution sections have annual management charges.  The funds also incur 
expenses such as auditing and registry fees.  The annual management charge and the other expenses 
are deducted from each fund’s assets and are reflected in the quoted daily price for the fund.  They are 
not taken directly from member’s pension accounts.  Performance figures for the funds, therefore, take 
account of all charges. 
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14.  Reconciliation of investments 
 

 Value at 
01.01.22 

Purchase
s at cost 

& 
derivative 
payments 

 

Sales 
proceeds & 
derivative 
receipts 

Change in 
market 
value 

Value at 
31.12.22 

DB SECTION £’000 £’000 £’000 £’000 £’000 

      
Bonds 2,130,725 294,759 (341,099) (817,481) 1,266,904 

Derivative contracts - net (21,168) 29,021 (11,366) (47,818) (51,331) 

 2,109,557 323,780 (352,465) (865,299) 1,215,573 

Cash and cash equivalents 21,866   1,383 52,833 

Reverse repurchase 
agreements - 

 

  4,489 

Other investment balances 9,074    9,083 

 2,140,497   (863,916) 1,281,978 

 
DC SECTION 

      
Pooled investment vehicles 1,189,181 724,794 (747,469) (93,220) 1,073,286 

AVC Investments 1,960 - (62) (497) 1,401 

 1,191,141 724,794 (747,531) (93,717) 1,074,687 

The movement in defined benefit bond purchases and sales during the year is largely due to strategic 
cash movements within the Fund’s LDI portfolio. All other DBS purchases and sales are aligned to the 
Fund’s overall investment strategy 

DCS pooled investment vehicle purchases and sales include switches between funds of £80,842k. They 
also include a bulk switch of £632,068k, representing the changes made to the default fund during the 
year. 
 
DCS pooled investment vehicle include AVC assets of £2,403,006 (2021: £2,718,153). 
The change in market value of investments during the year comprises all increases and decreases in the 
market value of investments held at any time during the year, including profits and losses realised on 
sales of investments during the year. 

Transaction Costs 

Transaction costs are included in the cost of purchases and sale proceeds.  Transaction costs include 
costs charged directly to the Fund such as fees, commissions, stamp duty and other fees.  Indirect costs 
are incurred through bid-offer spread on investments within pooled investment vehicles.  The amount of 
indirect costs is not separately provided to the Fund. 

With respect to the Pooled Investment Vehicles in the DC Sections at 31 December 2022, £1,073,279,839  
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is designated to members and relates to members’ units (2021: £1,186,397,479) and £6,020 relates to the 
units not designated to members and held by the Trustee (2021: £5,820). 

Insurance policies are held to cover pensions in payment in respect of certain members.  These policies 
are specifically allocated to the provision of benefits for, and provide all the benefits payable under the 
Fund to, those members.  Accordingly, the acquisition costs of such policies are treated in the Fund 
Account in the period in which they arise, as the cost of discharging the obligations of the Fund to the 
relevant members at the time of purchase.  These policies are held in the members’ names and are 
therefore not valued in these financial statements. 

 
15.  Investment fair value hierarchy 

The fair value of financial instruments has been determined using the following fair value hierarchy: 

• Level 1: The unadjusted quoted price in an active market for identical assets or liabilities that the 
entity can access at the measurement date. 
 

• Level 2: Inputs other than quoted prices included within Level 1 that are observable (i.e. developed 
using market data) for the asset or liability, either directly or indirectly. 
 

• Level 3: Inputs are unobservable (i.e. for which market data is unavailable) for the asset or liability.  
 

• Unrated - represents items that are not required to be assigned a level such as pending trades, 
dividends and tax, they have been included for completeness. 

The Fund’s investments have been analysed using the above hierarchy categories as follows: 

At 31 December 2022 Level Level Level Unrated Total 

DB SECTION (1) 
£’000 

(2) 
£’000 

(3) 
£’000 

 
£’000 

 
£’000 

      
Bonds 1,081,996 184,908 - - 1,266,904 

Derivative contracts – net - (51,331) - - (51,331) 

Cash and cash equivalents 52,833 - - - 52,833 

Reverse repurchase 
agreements 

- 4,489 - - 4,489 

Accrued income - - - 9,083 9,083 

 1,134,829 138,066 - 9,083 1,281,978 

DC SECTION      

Pooled investment vehicles - 1,070,907 2,379 - 1,073,286 

AVC investments - 427 974 - 1,401 

 - 1,071,334 3,353 - 1,074,687 

TOTAL 1,134,829 1,209,400 3,353 9,083 2,356,665 
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At 31 December 2021 Level Level Level Unrated Total 

DB SECTION (1) 
£’000 

(2) 
£’000 

(3) 
£’000 

 
£’000 

 
£’000 

      
Bonds 1,884,284 246,441 - - 2,130,725 

Derivative contracts – net - (21,168) - - (21,168) 

Cash and cash equivalents 21,866 - - - 21,866 

Accrued income - - - 9,074 9,074 

 1,906,150 225,273 - 9,074 2,140,497 

DC SECTION      

Pooled investment vehicles - 1,187,364 1,817 - 1,189,181 

AVC investments - 571 1,389 - 1,960 

 - 1,187,935 3,206 - 1,191,141 

TOTAL 1,906,150 1,413,208 3,206 9,074 3,331,638 

 
 
16.  Pooled investment vehicles 
 

DC SECTION  DCS 
2022 
£’000 

DCS 
2021 
£’000 

   
Equities 865,050 976,873 

Bonds 12,957 18,059 

Multi Asset funds 140,347 142,013 

Cash 52,553 47,640 

Property 2,379 1,817 

 1,073,286 1,186,402 

 
17.  Derivatives 

 2022 2021 

DB SECTION Assets 
£’000 

Liabilities 
£’000 

Assets 
£’000 

Liabilities  
£’000 

     

Swaps 10,409 (62,943) 9,783 (31,495) 

Forward foreign currency 
contracts 

1,213 (10) 572 (28) 

 11,622 (62,953) 10,355 (31,523) 
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Derivatives comprise over the counter (“OTC”) investments. 

Objectives and policies 

The Trustee has authorised the use of derivatives by its investment managers as part of its investment 
strategy for the Fund. 

Investment managers may use derivatives for both efficient portfolio management and to manage 
investment risks. 

The main objectives for the use of key classes of derivatives and the policies followed during the year are 
summarised as follows: 

Swaps – The Fund uses swaps to hedge a proportion of the interest rate risk of the bond assets as well as 
a proportion of the estimated interest rate and inflation risk of the accrued liabilities of the Fund.  The 
Trustee's aim is to hedge 120% of the Fund’s interest rate risk and 110% of the Fund’s inflation 
risk arising from the Technical Provisions.  

Forwards – The Trustee does not have a specific strategy for Forward Contracts, the Contracts held by 
the Fund relate to the management of a discretionary US Credit account by PIMCO Europe Limited rather 
than being specific Forward Contracts taken on by the Fund. 
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17.1.  Swaps 

Type of contract Expiration Notional 
Amounts 

£’000 

Asset   
               

£’000 

Liability 
 

£’000 

     

Inflation Swaps 0-10 years 13,140 1,193 - 

 10-20 years 19,929 2,059 (124) 

 Over 20 years 23,540 374 (374) 

  56,609 3,626 (498) 

     

Interest Rate Swaps 0-10 years 88,307 540 (874) 

 10-20 years 49,028 - (2,328) 

 Over 20 years 72,694 3,951 (15,098) 

  210,029 4,491 (18,300) 

     

Total Return Swap 0-10 years 145,436 2,292 (44,145) 

     

Sub totals   10,409 (62,943) 

     

Swaps Total Net Asset    (52,534) 

Under the swap contracts, at 31 December 2022 there was collateral of £55,648,984 (2021: £24,765,892) 
pledged and £4,138,726 (2021: £2,544,887) held. Collateral was held/pledged in the form of cash and 
bonds. 

 

17.2.  Forward foreign currency contracts 

Buy/Sell Currency Bought 
Currency 

£’000 

Sold 
Currency 

£’000 

Asset 
 

£’000 

Liability 
 

£’000 

     
Sterling / Euro 1,344 (1,523) - (10) 

Sterling / US dollar 91,197 (108,386) 1,213 - 

Euro / Sterling 5 (4) - - 

   1,213 (10) 

FX is traded under ISDA (International Swaps and Derivatives Association) and is collateralised using the 
Bond portfolio.  

All contracts had a duration of less than 1 year. 
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18.  Cash and cash equivalents 

 DBS 
2022 
£’000 

DBS 
2021 
£’000 

   
Sterling cash deposits 50,862 13,677 

Foreign currency cash deposits 1,971 8,189 

 52,833 21,866 

 
19.  Amounts receivable under reverse repurchase agreements 

 DBS 
2022 
£’000 

DBS 
2021 
£’000 

   

Amounts receivable under reverse repurchase 
agreements 

4,489 - 

 

As at 31 December 2022 there was 1 (2021: 0) reverse repurchase contract with an asset market value of 

£4.489m (2021: £nil). This contract was settled in March 2023. 

Any gains and losses from repurchase contracts are collateralised in order to mitigate counterparty risk. 

As at 31 December 2022, collateral of £4.588m (2021: nil), in the form of bonds, was held by the Fund in 

relation to the reverse repurchase contract. 

 

20.  Other investment balances 

 DBS 
2022 
£’000 

DBS 
2021 
£’000 

   

Accrued income 9,083 9,074 

 

21.  AVC Investments 

The Trustee holds assets in respect of members' Additional Voluntary Contributions (AVCs) which are 
separately invested from the main fund. These secure additional benefits, on a money purchase basis, for 
those members who have elected to pay additional voluntary contributions. 

Members participating in this arrangement receive an annual statement confirming the amounts held to 
their account and the movements during the year. 

The total amount of AVC investments at the year-end is shown overleaf. 
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DC SECTION 2022 
£’000 

2021 
£’000 

   
Scottish Friendly (with profits) 13 13 

Phoenix Life Limited (unit linked) 19 19 

The Prudential Assurance Company (unit linked / with profits) 942 1,357 

Standard Life Assurance Company (with profits) 427 571 

 1,401 1,960 

 

AVC funds held with FIL totalling £2,403,006 (2021: £2,718,153) are shown within DC section pooled 
investment vehicles (see note 16). A valuation at the year-end for Scottish Friendly and Phoenix Life has 
not been received, as a result the valuation shown above is based on the previous valuation as at 31 
December 2021. 

 
22.  Stock Lending 

Since 2017, the Fund has lent securities under a Trustee approved securities lending programme, which 
gives the custodian approval to lend securities in the market in the form of fixed interest bonds, subject to 
certain restrictions.  The Trustee is comfortable that the custodian has appropriate risk management 
systems in place, including only lending to approved borrowers who are deemed to be creditworthy and to 
have appropriate collateral arrangements in place. 

As at 31 December 2022, the market valuation of securities that had been lent in the market was 
£518,539,646 (2021: £687,225,855).  

Collateral held in respect of the securities on loan at 31 December 2022 in the form of bonds and cash, 
had a total value of £553,830,095 (2021: £729,694,386). 

 
23.  Investments Risks 

FRS 102 requires the disclosure of information in relation to certain investment risks. 

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party 
by failing to discharge an obligation, either directly or indirectly.  

Market risk comprises currency risk, interest rate risk and other price risk, defined as follows:  

• Currency risk is the risk that the fair value or future cash flows of a financial asset will 
fluctuate because of changes in foreign exchange rates.  

• Interest rate risk is the risk that the fair value or future cash flows of a financial asset will 
fluctuate because of changes in market interest rates.  

• Other price risk is the risk that the fair value or future cash flows of a financial asset will 
fluctuate because of changes in market prices (other than those arising from interest rate 
risk or currency risk), whether those changes are caused by factors specific to the 
individual financial instrument or its issuer, or factors affecting all similar financial 
instruments traded in the market. 
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Defined Benefit Sections 
 
The Trustee determined the Fund’s investment strategy (88% in Liability Driven Investments (LDI) and 
12% in corporate Bonds) after taking advice from its investment consultant.  Details are also included in 
the Statement of Investment Principles.  The Fund has exposure to the aforementioned risks via the 
investments held to implement the investment strategy.  

Within each investment portfolio, investment objectives and restrictions to manage risk are implemented 
through the legal agreements in place with the Fund’s investment managers.  The Trustee monitors the 
performance of the strategy and associated risks, and each investment manager against its objectives and 
restrictions, on a regular basis.  

Further information on these risks and the approach of the Trustee to risk management is set out on the 
next page.  The following table summarises the extent to which the various classes of investments are 
affected by financial risks. This table does not include AVC investments, as these are not considered 
significant in relation to the overall investments of the Fund.   

    Risks 

Asset 
class 

Investment 
manager 

Valuations £000 Credit Currency Interest Other 

  2022 2021     

DB Section  

Bonds 

Global  PIMCO 70,910 92,136 S P S P 

Global  Insight 66,507 85,962 S P S P 

Global M&G 60,751 84,013 S P S P 

Liability Driven Investments 

LDI Insight 1,066,659 1,876,308 S N S S 

Pooled investment vehicles 

Indirect:        

Cash Northern Trust 17,151 2,078 S N P P 

Total Defined Benefit 1,281,978 2,140,497     

DC Section 

Pooled investment vehicles 1,073,286 1,189,181 S P S S 

Key: Significant =(S), partial (P), negligible (N) 
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The categorisation is principally by investment manager, rather than just by asset class (bonds, 
derivatives, repurchase agreements, cash and other) as the risks relate to the overall portfolio held by 
each investment manager (Bonds and LDI).  

Some investment managers (across all asset classes) may, for example, also use derivative instruments 
as part of the investment strategy, and may also hold cash as part of their overall portfolio.  Any accrued 
income is also shown in the totals above, and has not been separately analysed.  

The LDI portfolio comprises bonds, derivatives and cash. 

Credit risk  

The Fund is directly exposed to credit risk in respect of the solvency of the custodian, Northern Trust.  

These direct credit risks are mitigated by the segregated portfolios being ring-fenced from the investment 
managers and the custodians, the regulatory environments in which the investment managers and 
custodian operate and diversification of the Fund’s investments across a number of segregated portfolios.  
The Trustee carries out due diligence checks prior to the appointment of any new investment manager or 
fund, and on an on-going basis monitors for changes to the operating environment of the investment 
manager and custodian of the segregated assets.  

The Fund is directly exposed to credit risk from its segregated portfolios in Global Buy & Maintain Credit 
managed by PIMCO, Insight and M&G.  

These managers monitor credit risk on a daily basis and mitigate it via detailed research on the issuing 
entities.  In addition, credit risk is mitigated by the strict limits for specific credit exposures set for each of 
the portfolios set by the Trustee. 

The full restrictions on credit exposures are set out in the managers’ Investment Management 
Agreements.  

The managers of the segregated bond funds manage credit risk by having a diversified exposure to bond 
issuers, conducting thorough research on the probability of default of those issuers, and having only a 
limited exposure to bonds rated below investment grade.  At the year end, around 99% (2021: c.99%) of 
bonds were investment grade.  The Trustee take a standard definition of investment grade credit i.e. any 
bonds rated BBB- or above.  The magnitude of credit risk within each fund will vary over time, as the 
manager changes the underlying investments in line with its views on markets, asset classes and specific 
bonds.  

Within the LDI portfolio, there is exposure to credit risk as the portfolio manager uses derivative 
instruments.  These derivatives are subject to robust collateralisation processes to mitigate the credit risk 
on a daily basis.  

 
Currency risk  

Whilst the majority of the currency exposure of the Fund’s assets is to Sterling, the Fund is subject to 
currency risk because some of the Fund’s investments are denominated in overseas currencies.  

The Trustee considers the overseas currency exposure in the context of the overall investment strategy, 
and believes that the currency exposure that exists is appropriate.  Furthermore, the Trustee managed the 
amount of currency risk by implementing separate currency hedging arrangements.  Even where currency 
hedging arrangements are in place, there will still be residual currency risks, as these hedging 
arrangements may not be perfectly aligned to the assets. 

DocuSign Envelope ID: C28F32C0-FCC1-4F51-A61E-6FCA99BCB602



Credit Suisse Group (UK) Pension Fund 
Annual Report and Financial Statements 

 Page 64 of 112 

 
 

 
 
 

Trustee’s Report and Financial Statements for the year ended 31 December 2022 

The Fund’s assets that are exposed to currency risk are the various segregated international bond 
portfolios, and cash held in foreign currencies.   

Interest rate risk  

The investments in the LDI strategy and the Buy & Maintain Credit portfolios expose the Fund to a 
material amount of interest rate risk.  Swaps are used within these portfolios to hedge interest rate risk. 

However, the interest rate exposure of these assets is structured to hedge the aggregate corresponding 
risks associated with the Fund’s liabilities.  The net effect will be to reduce the volatility of the actuarial 
funding level, and so the Trustee believes that it is appropriate to take exposures to these risks in this 
manner. 

Other price risk  

The Trustee believes that the Fund’s assets are adequately diversified between different asset classes 
and within each asset class to manage this risk.  

Within the LDI portfolio there is a significant exposure to inflation-linked swaps and index-linked bonds.  
Therefore, the Fund’s assets are exposed significantly to expectations of future inflation rates.  The 
magnitude of this risk to which the Fund is exposed in its assets has been carefully chosen to match 
closely the magnitude of this risk which is inherent in its liabilities to pay inflation-protected pensions.    
The Trustee is therefore comfortable that it is appropriate to take this risk in its assets.  

Other matters 

During 2022, geopolitical issues (such as Russia’s war in Ukraine) and economic issues (such as 
increases in the rates of inflation and interest rates and movements in foreign currencies) have had a 
profound effect on domestic and global economies, with disruption and volatility in the financial markets. 
The Trustee, in conjunction with its advisers, monitors the situation closely and determines any actions 
that are considered to be necessary. This includes monitoring the Fund’s DB investment portfolio, the 
operational impact on the Fund and the covenant of the Principal Employer. 

 
The extent of the impact on the Fund’s investment portfolio, including financial performance, will depend 
on future developments in financial markets and the overall economy, all of which are uncertain and 
cannot be predicted. Since the year end, the value of the Fund’s investment assets and investment 
liabilities have been impacted. Whilst the Trustee monitors the overall position, it has not, at this time, 
quantified the change (being an increase or decrease) in market value of the investment assets 
and investment liabilities as markets remain fluid and unpredictable and therefore such an estimate cannot 
be made. 
 

Defined Contribution Section 

Investment strategy 

The Trustee’s primary objectives for the DC Section are to provide members with access to: 

• an appropriate range of investment options, reflecting the membership profile of the DC Section 
and the variety of ways that members can draw their benefits in retirement; and 
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• a default investment option that the Trustee believes to be reasonable for those members that do 
not wish to make their own investment decisions.  The objective of the default option is to generate 
returns above inflation whilst members are some distance from retirement, but then to switch 
automatically and gradually to lower risk investments as members near retirement.  

The Statement of Investment Principles outlines the investment objectives and strategy for the assets of 
the Fund.  

The investment funds offered to members are provided by FIL Life Insurance Limited (“FIL Life”). These 
are invested in other underlying funds available through the FIL Life platform and provide reduced pricing 
on the funds being used.  Asset mix of the funds available as follows: 

• Equities 

• Bonds 

• Multi asset 

• Property 

• Cash 

The Trustee has an investment management agreement in place with FIL Life that sets out guidelines for 
the underlying investments held by the funds.  The day to day management of the underlying investments 
of the funds is the responsibility of FIL Life, including the direct management of credit and market risks. 

The Trustee monitors the underlying risks by quarterly investment reviews with its investment consultants.  
FIL Life provides performance information and data on a quarterly basis. 

 (i) Direct credit risk 

A summary of pooled investment vehicles by type of arrangement are shown in the table below: 

DC Section 2022 
£’000 

2021 
£’000 

Unit Linked Insurance Policies 1,070,269 1,183,050 

Open Ended Investment Companies 3,017 3,352 

 1,073,286 1,186,402 

The DC Sections are subject to direct credit risk in relation to FIL Life through its holding in unit linked 
insurance funds provided by FIL Life.  

FIL Life is regulated by the Financial Conduct Authority and maintains separate funds for its policy 
holders.  The Trustee monitors the creditworthiness of FIL Life by reviewing published credit ratings.  All 
the funds offered by FIL Life on their DC investment platform are invested through a life policy issued by 
FIL Life.  FIL Life offers the Trustee a range of unit linked funds that in turn are invested with a range of 
underlying fund managers.  The day to day management of the underlying investments within these funds 
is the responsibility of the respective fund managers.  In the event of default by FIL Life, members may be 
entitled to compensation from the Financial Services Compensation Scheme. 
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(ii) Indirect credit risk  

The DC Sections are subject to indirect credit and market risk arising from the underlying investments held 
in the white label funds.  Member level risk exposures will be dependent on the funds invested in by 
members.  

At the year end the Bond, Cash and Multi-asset funds were exposed to underlying credit risk. 

The Trustee only invests in funds where the financial instruments and all counterparties are at least 
investment grade. 

(iii) Currency, interest rate and other price risk 

The Fund’s DC Sections are subject to indirect foreign exchange, interest rate and other price risk arising 
from the underlying financial instruments held in the funds managed by FIL Life. 

Please note, the default strategy used by the Fund and the range of underlying funds and their collective 
blends have been selected by the Trustee of the Fund on the advice of its investment consultant.  The risk 
categorisation on the next page for each of the funds is based purely on the interpretation of the data 
provided to FIL Life by or on behalf of the managers of the underlying funds.  It should not be relied upon 
to make any decisions relating to the funds provided to the Fund.  For any clarification or further details 
regarding the credit risk, market risk or fair value hierarchy of these funds the Fund’s investment 
consultants should be consulted. 

(iv) Other matters 

During 2022, geopolitical issues (such as Russia’s war in Ukraine) and economic issues (such as 
increases in the rates of inflation and interest rates and movements in foreign currencies) have had a 
profound effect on domestic and global economies, with disruption and volatility in the financial markets. 
The Trustee, in conjunction with its advisers, monitors the situation closely and determines any actions 
that are considered to be necessary. This includes monitoring the Fund’s DC investment portfolio and the 
operational impact on the Fund.  

The extent of the impact on the Fund’s investment portfolio, including financial performance, will depend 
on future developments in financial markets and the overall economy, all of which are uncertain and 
cannot be predicted. Since the year end, the value of the Fund’s investment assets have been impacted. 
Whilst the Trustee monitors the overall position, it has not, at this time, quantified the change (being an 
increase or decrease) in market value of investment assets as markets remain fluid and unpredictable and 
therefore such an estimate cannot be made. 
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  Credit 
Risk 

Market Risk 

Funds Value 
£000 

 Currency Interest 
rate 

Other 
price 
risk 

CSPF Global ESG Aware Equity Fund 595,348 × ✓ × ✓ 

CSPF BlackRock Global 50:50 Equity Index 
Fund 157,770 

× ✓ × ✓ 

CSPF Passive Multi Asset Fund 134,710 ✓ ✓ ✓ ✓ 

CSPF BlackRock Cash Fund 52,553 × × ✓ × 

CSPF BlackRock US Equity Index Fund 44,499 × ✓ × ✓ 

CSPF BlackRock UK Equity Index Fund 16,604 × × × ✓ 

CSPF BlackRock European Equity Index Fund 15,713 × ✓ × ✓ 

CSPF BlackRock Pac Rim Equity Index Fund 13,924 × ✓ × ✓ 

CSPF L&G Global Emerging Markets Equity 
Index Fund 11,216 

× ✓ × ✓ 

CSPF BlackRock Over 15 Year Gilts Index 
Fund 5,132 

× × ✓ × 

CSPF BlackRock Japanese Equity Index Fund 5,252 × ✓ × ✓ 

CSPF BlackRock Over 5 Year Index-Linked-
Gilt Fund 2,826 

× × ✓ × 

CSPF Fidelity Corporate Bond Fund 3,017 ✓ × ✓ × 

CSPF L&G Overseas Bond Index Fund 1,982 ✓ ✓ ✓ × 

CSPF HSBC Islamic Fund 5,637 × ✓ × ✓ 

CSPF Threadneedle Pooled Property Fund 2,379 ✓ × × ✓ 

CSPF L&G Ethical UK Equity Index Fund 2,519 × × × ✓ 

CSPF Global Equity Fund 2,205 × ✓ × ✓ 

 1,073,286     

The funds within the default lifestyle are shown in bold. 
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24.  Concentration of investments 
 

The following investments, excluding UK Government securities, account for more than 5% of the 
Fund's net assets as at 31 December 2022 or 31 December 2021: 

 

 2022 2021 

 Market 
Value 

£’000 

% Market 
Value 

£’000 

% 

     

Global ESG Aware Equity Fund (DC section) 595,348 25.0 - - 

BlackRock 50:50 Global Equity (DC section) 157,770 6.6 855,930 25.5 

Passive Multi-Asset Fund (DC section) 134,710 5.7 134,988 4.0 

 
25.  Employer related investments 

The investments of the Fund are invested in compliance with the Pensions Act 1995.  The only 
investments deemed to be employer-related are as follows: 

- Some of the Fund's defined contribution pooled investment funds may invest in Credit 
Suisse securities. 

The Trustee actively reviews this to ensure that the level of employer-related investment is below  

5% of the net assets of the Fund. As at 31 December 2022 the Trustee estimates that self-
investment amounted to 0.003% (2021: 0.003%). 

26.  Current Assets  

 DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

    

Prepaid pensions 717 - 717 

Cash at bank 23,044 - 23,044 

 23,761 - 23,761 

 

 DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

    
Prepaid pensions 1,166 - 1,166 

Cash at bank 29,024 - 29,024 

 30,190 - 30,190 
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27.  Current Liabilities  

 DBS 
2022 
£’000 

DCS 
2022 
£’000 

Total 
2022 
£’000 

    
Benefits payable - - - 

Accrued expenses (1,266) - (1,266) 

H M Revenue & Customs (596) - (596) 

 (1,862) - (1,862) 

 

 DBS 
2021 
£’000 

DCS 
2021 
£’000 

Total 
2021 
£’000 

    
Benefits payable (16) - (16) 

Accrued expenses (1,271) 

) 

- (1,271) 

H M Revenue & Customs - - - 

 (1,287) - (1,287) 

 
28.  Related party transactions 

Key Management Personnel 

 

Transactions with related parties of the Fund have been disclosed in the Financial Statements as 
follows: 

Adrian Cooper, Alex Spain, Steven Foster, Simon Meadows, Glenn Wellman, Laura Jackson and 
Paul Brine were paid a fee, in the aggregate, of £137,750 (2021: £144,875) for their services as 
Trustee Directors.  This fee is paid by the Company and not recharged to the Fund. Fees paid to 
the Independent Trustee, Law Debenture Pension Trust Corporation P.L.C. are disclosed in note 
10. 

Four Trustee Directors are in receipt of pensions in payment from the Fund (2021: 4 Trustee 
Directors).  There are no Trustee Directors who are active members of the Fund (2021: 1 Trustee 
Director).  Two Trustee Directors have a deferred benefit in the Fund (2021: 1 Trustee Director). 
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29.  Contingent liabilities and capital commitments 

In October 2018, the High Court determined that benefits provided to members who had 
contracted out of their pension scheme must be recalculated to reflect the equalisation of state 
pension ages between May 1990 and April 1997 for both men and women.  In November 2020, the 
High Court ruled that transfers out since 17 May 1990 must also be equalised for any impact of 
Guaranteed Minimum Pensions (GMP). The Trustee is now reviewing, with its advisors, the 
implication of these rulings on the Fund and the equalisation of GMP between men and women; in 
the context of the rules of the Fund and the value of any liability. As soon as this review is finalised 
and any liability quantified, members will receive further communication and any impact on 
financial reporting will be considered by the Trustee.    

In the opinion of the Trustee, the Fund had no other contingent liabilities or capital commitments at 
31 December 2022 (2021: none). 
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Actuarial certification of the schedule of contributions 

 

Name of scheme: Credit Suisse Group (UK) Pension Fund 
 
Adequacy of rates of contributions 
1. I certify that, in my opinion, the rates of contributions shown in this schedule of contributions are such 
that the statutory funding objective could have been expected on 31 December 2020 to continue to be 
met for the period for which the schedule is to be in force. 

 

Adherence to statement of funding principles 

2. I hereby certify that, in my opinion, this schedule of contributions is consistent with the Statement of 
Funding Principles dated 30 March 2022. 

The certification of the adequacy of the rates of contributions for the purpose of securing that the statutory 
funding objective can be expected to be met is not a certification of their adequacy for the purpose of 
securing the Fund’s liabilities by the purchase of annuities, if the Fund were wound up. 

 
 

Signature Philip Dennis   Date:              25 January 2023 
 
Name Philip Dennis   Qualification:             Fellow of the Institute and Faculty 
                    of Actuaries 
 
Address 3 The Embankment  Name of employer:  Aon Solutions UK Limited 
 Sovereign Place 
 Leeds 
 LS1 4BJ 
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Schedule of Contributions 

This schedule of contributions has been prepared by the Trustee to satisfy the requirements of Section 
227 of the Pensions Act 2004, after obtaining the advice of Philip Dennis, the Scheme Actuary and after 
obtaining the agreement of Credit Suisse International (“the Company”) on behalf of all the Employers 
which participate in the Fund. It covers contributions to the Fund from all Employers who participate in the 
Fund from time to time. The Fund’s Trustee is responsible for preparing a revised schedule no later than 
31 March 2025. 
 
This schedule comes into effect on the date it is certified by the Scheme Actuary and covers a period of 
five years. 
 
1. DC Plus 
 
Subject to the exception set out in section 1a of this schedule of contributions, the Employers will pay 
contributions monthly to the Fund in accordance with the rates detailed below except that, for members 
who participate in a flexible benefits arrangement, the level of contributions will be in accordance with the 
contributions selected by the members as part of that arrangement, subject to any over-riding auto-
enrolment legislation. The contributions will fall due on the last day of the calendar month to which they 
relate, and will be paid on or before the 19th of the subsequent month. 
 
 Member’s age     Employer’s contribution 
 at start of month to which   % of Pensionable Salary  
 the contribution relates 
  
 Less than 40       10.5 
 40 or more but less than 50     13.0 
 50 or more but less than Normal Retirement Age   15.5 
 
For certain members, the contributions payable by the Employers are not as described above but are as 
agreed with the members by their Employer from time to time. The Company has provided the Trustee 
with (and will keep updated) a list recording the contributions payable in such cases. 
 
1a. Offset from DC Plus contributions from 1 February 2023 to 31 January 2024, to a maximum of 
£10m 
 
The Trustee and Company have agreed that the credits to the members’ DC Plus accounts in respect of 
the period from 1 February 2023 to 31 January 2024 will be met from the general assets of the Fund 
without corresponding contributions being payable by the Employers, up to a cumulative maximum 
amount of £10m. 
 
Therefore the first £10m of contributions that would otherwise be payable under section 1 above in 
respect of the period from 1 February 2023 to 31 January 2024 will not be payable to the Fund. 
 
For the avoidance of doubt members’ accounts will still be credited with the appropriate amounts, as 
described in section 1 of this schedule of contributions, with this credit being met from the general assets 
of the Fund. 
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2. Other contributions 
 

• Until 31 March 2025, administration expenses, fee rebates for pre 2004 DC members, PPF levies 
and other statutory levies will be paid by the Fund and the Fund will meet the cost of providing death 
in service pensions. The Employers may pay additional contributions in respect of expenses for 
certain one-off projects from time to time as agreed between the Trustee and the Company. 
 

• From 1 April 2025, in respect of administration expenses, fee rebates for pre 2004 DC members, 
PPF levies and other statutory levies, the Company will pay such expense contributions as have 
been agreed between the Trustee and the Company in line with the Trustee's annual budget 
(excluding Trustee Director fees which are paid directly by the Company). These contributions will 
be payable quarterly and will be paid in the first month of the calendar quarter following the quarter 
to which they relate. If actual expenses paid by the Fund over a calendar year (or part year for 2025) 
exceed the expense contributions paid in respect of that period then the Company will pay an 
additional contribution in respect of the shortfall. This additional contribution will be payable in 
January of the year following the year to which the catch-up payment relates. 
 

• From 1 April 2025, in respect of pensions provided on death in service, each Employer will pay 2.0% 
of Pensionable Salaries. Alternatively, a greater amount may be paid as may be agreed from time 
to time. These contributions will fall due on the last day of the calendar month to which they relate, 
and will be paid on or before the 19th of the subsequent month. 
 

• The premiums required to insure any lump sum death in service benefits will be paid directly by the 
Participating Employers and do not appear on this schedule. If for any reason the Participating 
Employers do not pay the premiums, and so the premiums need to be paid from the Fund, the 
Participating Employers will between them reimburse the Fund for the amounts paid within 19 days 
of the Trustee requesting reimbursement. 
 

• For the avoidance of doubt, investment management expenses are met directly from the Fund’s 
assets and no contributions are paid in respect of investment management expenses. 

 
 
3. Contributions by active members: 
 
Members are not required to pay contributions to the Fund. Employees can choose to pay Voluntary 
Contributions. 
 
4. Definition of Pensionable Salary 
 
For the purpose of this schedule, Pensionable Salary is defined under the Rules of the DC Plus Section of 
the Fund (and is normally basic salary as notified by the Employers to the Trustee from time to time, but is 
restricted to the Fund Earnings Cap for members who commenced Pensionable Service after 31 May 
1989 except for members who were in the BZW Money Purchase Section on 31 March 2004). 
 
For the avoidance of doubt, for the purpose of this schedule, the definition of Pensionable Salary does not 
include any payments made in lieu of salary when employment is terminated before the end of the 
member's notice period. 
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5. Other information 
 
Any surplus which emerges as a result of members leaving early and receiving a refund of their own 
contributions will be used to help fund administrative expenses. 
 
 
Signed on behalf of the Company 
 
 
Name:     Clare Abrahams 
 
Position:  UK Pensions Director 
Date:       23 January 2023 
 
 
Name:    Stuart Woodward 
 
Position:  Managing Director  
Date:      27 January 2023 
 
Note: The Company has been nominated as the employers’ representative for this purpose. 
 
 
 
 
 
Signed on behalf of the Trustee 
 
Name:      Glenn Wellman  
 
Position:   Trustee Director  
Date:        27 January 2023 
 
Name:     Simon Meadows 
 
Position:  Trustee Director  
Date:       23 January 2023  
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Trustee’s Summary of Contributions 

Payable under the Schedules of Contributions in respect of the 
Fund year ended 31 December 2022 
 
This Summary of Contributions has been prepared by, or on behalf of, and is the responsibility of, the 
Trustee.  It sets out the employer and employee contributions payable to the Fund for the year ended 31 
December 2022 under the Schedules of Contributions certified by the Fund Actuary on 24 May 2021 and 
30 March 2022.  The Fund’s auditors report on contributions payable under the Schedules in the Auditors’ 
Statement about Contributions. 
 
Contributions payable under the Schedules of Contributions in respect of the year ended 31 December 
2022 were as follows: 
 

 DB 
£’000 

DC 
£’000 

   Employer 
  

     Normal contributions 
- 10,723 

Contributions payable under the Schedules (as 
reported on by the Fund Auditors) 
 

- 10,723 

     Additional employer contributions 
- 28 

Total contributions reported in the financial statements 
- 10,751 

 
Employer normal contributions include employee contributions paid under salary sacrifice arrangements. 
 
 
 
 
Approved by the Trustee and signed on its behalf by: 
 

 

 
Date:   

On behalf of the Trustee 
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Statement of Investment Principles 

This Statement of Investment Principles covers the defined benefit section of the Fund. It is set out to 

cover the objectives, strategy and risk as well as the Trustee's overall policy on issues including 

implementation and governance. 

 

1. Introduction 

  

This Statement of Investment Principles (“SIP”) sets out the policy of the Trustee Directors of the Credit 

Suisse Group (UK) Pension Fund (“the Trustee”) on various matters governing decisions about the 

investments of the Credit Suisse Group (UK) Pension Fund (“the Fund”), a scheme with Defined Benefit 

(“DB”) and Defined Contribution (“DC”) sections; the Final Salary and Money Purchase Section, 

respectively.  This SIP replaces the previous SIP dated 26 January 2021. 

The SIP is designed to meet the requirements of Section 35 (as amended) of the Pensions Act 1995 (“the 

Act”), the Occupational Pension Schemes (Investment) Regulations 2005, the Pension Regulator’s 

guidance for defined benefit pension schemes (March 2017) and the Occupational Pension Schemes 

(Charges and Governance) Regulations 2015.  The SIP also reflects the Trustee’s response to the Myners 

voluntary code of investment principles. 

This SIP has been prepared after obtaining and considering written professional advice from LCP, the 

Fund’s Investment Adviser, whom the Trustee believes to be suitably qualified and experienced to provide 

such advice.  The advice takes into account the suitability of investments including the need for 

diversification, given the circumstances of the Fund, and the principles contained in this SIP.  The Trustee 

has consulted with the relevant employer in producing this SIP. 

The Trustee will review this SIP from time to time and, with the help of its advisers, will amend it as 

appropriate.  These reviews will take place as soon as practicable after any significant change in 

investment policy, and at least once every three years. 

 

▪ Appendix 1 sets out details of the Fund’s investment governance structure, including the key 

responsibilities of the Trustee, investment advisers and investment managers.  It also contains a 

description of the basis of remuneration of the investment adviser and the investment managers. 

▪ Appendix 2 sets out the Trustee’s policy towards risk appetite, measurement and management.   
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2. Investment objectives 

  

2.1  Final Salary Section 

The primary objective for the Final Salary Section is to ensure that the Fund should be able to meet 

benefit payments as they fall due.  In practice, this means that the Trustee expects, with a high degree of 

confidence, that the Fund’s assets meet its technical provisions plus a sufficient margin to allow for the 

possibility that future benefit obligations may exceed those assumed at the most recent valuation date 

(“self-sufficiency basis”), or (when there is a funding deficit on this basis) that there is an appropriate 

recovery plan in place and/ or that sufficient reserve assets (e.g. contingent contribution assets or assets 

held in escrow) are available to the Trustee to make up any shortfall.  

To do so, the Trustee recognises that it must take into account the employer’s position in relation to the 

Fund and, in particular, its attitude to risk. 

In addition to this primary objective, the Trustee has a series of secondary objectives.  These are as 

follows:  

▪ The Fund’s assets should deliver sufficient returns to achieve the long-term funding objective of full 

funding on a self-sufficiency basis by 2035. The Trustee looks to minimise risk subject to adopting 

an investment strategy that has a reasonable expectation of achieving the return target. 

▪ The Trustee invests in a range of asset classes with appropriate liquidity, security and 

diversification characteristics which seek to generate sufficient income and capital growth to meet 

the cost of benefits without any further contributions from the employer, given the current strong 

funding position.    

▪ The Fund hedges interest rate and inflation risk arising from the Technical Provisions Value of the 

liabilities.  Details of this, including the target level of hedging, are outlined in the Fund’s 

Investment Policy Implementation Document. 

 

2.2   Money Purchase Section 

The Trustee’s primary objectives for the Money Purchase Section are to provide members with access to: 

▪ an appropriate range of investment options, reflecting the membership profile of the Money 

Purchase Section and the variety of ways that members can draw their benefits in retirement; and 

▪ a default investment option that the Trustee believes to be reasonable for those members that do 

not wish to make their own investment decisions.  The objective of the default option is to generate 

returns above inflation whilst members are some distance from retirement, but then to switch 

automatically and gradually to lower risk investments as members near retirement. 
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3. Investment Strategy 

  

The Trustee, with the help of its advisers and in consultation with the employer, reviewed the investment 

strategy for the Final Salary and Money Purchase Sections in 2016, taking into account the objectives 

described in Section 2 above. 

3.1  Final Salary Investment Strategy 

The investment strategy resulting from the review of the Final Salary Section is outlined in the Investment 

Policy Implementation Document (“IPID”). 

The Trustee expects to use any future employer contributions and disinvestments to rebalance the Fund’s 

assets to match the target asset allocation within agreed tolerances.  The progress against the target 

asset allocation is monitored on a quarterly basis.  

3.2  Money Purchase Investment Arrangements 

For the Money Purchase Section of the Fund, the Trustee has made available a range of investment funds 

for members.  Each member is responsible for specifying one or more funds for the investment of their 

account, having regard to their attitude to the risks involved.  If a member does not choose an investment 

option, their account will be invested into the default option, which is managed as a “lifestyle” strategy (ie it 

automatically combines investments in proportions that vary according to the time to retirement age).  

There are another two “lifestyle” investment strategies available to members, details of which can be 

found in the IPID.  

The default option was designed to be in the best interests of the majority of the members based on 

analysis of the demographics of the Fund’s membership carried out when the strategy was reviewed in 

2021.  The default option targets drawdown at retirement, since the Trustee believes that most members 

will wish to take their benefits in this form.  Therefore, in the initial growth phase the default option is 

invested to target a return above inflation, and then in the 10 years before retirement, it switches gradually 

into less risky assets, with the asset allocation at retirement being designed to be appropriate for members 

taking drawdown. 

The Trustee will monitor the relevant members’ behaviour to check whether assumptions made about how 

members will access their benefits are borne out in practice. 

During the temporary suspension of the Threadneedle Property Fund between 18 March 2020 and 16 

September 2020, a decision was taken to temporarily redirect contributions into the CSPF Money Market 

Fund. As relevant members’ contributions were directed into this fund without them making an active 

selection, this fund has been treated as a default arrangement for the purpose of fulfilling legislative 

requirements since March 2020. The CSPF Money Market Fund will remain a default until such a point 

that it no longer contains defaulted assets.  It continued to hold defaulted assets as at April 2022. 

The objective of the CSPF Money Market Fund is to produce a return in excess of its benchmark (SONIA 

Overnight). The fund is aimed at short-term investors seeking capital stability, a good degree of liquidity 

and minimum volatility of returns. The fund invests in short maturity instruments, typically overnight  
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deposits and repurchase agreements, certificates of deposit, commercial paper and fixed/floating rate 

bonds, with a maximum maturity of 2 years.  

4. Considerations in setting the investment arrangements 

  

When deciding how to invest the Fund’s assets, the Trustee considers a number of risks, including, but 

not limited to, those set out in Appendix 2.  Some of these risks are more quantifiable than others, but the 

Trustee has tried to allow for the relative importance and magnitude of each risk.  

The Trustee considered a wide range of asset classes for investment, taking account of the expected 

returns and key individual risks associated with those asset classes as well as how these risks can be 

mitigated where appropriate.  The key financial assumption underlying the most recent review of strategy 

considered by the Trustee is that corporate bonds will outperform gilts by around 0.9% pa and UK 

property will outperform by around 3.3% pa.  

Some of the Trustee’s key investment beliefs are set out below. 

▪ asset allocation is the primary driver of long-term returns; 

▪ risk-taking is necessary to achieve return, but not all risks are rewarded; 

▪ equity, credit and illiquidity are the primary rewarded risks; 

▪ risks that are typically not rewarded should generally be avoided, hedged or diversified; 

▪ investment markets are not always efficient and there may be opportunities for good active 

managers to add value 

▪ long-term environmental, social and economic sustainability is one of many factors that the Trustee 

should consider when making investment decisions; and 

▪ costs have a significant impact on long-term performance. 

 

4.1  Final Salary Section 

In setting the strategy for the Final Salary Section the Trustee took into account: 

▪ the Fund’s investment objectives, including the target return required to meet the Trustee’s 

investment objectives; 

▪ the best interests of members and beneficiaries; 

▪ the circumstances of the Fund, including the profile of the benefit cash flows, the funding level, and 

the strength of the employer covenant; 

▪ the risks, rewards and suitability of a number of possible asset classes and investment strategies 

and whether the return expected for taking any given investment risk is considered sufficient given 

the risk being taken;   

▪ the need for appropriate diversification between different asset classes to ensure that both the 

Fund’s overall level of investment risk and the balance of individual asset risks are appropriate;  
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and 

▪ the Trustee’s investment beliefs about how investment markets work and which factors are most 

likely to impact investment outcomes. 

 

4.2  Money Purchase Section 

In determining the investment arrangements for the Money Purchase Section the Trustee took into 

account: 

▪ the best interests of members and beneficiaries; 

▪ the profile of the membership and what this is likely to mean for the choices members might make 

upon reaching retirement; 

▪ the risks, rewards and suitability of a number of possible asset classes and lifestyle strategies and 

whether the return expected for taking any given investment risk is considered sufficient given the 

risk being taken;  

▪ the need for appropriate diversification within the default strategy and other lifestyle options to 

ensure that, for each such option, both the overall level of investment risk and the balance of 

individual asset risks are appropriate; 

▪ the need for appropriate diversification within the other investment options offered to members; 

▪ the Trustee’s investment beliefs about how investment markets work and which factors are most 

likely to impact investment outcomes. 

 

5. Implementation of the investment arrangements 

  

Before investing in any manner, the Trustee obtains and considers proper written advice from its 

investment adviser on the question of whether the investment is satisfactory, having regard to the need for 

suitable and appropriately diversified investments.  

Details of the investment managers are set out in the separate IPID.  

The Trustee has limited influence over managers’ investment practices, but it encourages its managers to 

improve their practices where appropriate. 

The Trustee’s view is that the fees paid to the investment managers, and the possibility of their mandate 

being terminated, ensure they are incentivised to provide a high quality service that meets the stated 

objectives, guidelines and restrictions of the Fund.  However, in practice managers cannot fully align their 

strategy and decisions to the (potentially conflicting) policies of all their pooled fund investors in relation to 

strategy, long-term performance of debt/equity issuers, engagement and portfolio turnover.   

It is the Trustee’s responsibility to ensure that the managers’ investment approaches are consistent with 

its policies before any new appointment, and to monitor and to consider terminating any existing 

arrangements that appear to be investing contrary to those policies.  The Trustee expects investment  
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managers, where appropriate, to make decisions based on assessments of the longer term financial and 

non-financial performance of debt/equity issuers, and to engage with issuers to improve their 

performance.  It assesses this when selecting and monitoring managers. 

The Trustee evaluates investment manager performance by considering performance over both shorter 

and longer-term periods as available.  Except in closed-ended funds where the duration of the investment 

is determined by the fund’s terms, the duration of a manager’s appointment will depend on strategic 

considerations and the outlook for future performance.  Generally, the Trustee would be unlikely to 

terminate a mandate on short-term performance grounds alone. 

The Trustee’s policy is to evaluate each of its investment managers by reference to the manager’s 

individual performance as well as the role it plays in helping the Scheme meet its overall long-term 

objectives, taking account of risk, the need for diversification and liquidity.  Each manager’s remuneration, 

and the value for money it provides, is assessed in light of these considerations.   

The Trustee recognises that portfolio turnover and associated transaction costs are a necessary part of 

investment management and that the impact of portfolio turnover costs is reflected in performance figures 

provided by the investment managers.  The Trustee expects its investment consultant to incorporate 

portfolio turnover and resulting transaction costs as appropriate in its advice on the Fund’s investment 

mandates. 

5.1  Money Purchase Section 

In respect of the Money Purchase Section, the Trustee has entered into a contract with a platform 

provider, who makes available the range of investment options to members.  There is no direct contract 

between the Fund and the underlying investment managers of the Money Purchase Section investment 

funds. 

The Trustee has signed agreements with the platform provider in respect of the Money Purchase Section 

setting out in detail the terms on which the portfolios are to be managed.  The investment managers’ 

primary role is the day-to-day investment management of the Fund’s investments.   

The Trustee and investment managers, to whom discretion has been delegated, exercise their powers to 

give effect to the principles in this Statement of Investment Principles, so far as is reasonably practicable.   

6. Realisation of investments 

  

The investment managers have discretion over the timing of realisation of investments of the Fund within 

the portfolios that they manage, and in considerations relating to the liquidity of investments.   

6.1  Final Salary Section 

For the Final Salary Section, when appropriate, the Trustee, on the administrators’ recommendation,  

decides on the amount of cash required for benefit payments and other outgoings and informs the 

investment managers of any liquidity requirements.  A working cash balance is held for imminent payment 

of benefits and expenses. 
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The Trustee’s preference is for investments that are readily realisable, but recognises that achieving a 

well-diversified portfolio may mean holding some investments that are less liquid (eg property).  In 

general, the Trustee’s policy is to use cash flows to rebalance the Fund’s assets towards the strategic 

asset allocation (as set out in the accompanying IPID), and also receive income from some of the 

portfolios where appropriate. 

6.2  Money Purchase Section 

For the Money Purchase Section, the Trustee’s policy is to invest in funds that offer daily dealing to enable 

members to readily realise and change their investments.  The Fund Administrator will disinvest assets as 

instructed, according to members’ entitlements.  

7. Financially material considerations and non-financial matters 

  

The Trustee has considered how environmental, social, governance (“ESG”) should be taken into account 

in the selection, retention and realisation of investments since it recognises that these factors can be 

relevant to investment performance and are therefore considered as financial factors.    

The Trustee considers it is necessary to act in the best financial interests of Fund members and therefore 

it expects its investment managers to take account of financially material considerations (including climate 

change and other ESG considerations), taking into account the nature and time horizon of the 

investments.  It seeks to appoint managers, with the assistance of its Investment Advisor, that have 

appropriate skills and processes to do this, and from time to time reviews how its managers are taking 

account of these issues in practice.  

The Trustee cannot usually directly influence investment managers’ policies on ESG and ethical factors 

where assets are held in pooled funds; this is due to the nature of these investments. The Trustee seeks 

to encourage its managers to improve their practices where appropriate through engaging with them on 

these issues.  

The Fund’s Investment Adviser reviews the fund managers’ ESG polices on a regular basis as part of its 

manager research process. The Investment Adviser assigns a score from 1 (weak) to 4 (strong) taking 

into account the manager’s approach to managing ESG-relating risks and its stewardship practices such 

as exercising voting rights and engaging with company management.  The Trustee reviews the RI scores 

assigned to the funds used within the Fund’s investment strategy on an annual basis and before 

appointing new managers.       

The Trustee also receives presentations from its managers on how ESG-related issues are taken into 

account in their investment processes at Investment Committee meetings. The Trustee will challenge the 

fund manager’s approaches where appropriate and will report on ESG-related issues in relation to the 

Fund’s investment strategy as part of its annual Implementation Statement.   

The Trustee does not take into account any non-financial factors (ie matters relating to the ethical and 

other views of members and beneficiaries, rather than considerations of financial risk and return) when 

making investment decisions.  
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8. Voting and engagement 

  

The Trustee recognises its responsibilities as owners of capital, and believes that good stewardship 

practices, including monitoring and engaging with investee companies, protect and enhance the long-term 

value of investments.  The Trustee has delegated to its investment managers the exercise of rights 

attaching to investments, including voting rights, and engagement with issuers of debt and equity and 

other relevant persons about relevant matters such as performance, strategy, capital structure, 

management of actual or potential conflicts of interest, risks and ESG considerations.     

The Trustee does not monitor or engage directly with issuers or other holders of debt or equity.  The 

Trustee expects its investment managers to exercise ownership rights and undertake monitoring and 

engagement in line with the managers’ general policies on stewardship, as provided to the Trustee from 

time to time, considering the long-term financial interests of the beneficiaries.  The Trustee seeks to 

appoint managers that have strong stewardship policies and processes, reflecting where relevant the 

recommendations of the UK Stewardship Code issued by the Financial Reporting Council, and from time 

to time the Trustee reviews how these are implemented in practice.   

9. Additional voluntary contributions (AVCs) 

  

In addition to being able to invest AVCs with Fidelity, the Fund has a further four AVC providers: 

• Aegon Scottish Equitable 

• Phoenix Life Limited 

• Prudential  

• Standard Life 

 

Members can invest across a selection of With Profits and Unit Linked funds as part of these AVC 

arrangements.  

10.   Money purchase underpin 

  

Certain categories of member have Final Salary benefits with a Money Purchase underpin, where the 

money purchase element is a notional money purchase fund and the value varies in line with the returns 

on the Fund's Final Salary assets. 

SIP signed for and on behalf of the Trustee of the Fund: 

Signed:   Glenn Wellman Date:4th October 2022  

Signed:   Simon Meadows Date: 4th October 2022    
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11.   Appendix 1 – Investment governance, responsibilities, decision making and 
fees 

  
 

The Trustee has decided on the following division of responsibilities and decision-making for the Fund.  

This division is based upon the Trustee’s understanding of the various legal requirements placed upon it, 

and its view that the division of responsibility allows for efficient operation and governance of the Fund 

overall.  The Trustee’s investment powers are set out within the Fund’s governing documentation.  

 

1. Trustee 

In broad terms, the Trustee is responsible in respect of investment matters for: 

▪ setting out the risk parameters, in consultation with the employer; 

▪ setting the investment strategy, in consultation with the employer; 

▪ developing a mutual understanding of investment and risk issues with the employer; 

▪ reviewing the investment policy as part of any review of the investment strategy; 

▪ setting the policy for rebalancing between asset classes; 

▪ appointing, monitoring, reviewing and dismissing investment managers, investment advisers, 

Scheme Actuary and other service providers; 

▪ monitoring the exercise of the investment powers that they have delegated to the investment 

managers and monitoring compliance with Section 36 of the Act; 

▪ communicating with members as appropriate on investment matters, such as the Trustee’s 

assessment of its effectiveness as a decision-making body, the policies regarding responsible 

ownership and how such responsibilities have been discharged; 

▪ putting effective governance arrangements in place and documenting these arrangements in a 

suitable form; 

▪ reviewing the content of this SIP from time to time and modifying it if deemed appropriate; and 

▪ consulting with the employer when reviewing the SIP. 

 

2. Investment Committee 

The Trustee has established an Investment Committee to focus primarily on investment matters.  Details 

of Investment Committee duties and responsibilities are set out in the appended Investment Committee 

Terms of Reference.   
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3. Platform provider – money purchase section 

The investment platform provider will be responsible for: 

▪ providing access to a range of funds managed by various investment managers; and 

▪ providing the Trustee with regular information concerning the management and performance of the 

assets. 

4. Investment managers 

In broad terms, the investment managers will be responsible for: 

▪ managing the portfolios of assets according to their stated objectives, and within the guidelines 

and restrictions set out in their respective investment manager agreements and/or other relevant 

governing documentation.   

▪ taking account of financially material considerations (including climate change and other ESG 

considerations) as appropriate when managing the portfolios of assets; 

▪ providing the Trustee / investment platform provider with regular information concerning the 

management and performance of their respective portfolios; and 

▪ having regard to the provisions of Section 36 of the Act insofar as it is necessary to do so. 

The custodians of the portfolios (whether there is a direct relationship between the custodian and the 

Trustee or not) are responsible for safe keeping of the assets and facilitating all transactions within the 

portfolios.  

5. Investment Adviser 

In broad terms, the Investment Adviser will be responsible, in respect of investment matters, as requested 

by the Trustee, for: 

▪ the Final Salary Section, advising on how material changes within the Fund’s benefits, 

membership, and funding position may affect the manner in which the assets should be invested 

and the asset allocation policy; 

▪ the Money Purchase Section, advising on a suitable fund range and default strategy for the Fund, 

and how material changes to legislation or within the Fund’s benefits and membership may impact 

this;  

▪ advising on the selection, and review, of the investment managers, incorporating its assessment of 

the nature and effectiveness of the managers’ approaches to financially material considerations 

(including climate change and other ESG considerations); and 

▪ participating with the Trustee in reviews of this SIP. 

The details of the Investment Adviser’s appointment, including the scope of its remit and its fees are set 

out in a contract entered into between the Trustee and the Investment Adviser. 

6. Scheme Actuary  

The Scheme Actuary is responsible for performing valuations for the Fund’s Final Salary Section at least 

every three years, in accordance with regulatory requirements.  The purpose of this is to: 
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• assess the extent to which the Fund’s Final Salary Section assets cover the accrued liabilities; 

and 

• to provide information that will assist the Trustee and employer in agreeing contribution rates.  

 

The details of the Scheme Actuary’s appointment, including the scope of its remit and its fees are set out 

in a contract entered into between the Trustee and the Scheme Actuary. 

7. Fee structures 

The Trustee recognises that the provision of investment management and advisory services to the Fund 

results in a range of charges to be met, directly or indirectly, by deduction from the Fund’s assets. 

The Trustee has agreed Terms of Business with the Investment Adviser, under which work undertaken is 

charged for by an agreed fixed fee or on a “time-cost” basis. 

The investment managers and platform provider receives fees calculated by reference to the market value 

of assets under management and also in some cases a performance related fee.  The fee rates are 

believed to be consistent with the managers’ general terms for institutional clients and are considered by 

the Trustee to be reasonable when compared with those of other similar providers. 

The Trustee has appointed a custodian in respect of some of the Fund’s investments.  The custodian fees 

are predominantly calculated on a fixed fee basis.  The fee rates are believed to be consistent with the 

custodian’s general terms for institutional clients and are considered by the Trustee to be reasonable 

when compared with those of other similar providers. 

The fee structure used in each case has been selected with regard to existing custom and practice, and 

the Trustee’s view as to the most appropriate arrangements for the Fund.  However, the Trustee will 

consider revising any given structure if and when it is considered appropriate to do so. 

8. Performance assessment 

The Trustee is satisfied, taking into account the external expertise available, that there are sufficient 

resources to support its investment responsibilities.  The Trustee believes that it has sufficient expertise 

and appropriate training to carry out its role effectively. 

It is the Trustee’s policy to assess the performance of the Fund’s investments, investment providers and 

professional advisers from time to time.  The Trustee will also periodically assess the effectiveness of its 

decision-making and investment governance processes and will decide how this may then be reported to 

members.   

9. Working with the Fund’s employer 

When reviewing matters regarding the Fund’s investment arrangements (such as the SIP), the Trustee 

seeks to give due consideration to the employer’s perspective.  While the requirement to consult does not 

mean that the Trustee needs to reach agreement with the employer, the Trustee believes that better 

outcomes will generally be achieved if the Trustee and employer work together collaboratively.    
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12.   Appendix 2 – Policy toward risk 

  

1. Final Salary Section 

 

1.1. Risk appetite and risk capacity 

 

Risk appetite is a measure of how much risk the Trustee is willing to bear within the Fund in order to meet 

its investment objectives.  Taking more risk is expected to mean that those objectives might be achieved 

more quickly, but it also means that there is a greater likelihood that the objectives are missed, in the 

absence of remedial action.  Risk capacity is a measure of the extent to which the Trustee can tolerate 

deviation from its long term objectives before attainment of those objectives is seriously impaired.  The 

Trustee’s aim is to strike the right balance between risk appetite and risk capacity. 

When assessing the risk appetite and risk capacity, the Trustee considered a range of qualitative and 

quantitative factors, including: 

• The strength of the employer’s covenant and how this may change in the near/medium future; 

• The Fund’s liability profile, its interest rate and inflation sensitivities, and the extent to which these 

are hedged; 

• The Fund’s cash flow and target return requirements; and 

• The level of expected return and expected level of risk (as measured by Value at Risk (“VaR”)), 

now and as the strategy evolves. 

Using assumptions as at June 2021, the Fund’s 3 year 95% Value at Risk was £142m. This means that 

there is a 1 in 20 chance that the Fund’s funding position will worsen by £142m or more over a three year 

period. The Trustee believes this level of risk to be appropriate for the investment strategy given the 

Trustee’s and employer’s risk appetite and capacity, given the Fund’s objectives. 

1.2 Approach to managing and monitoring investment risks 

The Trustee considers that there are a number of different types of investment risk that are important to 

manage and monitor.  These include, but are not limited to: 

1.2.1   Risk of inadequate returns 

For the Final Salary Section, a key objective of the Trustee is that, over the long-term, the Fund 

should generate its target return so that it has adequate assets to meet its liabilities as they fall 

due.  The Trustee therefore invests the assets of the Fund to produce a sufficient long-term 

return in excess of the liabilities.  There is also a risk that the performance of the Fund’s assets 

and liabilities diverges in certain financial and economic conditions in the short term.  This risk 

has been taken into account in setting the investment strategy and is monitored by the Trustee 

on a regular basis. 
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1.2.2 Risk from lack of diversification 

This is the risk that failure of a particular investment, or the general poor performance of a given 

investment type, could materially adversely affect the Fund’s assets.  The Trustee believes that 

the Fund’s Final Salary Section assets are adequately diversified between different asset 

classes and within each asset class.  This was key consideration when determining the Fund’s 

investment arrangements and is monitored by the Trustee on a regular basis. 

1.2.3 Interest rate and inflation risk  

The Final Salary Section’s assets are subject to interest rate and inflation risk because some of 

the Fund’s assets are held in bonds / interest rate swaps, as segregated investments.  

However, the interest rate and inflation exposure of the Fund’s assets hedges part of the 

corresponding risks associated with the Fund’s liabilities.   

The Trustee considers interest rate, inflation and overseas currency risks to be generally 

unrewarded investment risks.    

As a result, the Trustee aims to hedge the Fund’s exposure to interest rate risk and the Fund’s 

exposure to inflation risk (arising from the Technical Provisions value of the liabilities), by 

investing in a mixture of bonds as well as leveraged LDI arrangements managed by Insight 

Investment Management. The Trustee reviews the liability hedging arrangements periodically 

and may adjust the benchmark for the liability hedging portfolio so that it continues to provide 

an appropriate hedge for the Fund’s liabilities. Details of the Fund’s current hedging 

arrangements are outlined in the Fund’s Investment Policy Implementation Document. 

The net effect of the Trustee’s approach to interest and inflation risk will be to reduce the 

volatility of the funding level, and so the Trustee believes that it is appropriate to manage 

exposures to these risks in this manner and to review them on a regular basis. The Trustee will 

consult with the employer in respect of any proposed changes to the way that the hedging 

portfolio operates and, upon request; will provide the employer with a summary of any 

discussions held with the manager(s) of the Liability Hedging Portfolio in this regard. 

1.2.4 Credit risk 

This is the risk that one party to a financial instrument will cause a financial loss for the other 

party by failing to discharge an obligation. 

The Fund is subject to credit risk because it invests in bonds via segregated funds.  The 

Trustee manages its exposure to credit risk by agreeing investment guidelines with the 

investment manager which ensure the relevant portfolios have a diversified exposure to 

different credit issuers, and only invests in bonds that are classified as “investment grade” at  

purchase. 

 

1.2.5 Investment manager risk 

This is the risk that an investment manager fails to meet its investment objectives.  Prior to 

appointing an investment manager, the Trustee receives written advice from a suitably qualified 

individual, and will typically undertake an investment manager selection exercise.  The Trustee 

 

DocuSign Envelope ID: C28F32C0-FCC1-4F51-A61E-6FCA99BCB602



Credit Suisse Group (UK) Pension Fund 
Annual Report and Financial Statements 

 Page 90 of 112 

 
 

 
 
 

Trustee’s Report and Financial Statements for the year ended 31 December 2022 

monitors the investment managers on a regular basis to ensure they remain appropriate for its 

selected mandates. 

1.2.6 Liquidity/marketability risk 

For the Final Salary Section, this is the risk that the Fund is unable to realise assets to meet 

benefit cash flows as they fall due, or that the Fund will become a forced seller of assets in 

order to meet benefit payments.  The Trustee is aware of the Fund’s cash flow requirements 

and believes that this risk is managed by maintaining an appropriate degree of liquidity across 

the Fund’s investments and by investing in income generating assets, where appropriate.   

1.2.7 Collateral adequacy risk 

The Fund is invested in leveraged Liability Driven Investment (“LDI”) arrangements to provide 

protection (“hedging”) against adverse changes in interest rates and inflation expectations.  The 

LDI manager may from time to time call for additional cash to be paid to the LDI portfolio in 

order to support a given level of leverage.  Collateral adequacy risk is the risk that the Trustee 

when requested to do so will not be able to post additional cash to the LDI fund within the 

required timeframe.  A potential consequence of this risk is that the Fund’s interest rate and 

inflation hedging could be reduced and that the Fund’s funding level could suffer subsequently 

as a result.  In order to manage this risk, the Trustee ensures that the Fund has a sufficient 

allocation to cash and other highly liquid assets which can be readily realised, so that cash can 

be posted to the LDI manager at short notice.    

1.2.8 Swaps, and other derivative instruments 

Within the Final Salary Section there are risks associated with Over the Counter (“OTC”) and 

Exchange Traded derivatives, which include (but may not be limited to) counterparty, liquidity 

and leverage risks.  The Trustee has appointed investment managers to manage these risks 

and actively collateralise any positions to reduce the risk of counterparty default to the Fund.  

The Trustee is aware that derivative instruments may not be transparent in their pricing and 

OTC elements may have limited liquidity. 

1.2.9 Currency risk 

Whilst the majority of the currency exposure of the Fund’s assets is to Sterling, the Fund is 

subject to currency risk because some of the Fund’s investments are held in overseas markets.  

The Trustee considers the overseas currency exposure in the context of the overall investment 

strategy, and believes that the currency exposure that exists diversifies the strategy and is 

appropriate.  Furthermore, the Trustee manages the amount of currency risk by investing in 

pooled funds that hedge currency exposure or implements separate currency hedging 

arrangements.   

1.2.10      Stock lending risk 

The Trustee has taken steps to manage the risks associated with the appointed investment 

managers or the custodian lending the assets of the Fund to third parties.  The Trustee 

recognises that this can be a source of incremental returns and are comfortable with appointed 

investment managers and custodian engaging in stock lending provided that there are 

appropriate controls in place. 
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1.2.11 Risk from excessive charges   

The Trustee is comfortable that the charges applicable to the Fund are in line with market 

practice and assess regularly whether these represent good value for members. 

1.2.12 Environmental, social and governance (ESG) risks 

Environmental, social and corporate governance (ESG) factors are sources of risk to the Fund’s 

investments, some of which could be financially significant, over both the short and longer term.  

These potentially include risks relating to factors such as climate change, unsustainable 

business practices, and unsound corporate governance.  The Trustee seeks to appoint 

investment managers who will manage these risks appropriately on their behalf and from time 

to time reviews how these risks are being managed in practice. 

1.2.13 Other non-investment risks 

The Trustee recognise that there are other, non-investment, risks faced by the Fund, and takes 

these into consideration as far as practical in setting the Fund’s investment arrangements as 

part of its assessment of the other aspects of the Fund’s Integrated Risk Management 

framework, namely funding and covenant. 

Examples for the Final Salary Section include: 

▪ funding risk (the risk that the agreed funding plan is not borne out in practice); and 

▪ sponsor covenant risk (the risk that, for whatever reason, the sponsoring employer is unable 

to support the Fund as anticipated). 

Together, the investment and non-investment risks give rise generally to funding risk.  This is 

the risk that the Fund’s funding position falls below what is considered an appropriate level.  

The Trustee regularly reviews progress towards the Fund’s funding target, both in the longer-

term as well as against short-term milestones, comparing the actual versus the expected 

funding level.   

By understanding, considering and monitoring the key risks that contribute to funding risk, the 

Trustee believes that it has appropriately addressed and is positioned to manage this general 

risk. 

 

2. Money purchase section 

 

2.1 Approach to managing and monitoring investment risks 

The Trustee considers that there are a number of different types of investment risk that are 

important to manage and monitor.  These include, but are not limited to: 

2.1.1 Risk of inadequate returns 

In the Money Purchase Section, as members’ benefits are dependent on the investment returns 

achieved, it is important that investment options are available which can be expected to  
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produce adequate real returns over the longer term.  Accordingly, equity and equity-based 

funds, which are expected to provide positive returns above inflation over the long term, have 

been made available to members and feature in the growth phase of the default strategy.   

To reduce the chance of a sharp deterioration in members’ benefits close to retirement, the 

Trustee has made the default option a “lifestyle” strategy. 

2.1.2 Risk from lack of diversification 

This is the risk that failure of a particular investment, or the general poor performance of a given 

investment type, could materially adversely affect assets.  The Trustee believes that the Fund’s 

Money Purchase default strategy is adequately diversified between different asset classes and 

within each asset class and the Money Purchase options provide a suitably diversified range for 

members to choose from.  This was key consideration when determining the Fund’s investment 

arrangements and is monitored by the Trustee on a regular basis. 

2.1.3  Liquidity/marketability risk 

For the Money Purchase Section, this is the risk that core financial transactions, such as 

investing members’ contributions, are not processed promptly due to lack of liquidity in the 

investments.  The Trustee manages this risk by only using pooled funds with daily dealing 

within the default strategy and diversifying the strategy across different types of investment. 

2.1.4 Investment manager risk 

This is the risk that an investment manager fails to meet its investment objectives.  Prior to 

appointing an investment manager, the Trustee receives written advice from a suitably qualified 

individual, and will typically undertake an investment manager selection exercise.  The Trustee 

monitors the investment managers on a regular basis to ensure they remain appropriate for its 

selected mandates. 

2.1.5 Risk from excessive charges   

Within the Money Purchase Section, if the investment management charges together with other 

charges levied on, for example, transfers or early retirement are excessive, then the value of a 

member’s account will be reduced unnecessarily.  The Trustee is comfortable that the charges 

applicable to the Fund are in line with market practice and assess regularly whether these 

represent good value for members. 

2.1.6 Credit risk 

This is the risk that one party to a financial instrument will cause a financial loss for the other 

party by failing to discharge an obligation. 

The Money Purchase Scheme is subject to credit risk because a number of options available to 

members invest in bonds.  Credit risk is mitigated by the investment managers ensuring that the 

relevant portfolios have a diversified exposure to different credit issuers. 
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2.1.7 Currency risk 

The Money Purchase Section is subject to currency risk because some of the options available 

involve investing in overseas markets.  Members should consider their overseas currency 

exposure in the context of their overall investment strategy. The Trustee believes that the 

currency exposure that exists within the default strategy diversifies the strategy and is 

appropriate.  Furthermore, a number of the options available manage the amount of currency 

risk by hedging currency exposure.   

2.1.8 Environmental, social and governance (ESG) risks 

Environmental, social and corporate governance (ESG) factors are sources of risk to the Fund’s 

investments, some of which could be financially significant, over both the short and longer term.  

These potentially include risks relating to factors such as climate change, unsustainable 

business practices, and unsound corporate governance.  The Trustee seeks to provide 

investment options to the Money Purchase Section which will manage these risks appropriately 

on members’ behalf and from time to time the Trustee reviews how these risks are being 

managed in practice. 

2.1.9 Other non-investment risks 

The Trustee recognises that there are other, non-investment, risks faced by the Fund, and 

takes these into consideration as far as practical. 

For the Money Purchase Section, the Trustee has conducted due diligence into areas such as 

the structure of funds available to members, risk management processes of the fund managers 

and custodian arrangements.  The Trustee is therefore satisfied with the security of assets held 

within this section and believes that the impact of the Financial Service Compensation Scheme 

not applying in certain circumstances is a relatively remote risk. 
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Other Information  

Introduction 

The Fund is a hybrid scheme incorporating Defined Benefit and Defined Contribution sections.   

The registration number in the Register of Occupational and Personal Pension Schemes is 10146102. 

(i) The Trustee is required to provide certain information about the Fund to the Pension Tracing 
Scheme. This has been forwarded to: 

 
The Pension Service 9  
Mail Handling Site A  
Wolverhampton  
WV98 1LU 
 

(ii) The Pensions Ombudsman may investigate and determine any complaint or dispute of fact or law 
in relation to an Occupational pension scheme. Enquiries should be addressed to: 

 
The Pensions Ombudsman 
10 South Colonnade 
Canary Wharf 
E14 4PU 
 

(iii) The Money and Pensions Service deals with general requests for information or guidance 

concerning pension arrangements and can be contacted at: 

 
The Money and Pensions Service 
120 Holborn 
London 
EC1N 2TD 

 
 
(iv) The Pensions Regulator (tPR) is the UK regulator of work-based pension schemes. 
 

The Pensions Act 2004 gives the Pensions Regulator a set of specific objectives: 

• to protect the benefits of members of work-based pension schemes; 

• to promote good administration of work-based pension schemes; and 

• to reduce the risk of situations arising that may lead to claims for compensation from the 
Pension Protection Fund. 

 

tPR can be contacted at: 

The Pensions Regulator 
Telecom House 
125-135 Preston Road 
Brighton 
BN1 6AF
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The Pension Protection Fund was introduced to protect members' interests in certain 
circumstances, i.e. to provide compensation where an employer has become insolvent and the 
scheme assets have been reduced due to fraud, theft, or misappropriation. It does not cover losses 
resulting from adverse investment returns. 
 
The Pension Protection Fund is funded by a levy on occupational pension schemes. 

 
(v) The Trust Deed and Rules, the Fund details and a copy of the Schedule of Contributions, 

Statement of Investment Principles, Statement of Funding Principles and Recovery Plan are 
available for inspection free of charge by contacting the Trustee c/o the COO at the address shown 
on page 3 of this annual report. 

 
Any information relating to the member’s own pension position, including estimates of transfer 
values should be requested from the administrator of the Fund, Fidelity, at the address shown on 
page 3.  

 

  

DocuSign Envelope ID: C28F32C0-FCC1-4F51-A61E-6FCA99BCB602



Credit Suisse Group (UK) Pension Fund 
Annual Report and Financial Statements 

 Page 96 of 112 

 
 

 
 
 

Trustee’s Report and Financial Statements for the year ended 31 December 2022 

Implementation Statement, covering 1 January 2022 to 31 
December 2022 

The Trustee of the Credit Suisse (UK) Pension Fund (the “Fund”) is required to produce a yearly 
statement to set out how, and the extent to which, the Trustee has followed its Statement of Investment 
Principles (“SIP”) during the Fund Year, as well as details of any review of the SIP during the Fund Year, 
subsequent changes made with the reasons for the changes, and the date of the last SIP review.  
Information is provided on the last review of the SIP in Section 1 and on the implementation of the SIP in 
Sections 2-12 below. 

The Statement is also required to include a description of the voting behaviour during the Fund Year by, 
and on behalf of, trustees (including the most significant votes cast by trustees or on their behalf) and 
state any use of the services of a proxy voter during that year. This is provided in Section 13 below.  

This Statement has been produced in accordance with The Pension Protection Fund (Pensionable 
Service) and Occupational Pension Plans (Investment and Disclosure) (Amendment and Modification) 
Regulations 2019 (as amended) and the guidance published by the Pensions Regulator. 

In preparing the Statement, the Trustee has had regard to the guidance on Reporting on Stewardship and 
Other Topics through the Statement of Investment Principles and the Implementation Statement, issued 
by the Department for Work and Pensions (“DWP’s guidance”) in June 2022.   

This Statement is based on the Fund’s SIP that was in place for the Fund during the Fund Year – 
the SIP dated 26 January 2021 was in force between 1 January 2022 and 3 October 2022, the SIP 
dated 4 October 2022 (updated in May 2022 and signed in October 2022) was in force from 4 
October 2022 and should be read in conjunction with this statement.  

This statement incorporates the Defined Benefit - Final Salary (“FS”) Section and the Defined 
Contribution - Money Purchase (“MP”) Section. 

1. Introduction 

The SIP was reviewed and updated during the Fund Year in May 2022 and signed in October 2022.  The 
changes made as part of this update are set out below:  

FS Section 

• more recent Value at Risk (VaR) estimates. 

 

MP Section 

• changes made as a result of the DC strategy review carried out in 2021 and implemented in early 
2022;  

• the benchmark for the BlackRock Money Market Fund updated due to the change from LIBID to 
SONIA Overnight;  

• the objectives of the funds which are Life funds updated to more accurately reflect that they link to an 
underlying fund;  
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• the CSPF Money Market Fund being a temporary default as a result of the suspension of the 
Threadneedle Property Fund in March 2020 and hence contributions being temporarily redirected into 
the CSPF Money Market Fund without explicit member consent; 

• the Trustee’s decision to remove the word “significantly” from the objective of the default in the Money 
Purchase Section; and 

• the Utmost Life and Pensions Additional Voluntary Contributions (AVC) policy no longer being an AVC 
provider for the Fund following remaining assets being transferred to Fidelity in January 2021. 

The Trustee has in its opinion, followed all of the policies in the Fund’s SIP during the Fund Year.  The 
following Sections provide detail and commentary about how and the extent to which it has done so.  

2. Investment objectives 

FS Section 

The primary objective for the Final Salary Section is to ensure that the Fund should be able to meet 
benefit payments as they fall due. In practice, this means that the Trustee expects, with a high degree of 
confidence, that the Fund’s assets meet its technical provisions plus a sufficient margin to allow for the 
possibility that future benefit obligations may exceed those assumed at the most recent valuation date 
(“self-sufficiency basis”), or (when there is a funding deficit on this basis) that there is an appropriate 
recovery plan in place and/ or that sufficient reserve assets (e.g. contingent contribution assets or assets 
held in escrow) are available to the Trustee to make up any shortfall.  

There are a number of additional secondary objectives, which are outlined in the SIP.  As at 
31 December 2022, the Fund was in a strong position relative to its objectives. 

MP Section 

The performance and strategy of the default lifestyle strategy (the “default”) is reviewed at least every 
three years. The last review was completed during the previous Fund Year. Based on the outcome of this 
analysis, the Trustee concluded that the default had been designed to be in the best interests of the 
majority of the MP Section members and reflected the demographics of those members. The Trustee 
concluded that some enhancements to the strategy would be beneficial, which are set out in Section 3 
below. These enhancements were implemented over the Fund Year in March 2022.  

The Trustee also provides members with access to a range of investment options which it believes are 
suitable for this purpose and enable appropriate diversification. The Trustee has made available two 
alternative lifestyle strategies and a self-select fund range to members covering all major assets classes. 
Over the Fund Year, two new self-select funds were made available to members.  

3. Investment strategy 

FS Section 

The Trustee monitored the asset allocation on a quarterly basis and compared this to the strategic asset  
allocation, which were largely aligned over the Fund Year.  The Trustee did not review the FS Section 
investment strategy over the Fund Year, though did make a minor change to the hedging profile. 
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MP Section 

The Trustee, with the help of its consultant, reviewed the strategy and performance of the default 
arrangement over the previous Fund Year.  The Trustee concluded that the current Default remained 
appropriate for the membership, but it did agree to update some of the underlying components. These 
changes were implemented over the Fund Year in March 2022 and were as follows: 

• Reducing the UK equity exposure in the growth phase of the default as well as in the CSPF 
Passive Multi-Asset Fund. 

• Introducing a low carbon equity fund within the growth phase and de-risking phases of the default 
and within the equity allocation underlying the CSPF Passive Multi-Asset Fund that takes into 
consideration environmental, social and governance (“ESG”) factors.  

• Adding a 10% strategic allocation to emerging market equities within the growth phase of the 
default and within the equity allocation underlying the CSPF Passive Multi-Asset Fund.  

• The combination of the low-carbon equity fund and the emerging market equity fund has replaced 
the allocation within the default arrangement to the Global Equity 50/50 Index Fund. (Note, there 
are funds remaining in the Global Equity 50/50 Index Fund related to self-select members).   
 

The Trustee also added: 

• the new equity fund used in the growth phase of the default, the CSPF Global ESG Aware Equity 
Fund to the self-select fund range.  

• a new global equity fund option to the self-select fund range for members who wish to invest in 
global markets but without an explicit focus on ESG criteria. This fund is called the CSPF Global 
Equity Fund.  

As part of this strategy review the Trustee confirmed that all of the Fund’s lifestyle strategies, including the 
default arrangements, were adequately and appropriately diversified between different asset classes and 
that the self-select options provided a suitably diversified range to choose from. 

The Trustee also agreed to add an active equity fund with an ESG focus. This addition was delayed, due 
to developments in respect of the underlying fund and the review process continued into 2022. The 
Trustee agreed to add an ESG focussed fund to the self-select fund range in Q2 2023.  

As part of the implementation of the agreed strategy changes, which took place during the Fund Year in 
March 2022, the Trustee wrote to members and reminded them to review their investment holdings and 
check they are suitable for their risk tolerances and retirement planning. 

4. Considerations in setting the investment arrangements 

Both Sections of the Fund  

The Trustee invests for the long term, to provide for the Fund’s members and beneficiaries. To achieve 
good outcomes for members and beneficiaries over this investment horizon, the Trustee therefore seeks 
to appoint managers whose stewardship activities are aligned to the creation of long-term value and the 
management of long-run systemic risks. 
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FS Section 
When deciding how to invest the Fund’s assets, the Trustee considers a number of risks, including, but 
not limited to, those set out in Appendix 2 of the SIP.  It also considers a wide range of asset classes for 
investment, considering the expected returns and key individual risks associated with those asset classes 
as well as how these risks can be mitigated where appropriate. 

MP Section 

As part of the performance and strategy review of the DC default arrangement over the previous Fund 
Year, the Trustee considered the investment risks set out in Appendix 2 of the SIP.  It also considered a 
wide range of asset classes for investment, taking into account the expected returns and risks associated 
with those asset classes as well as how these risks can be mitigated. 

5. Implementation of the investment arrangements 

Both Sections of the Fund 

The Fund’s investment consultant, Lane Clark & Peacock (LCP), monitors the investment managers on an 
ongoing basis, through regular research meetings. The investment consultant monitors any developments 
at managers and informs the Trustee promptly about any significant updates or events they become 
aware of regarding the Fund’s investment managers that may affect the managers’ ability to achieve their 
investment objectives.  This includes any significant change to the investment process or key staff for any 
of the funds the Fund invests in, or any material change in the level of diversification in the fund. 

The Trustee was comfortable with all of its investment manager arrangements over the Fund Year. 

The Trustee monitors the performance of the Fund’s investment managers on a quarterly basis, using the 
quarterly performance monitoring reports produced by the investment consultant. The report shows the 
performance of each fund over the quarter, one year and three years.  Performance is considered in the 
context of the manager’s benchmark and objectives.   

FS Section 

The Trustee regularly invites the Fund’s investment managers to present at Trustee meetings, seeing 
each manager approximately once every two years. 

The Trustee monitors the performance of the Fund’s investment managers on a quarterly basis, using the 
quarterly performance monitoring report. The report shows the performance of each manager over the 
quarter, and longer period where applicable. Performance is considered in the context of the manager’s 
benchmark and objectives. 

The most recent quarterly report shows that all managers have produced performance broadly in line with 
expectations over the long-term. 

MP Section 

The Trustee has entered into a contract with a platform provider, Fidelity, which makes available the range 
of investment options to members.  As all the funds are accessed via an insurance agreement with the 
Fund’s platform provider, there is no direct legal relationship between the Fund and the underlying 
investment managers of the MP Section investment funds. Nevertheless, the Trustee is responsible for 
appointing and providing governance oversight of the managers which the Fund accesses via the Fidelity 
arrangement. 
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The quarterly DC report shows the performance of each manager over the quarter, 1 year and 3 year 
(annualised). The most recent report shows that all managers have produced performance broadly in line 
with expectations over the longer term. 

In March 2023, the Trustee undertook a value for members assessment which assessed a range of 
factors, including the fees payable to managers in respect of the MP Section which were found to be 
competitive for a bundled trust-based arrangement. 

6. Realisation of investments 

FS Section  

Where appropriate, the Trustee, on the administrators’ recommendation, decided on the amount of cash 
required for benefit payments and other outgoings and informs the investment managers of any liquidity 
requirements. A working cash balance is held for imminent payments of benefits and expenses. 

The Trustee receives income from the credit portfolios held with Insight, M&G and PIMCO, which is 
retained in the Northern Trust cash account and used towards paying benefit payments when needed (by 
transferring proceeds to the Trustee bank account when required). 

MP Section 

It is the Trustee’s policy to invest in funds that offer daily dealing to enable members to readily realise and 
change their investments.  All of the DC Section funds which the Trustee offered during the Fund Year are 
daily priced in normal market environments.  

7. Financially material considerations and non-financial matters 

Both Sections of the Fund 

As part of its advice on the selection and ongoing review of the investment managers, the Fund’s 
investment consultant, LCP, incorporates its assessment of the nature and effectiveness of managers’ 
approaches to financially material considerations (including climate change and other ESG 
considerations), and its assessment of the nature and effectiveness of managers’ approaches to voting 
and engagement.  

In March 2022, the Trustee carried out climate scenario analysis and identified key risks and opportunities 
for both FS and MP Sections. 

In May 2022, the Trustee reviewed the investment consultant LCP’s responsible investment (RI) scores 
for the Fund’s existing managers and funds, along with LCP’s qualitative RI assessments for each fund 
and red flags for any managers of concern.  These scores cover the manager’s approach to ESG factors, 
voting and engagement.  The fund scores and assessments are based on LCP’s ongoing manager 
research programme, and it is these that directly affect LCP’s manager and fund recommendations.  The 
manager scores and red flags are based on LCP’s Responsible Investment Survey 2022.  

The Trustee was satisfied with the results of the review and no significant concerns with the Fund’s 
managers were identified. Following this review, the Trustee, via its investment consultant, did engage 
with the investment managers on increasing alignment metrics reporting and climate scenario analysis 
and to ensure scope 1 & 2 are reported on. 

In May 2022, the Trustee incorporated further climate-related risks into the Fund’s risk management 
framework, to help navigate its monitoring in this space. 

DocuSign Envelope ID: C28F32C0-FCC1-4F51-A61E-6FCA99BCB602



Credit Suisse Group (UK) Pension Fund 
Annual Report and Financial Statements 

 Page 101 of 112 

 
 

 
 
 

Trustee’s Report and Financial Statements for the year ended 31 December 2022 

FS Section 

During the Fund Year, the Trustee reviewed the Fund’s credit managers’ climate credentials, identifying 
areas to engage on with the respective managers. In February 2023, the Trustee reviewed the 
engagement responses and were satisfied with managers’ improvements overall. 

Over the year, the Trustee met with PIMCO and M&G to discuss the respective portfolios, including a 
discussion around the approach to ESG integration. There were no immediate concerns regarding 
performance or the management of the portfolios, however, it was agreed to monitor the managers’ 
approaches in this space. The Trustee met with Insight in the previous Fund Year. The Trustee sees each 
manager approximately once every two years. 

MP Section 

As part of the strategy review in 2021, the Trustee agreed to add a low carbon equity fund within the 
growth phase of the default and the equity allocation of the CSPF Passive Multi-Asset Fund, and the self-
select fund range. This decision was made taking into account financial considerations and in order to 
take account of climate-related risks. This change was implemented during the Fund Year in March 2022. 

In addition, as part of the strategy review in 2021 the Trustee started reviewing active equity funds with an 
ESG focus. This decision was delayed, due to developments in respect of the underlying fund and the 
review process continued into 2022. As part of this process, the Trustee met with a couple of managers to 
further understand their approaches to ESG integration, voting and engagement. The Trustee agreed to 
add a further fund to the self-select fund range in Q2 2023.  

8. Voting and engagement 

The Trustee has delegated to the investment managers the exercise of rights attaching to investments, 
including voting rights, and engagement.  BlackRock is the only investment manager used with the MP 
Section’s default strategy that holds physical equities, information on their voting policies are available 
here: https://www.blackrock.com/corporate/literature/fact-sheet/blk-responsible-investment-engprinciples-global.pdf 

As part of its advice on the selection and ongoing review of the investment managers, the Fund’s 
investment consultant incorporates its assessment of the nature and effectiveness of managers’ 
approaches to voting and engagement.  

During the Fund Year, the Trustee’s investment consultant provided training to the Trustee on 
understanding stewardship and DWP’s stewardship guidance. At the Investment Committee meeting in 
November 2022, the Trustee discussed and agreed the stewardship priorities for the Fund which were 
Climate Change, Human Rights, Corporate Transparency and Business Ethics. These were selected as 
they covered Social, Environmental and Governance topics which the Trustee felt were most relevant. The 
Trustee communicated these priorities to its managers in February 2023.  

The Trustee is conscious that responsible investment, including voting and engagement, is rapidly 
evolving and therefore expects most managers will have areas where they could improve.  Therefore, the 
Trustee aims to have an ongoing dialogue with managers to clarify expectations and encourage 
improvements. 

BlackRock presented to the Trustee on stewardship matters after the Fund Year, in February 2023. The 
Trustee asked BlackRock to present on the following questions to check its voting and engagement 
practices align with its own preferences: 
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• How BlackRock’s voting and engagement polices align with the Trustee’s priorities, providing clear 
examples.  

• How is progress against engagement objectives assessed? How does the manager gain 
confidence that material change has indeed been delivered? 

• In the last year, have different forms of engagement been more relevant in different asset classes, 
portfolios or geographies? And if so, please explain how. 

• Please provide examples of successful and unsuccessful engagements within each of the four 
stewardship priorities outlined above. 

• Please discuss BlackRock’s approach to escalation where an engagement has not been effective 
initially. What is the decision-making process and how does BlackRock decide between different 
forms of escalation (such as collaborative engagement or going public with concerns)? 

The Trustee was satisfied that BlackRock’s stewardship activity is appropriate to address the Trustee’s 
priorities.   

9. Additional voluntary contributions (AVCs) 

There are no policies in this section of the SIP. 

10. Money purchase underpin 

There are no policies in this section of the SIP. 

11. Investment governance, responsibilities, decision-making and fees (Appendix 1 of SIP) 

Both Sections of the Fund 

As mentioned in Section 5, the Trustee assesses the performance of the Fund’s investments on an 
ongoing basis as part of the quarterly monitoring reports it receives.  

The performance of the professional advisers is considered on an ongoing basis by the Trustee.  

The Trustee has put in place formal objectives for LCP and will review the adviser’s performance against 
these objectives on a regular basis (the last review was carried out during the Fund Year in Q4 2022). The 
Trustee was satisfied and commented LCP’s performance against objectives had been good. 

During the Fund year, LCP provided further guidance to the Trustee on the Task Force on Climate-related 
Financial Disclosures (TCFD) requirements and reviewed various items, which will be reported in further 
detail in its first TCFD report covering the Fund Year. 

12. Policy towards risk (Appendix 2 of SIP) 

Risks are monitored on an ongoing basis with the help of the investment consultant, LCP.   

The Trustee’s policy for some risks, given their nature, is to understand them and to address them if it 
becomes necessary, based upon the advice of LCP or information provided to the Trustee by the Fund’s 
investment manager.  These risks are included in Appendix 2 of the SIP and include, but are not limited to, 
credit risk, liquidity risk and currency risk. 

The following risks are covered earlier in this Statement: diversification risk in Sections 2 and 5, 
investment manager risk and excessive charges in Section 5, illiquidity/marketability risk in Section 6 and  
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ESG risks in Section 7. 

FS Section 

For the Final Salary Section, a key objective of the Trustee is that, over the long-term, the Fund should 
generate its target return so that it has adequate assets to meet its liabilities as they fall due. The Trustee 
therefore invests the assets of the Fund to produce a sufficient long-term return in excess of the liabilities. 
There is also a risk that the performance of and economic conditions in the short term. This risk has been 
taken into account in setting the investment strategy and is monitored by the Trustee on a regular basis.  

The Fund’s interest and inflation hedging levels are monitored on an ongoing basis.  Over the Fund Year 
the Fund’s hedging levels were broadly in line with the target levels. 

With regard to collateral adequacy risk, the Trustee ensures the Fund has a sufficient allocation to cash 
and other highly liquid assets which can be readily realised, so that cash can be posted to the LDI 
manager at short notice. In addition, the Fund only operates a negligible amount of leverage within the LDI 
portfolio. 

Together, the investment and non-investment risks set out in Appendix 2 of the SIP give rise generally to 
funding risk. The Trustee formally reviews the Fund’s funding position as part of its quarterly actuarial and 
investment report to allow for changes in market conditions.  On a triennial basis the Trustee reviews the 
funding position allowing for membership and other experience.  

MP Section 

With regard to the risk of inadequate returns, the Trustee makes use of equity and equity-based funds, 
which are expected to provide positive returns above inflation over the long term.  These are used in the 
growth phase of the Default and are also made available within the self-select fund range. These funds 
are expected to produce adequate real returns over the longer term.  

In order to mitigate credit risk, the Trustee expects relevant fund managers to ensure that their relevant 
portfolios have a diversified exposure to different credit issuers.  

Currency risk is also mitigated through a diverse currency exposure in the default strategy. The Trustee 
does not hedge any of the overseas currency back to Sterling.  

The Trustee recognises that there are other, non-investment, risks faced by the Fund, and takes these 
into consideration as far as practical. The Trustee conducts due diligence into areas such as the structure 
of funds available to members, risk management processes of the fund managers and custodian 
arrangements.  

13. Description of voting behaviour during the Fund Year 

All of the Trustee’s holdings in listed equities are within pooled funds and the Trustee has delegated to its 
investment managers the exercising of voting rights. Therefore, the Trustee is not able to direct how votes 
are exercised and the Trustee has not used proxy voting services over the Fund Year. However, the 
Trustee monitors managers’ voting and engagement behaviour on an annual basis and challenges 
managers where their activity has not been in line with the Trustee‘s expectations.  BlackRock presented 
to the Trustee on stewardship matters after the Fund Year, in February 2023, to check their voting and 
engagement practices align with the Trustee’s preferences.  

In this section we have sought to include voting data in line with the Pensions and Lifetime Savings 
Association (PLSA) guidance, PLSA Vote Reporting template and the Department for Work and Pensions’ 
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(“DWP”) stewardship guidance. 

 
FS Section 
The FS Section is not invested in any funds that hold physical equities. 

 

MP Section 
 

For the MP Section we have included only the funds used in the Default over the Fund Year and not any 
self-select funds. Given that majority of members are invested in the Default, the Trustee believes this 
approach is reasonable. We have included voting data on the funds that hold physical equities as follows: 

• BlackRock Global 50:50 Equity Index Fund (removed from the Default over the period 17 March to 
31 March 2022, retained in the self-select fund range) 

• BlackRock Low Carbon Equity Tracker Fund (added to the Default over the period 17 March to 31 
March 2022) 

• BlackRock BCIF iShares Emerging Markets Equity Index Fund (added to the Default over the 
period 17 March to 31 March 2022)  

 

13.1 Description of the voting processes 

The Trustee relies on the voting policies which its managers have in place. In preparing this Statement the 
Trustee reviewed the votes which its managers deemed significant and in doing so it assessed the extent 
to which the outcomes of its managers policies were consistent with its beliefs and priorities. The Trustee  

did not identify any votes made that were inconsistent with the Trustee’s voting and engagement policies 
or preferences.  

MP Section 

BlackRock  

“BlackRock’s voting guidelines are market-specific to ensure it take into account a company’s unique 
circumstances by market, where relevant. BlackRock informs its vote decisions through research and 
engage as necessary. BlackRock engagement priorities are global in nature and are informed by 
BlackRock’s observations of governance related and market developments, as well as through dialogue 
with multiple stakeholders, including clients. BlackRock may also update its regional engagement priorities 
based on issues that it believes could impact the long-term sustainable financial performance of 
companies in those markets.  

BlackRock welcome discussions with its clients on engagement and voting topics and priorities to get their 
perspective and better understand which issues are important to them. As outlined in BlackRock’s Global 
Principles, BlackRock determines which companies to engage directly based on our assessment of the 
materiality of the issue for sustainable long-term financial returns and the likelihood of its engagement 
being productive.  

BlackRock’s voting guidelines are intended to help clients and companies understand its thinking on key 
governance matters. They are the benchmark against which BlackRock assess a company’s approach to 
corporate governance and the items on the agenda to be voted on at the shareholder meeting. BlackRock  
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applies its guidelines pragmatically, taking into account a company’s unique circumstances where 
relevant. BlackRock informs its vote decisions through research and engage as necessary.” – BlackRock 
PLSA Vote Reporting template, March 2023 

13.2 Summary of voting behaviour over the Fund Year 

A summary of voting behaviour over the Fund Year is provided in the table below.  

 Fund 1 Fund 2 Fund 3 

Manager name BlackRock BlackRock BlackRock 

Fund name 
Global 50:50 Equity 

Index Fund 
Low Carbon Equity 

Tracker Fund 

BCIF Emerging 
Markets Equity Index 

Fund  

Total size of fund at end of 
the Fund Year 

£3,304m £5,507m £3,272m 

Value of Fund assets at end 
of the Fund Year (£ / % of 
total assets) 

£157.8m / 14.7% £608.6m / 56.7% £67.8m / 6.3% 

Number of equity holdings at 
end of the Fund Year 

2,358 915 1,806 

Number of meetings eligible 
to vote 

2,607 958 3,830 

Number of resolutions 
eligible to vote 

34,537 13,468 32,753 

% of resolutions voted 96% 94% 97% 

Of the resolutions on which 
voted, % voted with 
management 

94% 94% 88% 

Of the resolutions on which 
voted, % voted against 
management 

5% 5% 8% 

Of the resolutions on which 
voted, % abstained from 
voting 

0% 0% 4% 

Of the meetings in which the 
manager voted, % with at 
least one vote against 
management 

28% 29% 40% 

Of the resolutions on which 
the manager voted, % voted 
contrary to recommendation 
of proxy advisor 

0% 0% 0% 
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13.3 Most significant votes over the Fund Year 

MP Section 

Commentary on the most significant votes over the Fund Year, from the Fund’s asset managers who hold 
listed equities, is set out below.  

The Trustee did not inform its managers which votes it considered to be most significant in advance of 
those votes.  The Trustee will consider the practicalities of informing managers ahead of the vote and will 
report on it in next year’s Implementation Statement.   

Given the large number of votes which are cast by managers during every Annual General Meeting 
season, the timescales over which voting takes place and the resource requirements necessary to allow 
this, the Trustee did not direct any voting over the reporting period. Instead, the Trustee has 
retrospectively created a list of most significant votes by requesting each manager provide a shortlist of 
votes, a minimum of ten significant votes, and suggested they could use the PLSA’s criteria2 for creating 
this shortlist. 

The Trustee has interpreted “most significant votes” to mean the four votes for each fund that:  

• were identified by the manager as a significant vote;  

• impact a material fund holding, although this would not be considered the only determinant of 
significance, rather an additional factor; and 

• serve as a representative example of the manager’s voting approach to each of the Trustee’s four 
stewardship priorities, as assessed by its investment consultant. 

If members wish to obtain more investment manager voting information, this is available upon request 
from the Trustee. For the BCIF Emerging Markets Equity Index Fund only two most significant votes were 
identified and therefore this is all that has been shown. 

BlackRock 

During the period 1 January 2022 to 31 December 2022, BlackRock Investment Stewardship periodically 
published detailed explanations of specific key votes in “vote bulletins”. These bulletins are intended to 
explain the vote decision, including the analysis underpinning it and relevant engagement history when 
applicable, on certain high-profile proposals at company shareholder meetings. BlackRock makes this 
information public shortly after the shareholder meeting, so clients and others can be aware of their vote 
determination when it is most relevant to them. BlackRock considers these vote bulletins to contain 
explanations of the most significant votes for the purpose of evolving regulatory requirements. The Trustee 
considered these most significant votes and was satisfied that BlackRock's voting was in line with its 
understanding of BlackRock's policies, and in line with its own beliefs.  

BlackRock Global 50:50 Equity Index Fund 

• Samsung Electronics Co Ltd, South Korea, March 2022 

• Relevant stewardship priority: Corporate Transparency 

 
2 Vote reporting template for pension scheme implementation statement - Guidance for Trustees (plsa.co.uk) 
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Vote: For resolution. Outcome of the vote: Passed. Management vote: For resolution. 

Summary of resolution: Election of Directors 

Rationale for the voting decision: BlackRock voted for the proposed director elections based on 
the company’s indication that it is in its final review stage of a revised climate strategy, and on 
BlackRock’s expectation that it will be announced in the months to come. BlackRock believe that 
long-term investors and the company itself will benefit from greater transparency and clear 
disclosure of the company’s environmental strategy and targets. To this end, BlackRock will 
continue to engage with the company on this issue on behalf of its clients, seeking timely 
disclosures and to understand the company’s progress and action plan on these risks and 
opportunities 

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 

Was the vote communicated to the company ahead of the vote: No because the vote was in 
line with management. 

Outcome and next steps: The outcome of the vote was in line with the manager’s vote. 

• Rio Tinto Plc, UK, April 2022 

• Relevant stewardship priority: Human Rights 

 

Vote: For resolution. Outcome of the vote: Passed. Management vote: For resolution. 

Summary of resolution: Re-election of board members 

Rationale for the voting decision: BlackRock supported all directors up for re-election, noting the 
intention of two directors to retire at the end of the group’s AGMs. Regarding social-related risks 
and opportunities surrounding the group, BlackRock engaged to understand how the group is  

taking into consideration the results of the comprehensive external review that identified “disturbing 
findings of bullying, sexual harassment, racism and other forms of discrimination throughout the 
company.” BlackRock believes the group’s leadership has demonstrated transparency and a 
commitment to address the independent reviewer’s findings, including through the implementation 
of recommendations “to improve how the company prevents and responds to discrimination and 
unacceptable workplace behaviour.” BlackRock will continue to monitor the situation and track 
progress on these issues, but it believes that the group has taken these controversies seriously 
and has adequately refreshed their board. 

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 

Was the vote communicated to the company ahead of the vote: No because the vote was in 
line with management. 

Outcome and next steps: The outcome of the vote was in line with BlackRock’s vote. BlackRock 
will continue to monitor the situation and track progress on these issues  
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• Amazon.com Inc, US, May 2022 

• Relevant stewardship priority: Business Ethics 

Vote: For resolution. Outcome of the vote: Not passed. Management vote: Against resolution. 

Summary of resolution: Report on Lobbying Payments and Policy 

Rationale for the voting decision: The shareholder proposal requested that Amazon prepare an 
annual report disclosing the company’s corporate political activities policies and procedures, 
including for direct, indirect and grassroots lobbying. While Amazon’s political activities disclosure 
is robust, BlackRock believes Amazon could make the current disclosure more accessible, which 
would better enable stakeholders to assess the information provided. As a result, BlackRock 
supported this shareholder proposal as, in its view, enhanced disclosure of political activities would 
aid understanding of Amazon’s approach to this business risk, which is aligned with the economic 
interests of BlackRock’s clients. 

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 

Was the vote communicated to the company ahead of the vote: BlackRock has been unable 
to provide this information in time for inclusion in the Statement. The Trustee, via its investment 
consultant, will continue to follow up with BlackRock in the hoping of including this information in 
future Statements. 

Outcome and next steps: The outcome of the vote was not in line with BlackRock’s vote. 
BlackRock regularly engages with companies to understand how they use corporate political 
activities to support policy matters material to their long-term strategy and shareholder value. As 
part of this, BlackRock looks at companies’ publicly available disclosures to understand how 
lobbying and political contributions support their stated policy positions. 

• Shell Plc, United Kingdom, May 2022 

• Relevant stewardship priority: Climate Change 

Vote: For resolution. Outcome of the vote: Passed. Management vote: For resolution. 

Summary of resolution: Approve the Shell Energy Transition Progress Update  

Rationale for the voting decision: BlackRock considers Shell to be an industry leader on the 
management, oversight and disclosure of climate-related risks and opportunities. Shell’s strategy is 
consistent with what BlackRock looks for from companies to demonstrate that their strategy is 
likely to be resilient under a range of scenarios, including likely decarbonization pathways to limit 
global temperature rise to well below 2°C, ideally closer to the global aspiration of 1.5°C. 
Moreover, in the past year, Shell has made large investments in low-carbon fuels, renewables and 
hydrogen. Overall, BlackRock recognizes that Shell has a clearly disclosed plan to manage 
climate-related risks and opportunities and has started to make progress against the plan. 
Therefore, it believes support for this proposal is in the best long-term economic interests of our 
clients. 

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 
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Was the vote communicated to the company ahead of the vote: No because the vote was in 
line with management. 

Outcome and next steps: The outcome of the vote was in line with BlackRock’s vote. Given the 
importance of frontline workers to the company’s success, Blackrock will continue to engage with 
Sainsbury’s on their approach to human capital management.  

 

BlackRock Low Carbon Equity Tracker Fund  

• Alphabet Inc, US, June 2022 

• Relevant stewardship priority: Climate Change 

Vote: For resolution. Outcome of the vote: Not passed. Management vote: Against resolution. 

Summary of resolution: Report on Metrics and Efforts to Reduce Water Related Risk  
Rationale for the voting decision: BlackRock supported this shareholder proposal because, in its 
assessment, shareholders would benefit from more information on the company’s approach to 
water dependencies and impact. BlackRock believes that water management is a material risk for 
Alphabet given the significant volumes of water used to cool data centres. The company has 
recently enhanced their water metrics disclosure, in line with industry standards and is focusing on 
water stewardship priorities. However, the company does not explicitly disclose annual water use 
or other risk metrics by location; therefore, it is difficult for stakeholders to determine the 
company’s regional approach, localized water stress trends and risks, as well as possible progress 
year over year. Notably, Alphabet’s peers provide this level of information.  

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 

Was the vote communicated to the company ahead of the vote: BlackRock has been unable 
to provide this information in time for inclusion in the Statement. The Trustee, via its investment 
consultant , will continue to follow up with BlackRock in the hoping of including this information in 
future Statements.  

Outcome and next steps: The outcome of the vote was not in line with the manager’s vote. 
BlackRock believes that it is in the best economic interests of clients for Alphabet to enhance their 
disclosure on this material long-term business risk.  

• Anthem Inc, US, May 2022 

• Relevant stewardship priority: Business Ethics 

Vote: Against resolution. Outcome of the vote: Not passed. Management vote: Against 
resolution. 

Summary of resolution: Adopt a Policy Prohibiting Direct and Indirect Political Contributions to 
Candidates 

Rationale for the voting decision: BlackRock believes that Anthem has sufficient oversight 
processes and disclosures to allow investors to understand the company’s policies and procedures  
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– including board oversight – regarding corporate political contributions and activities. Further, 
BlackRock considered this proposal to be overly prescriptive and unduly constraining on the 
decision-making of the board and management. Accordingly, BlackRock did not support the 
proposal. 

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 

Was the vote communicated to the company ahead of the vote: No because the vote was in 
line with management. 

Outcome and next steps: The outcome of the vote was in line with BlackRock’s vote.  

 

• Meta Platforms Inc, US, May 2022 

• Relevant stewardship priority: Human Rights 

Vote: For resolution. Outcome of the vote: Not passed. Management vote: Against resolution. 

Summary of resolution: Publish Third Party Human Rights Impact Assessment 

Rationale for the voting decision: BlackRock encourages companies to disclose how they 
integrate human rights considerations into their operations and risk management processes and 
identify the steps they are taking to address these issues. BlackRock believes shareholders would 
benefit from a third-party assessment of the human rights impacts of Meta’s advertising practices 
given the importance of advertising to the company’s ability to generate long-term financial returns, 
therefore it supported this shareholder proposal. 

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 

Was the vote communicated to the company ahead of the vote: BlackRock has been unable 
to provide this information in time for inclusion in the Statement. The Trustee, via its investment 
consultant, will continue to follow up with BlackRock in the hoping of including this information in 
future Statements. 

Outcome and next steps: The outcome of the vote was not in line with BlackRock’s vote. 
BlackRock encourage companies to disclose how they integrate human rights considerations into 
their operations and risk management processes and to identify the steps they are taking to 
address these issues.  

 

• Costco Wholesale Corporation, US, January 2022 

• Relevant stewardship priority: Corporate Transparency 

Vote: For resolution. Outcome of the vote: Passed. Management vote: For resolution. 
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Summary of resolution: Elect Director Hamilton E. James  

 
Rationale for the voting decision: BlackRock considered not supporting the election of Mr. 
James, as board chair, due to the lack of forward-looking Scope 1 and Scope 2 GHG emissions 
reduction targets. However, BlackRock ultimately decided to support his election given the updated  

climate risk disclosure provided in Costco’s supplemental filing. BlackRock believe investor 
engagement with the company, including by itself, may have helped accelerate the disclosure of 
new GHG emissions reduction targets that, once met, should help Costco avoid operational and 
strategic disruptions amid the transition to global net zero. 

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 

Was the vote communicated to the company ahead of the vote: No because the vote was in 
line with management. 

Outcome and next steps: The outcome of the vote was in line with BlackRock’s vote.  

 

BlackRock BCIF Emerging Markets Equity Index Fund  

• Grupo México, S.A.B. de C.V., Mexico, April 2022 

• Relevant stewardship priority: Climate Change 

Vote: Against resolution. Outcome of the vote: Passed. Management vote: For resolution. 

Summary of resolution: Annual election of board members 

Rationale for the voting decision: BlackRock voted against this shareholder proposal to support 
the director bundled ballot election at the 2022 AGM. The company has not updated their 
sustainability-related reporting, and in particular, their climate-related disclosures since the release 
of their first, partially TCFD-aligned “2020 Sustainable Development Report.” Given the company’s 
limited progress in enhancing their TCFD-aligned disclosures to date, as well as BlackRock’s 
outstanding board-quality related concerns, BlackRock determined that it is in the best interests of 
its clients as long-term shareholders to not support the director bundled ballot election at the 2022 
AGM. 

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 

Was the vote communicated to the company ahead of the vote: BlackRock has been unable 
to provide this information in time for inclusion in the Statement. The Trustee, via its investment 
consultant, will continue to follow up with BlackRock in the hoping of including this information in 
future Statements. 

Outcome and next steps: The outcome was not in line with BlackRock’s vote. BlackRock will aim 
to gain further insight into the company’s plans to update their environmental and social-related 
disclosures. 
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• Grupo Financiero Banorte, S.A.B. de C.V., Mexico, April 2022 

• Relevant stewardship priority: Corporate Transparency 

Vote: For resolution. Outcome of the vote: Passed. Management vote: For resolution. 

Summary of resolution: Election of board members as proposed by the Nominating Committee 

Rationale for the voting decision: BlackRock supported all 14 directors up for election given that 
the company provided robust and timely disclosures, articulating how the proposed board is well  

positioned to oversee the company’s strategic aims over the long-term. Notably, the company also 
holds annual, individual director elections, compared to other companies in the Mexican market 
that hold biannual or triannual, grouped (or slate) elections. In BlackRock’s view, this governance 
best practice allows shareholders to annually assess the suitability and performance of each 
director and also promotes better understanding of how the overall composition of the board 
supports management in driving the company’s strategy and long-term value creation for all 
investors, including minority investors such as BlackRock’s clients. 

The reason the Trustee considered this vote to be “most significant”: This vote relates to a 
stewardship priority selected by the Trustee. 

Was the vote communicated to the company ahead of the vote: No because the vote was in 
line with management. 

Outcome and next steps: The outcome was in line with BlackRock’s vote.  
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